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FOREWORD

UNDERSTANDING DIVERSITY (OR THE LACK 
THEREOF) IN THE ECONOMICS PROFESSION  

IN LATIN AMERICA

Jimena Hurtado and Erich Pinzón-Fuchs
Guest editors

Economics abides in what could be seen as a paradox regarding discrimination: 
the economics of discrimination has received a lot of attention especially during 
the second half of the 20th century but discrimination within the field has been 
much less of a topic of discussion and even less of a research topic. The contrast 
between the well-established subfield of the economics of discrimination and 
the rather recent attempts of the professional community to contend with its own 
professional practices is striking when we consider economists have been working 
on discrimination in the labour market at least since the mid-20th century and offi-
cial attempts to address and change discriminatory practices within the profession 
are relatively recent. It is as if economists saw the straw in another’s eye but not 
the beam in their own.

In 2018 the American Economic Association conducted a survey on the climate 
in the economics profession. The results, published in 2019 (see Allgood et al., 
2019), were stark and have produced a series of initiatives and reactions to what 
are perceived as discriminatory, aggressive, and toxic environments in a profes-
sion that has been characterised by its lack of diversity. These initiatives are not 

J. Hurtado
Universidad de los Andes, Economics Department. Email: jihurtad@uniandes.edu.co.

E. Pinzón-Fuchs
Universidad Nacional de Colombia, School of Economics. Email: erapinzonfu@unal.edu.co.

mailto:jihurtad@uniandes.edu.co
mailto:erapinzonfu@unal.edu.co


viii Cuadernos de Economía, 40(84), Número especial Género, 2021

new. In 1968 the Committee on the Status of Minority Groups in the Economics 
Profession was created; the following year, the National Economics Associ-
ation, product of the Caucus of Black Economists, was founded; in 1971, the 
Committee on the Status of Women in the Economics Profession (CSWEP) was 
created1; more recently, in 2002 the American Society of Hispanic Economists 
was founded; and in 2019 the Association for Economic Research of Indigenous 
People began operating. All these initiatives are set forth in the United States. 
There are also international initiatives such as the International Association for 
Feminist Economics, founded in 1992, and D-Econ: Diversifying and Decolo-
nising Economics, created in 2019. Little is to be found concerning similar initia-
tives in Latin America. Collectives of women economists and students have raised 
their voices and denounced sex discrimination in countries such as Colombia, but 
regional and national professional associations have, thus far, been unsuccessful 
in providing a systematic examination of the state of discrimination in the disci-
pline in the region.2 

In spite of these long-term efforts the lack of diversity and the toxic environment 
still prevail, in particular for economists who are not or do not identify them-
selves as white men, (Allgood et al., 2019). In the last five years the situation has 
attracted the attention of the media, again especially in the U.S. and in several 
European countries. Articles in the New York Times, the Wall Street Journal, and 
other media outlets such as The Economist, VoxEu, or Planet Money have been 
devoted to this topic. A quick search on Google shows far fewer results in Spanish 
and Portuguese, however. 

Different types of inequalities and stereotyping related to gender, ethnic, racial, 
and class identities, among others, are some of the most pressing issues in the 
economics discipline and profession today. Indeed, recent work has shown that 
important barriers exist for women and other minorities upon entering a tradition-
ally white – and male – dominated profession such as economics (see Bayer and 
Rouse, 2016;). Other works have recently evidenced how minorities, particularly 
women, are held to higher standards of evaluation when submitting their papers 

1 Cherrier (2017) traces the story of the creation of the CSWEP and the resolutions the American 
Economic Association adopted on the occasion. Cherrier (2017), drawing on research by women 
historians of economic thought, offers an account of how the participation of women in eco-
nomics has been irregular in the 20th century but commenced with a strong participation at the 
outset of the 20th century in the U.S. Women economists had to apply strategies of adaptation 
to overcome cultural barriers and were more inclined, as still seems to be the case, to be applied 
economists. This, suggests Cherrier (2017), would explain why there is so little mention of them 
and their work in the profession and its history. Women economists, according to Cherrier’s hy-
pothesis, work in topics that, until recently, received less attention from academic economics and 
therefore have been pursued outside academia. 

2 Some of the collectives of women economists and students that have raised their voices to de-
nounce discrimination in Colombia and which have been founded in recent years are MÍA Unian-
des (https://econexpertas.org/quienes-somos/), EconomistaA_UN (https://sites.google.com/view/
gihpte/actividades/economistaa_un), Épicas (Universidad del Rosario), Mesa de Economía Femi-
nista (https://www.mesaeconomiafeminista.org/), and Asociación Colombiana de Economistas 
Negras, to mention only a few.

https://econexpertas.org/quienes-somos/
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for publication (Hengel 2018), and how stereotypes represent an important barrier 
for women entering the economists’ job market (Wu, 2020). 

Yet these works have focused mostly on the situation these minorities face in the 
United States and, in some cases, in Europe. There are no systematic studies of 
the situation regarding the economics profession and discipline in Latin America. 
The purpose of this special issue is to propose a first attempt at understanding 
how stereotyping and discrimination of different types affect the organisation of 
our discipline and profession in the region. In particular, the special issue aims at 
bringing to light the situation of women in economics and hopes to pose the ques-
tion with regards to what can be said of diversity, in general, in the economics 
profession in Latin America. The articles in the special issue evidence that the situ-
ation for women economists is not that different from what is registered in studies 
from other parts of the world; there is still much to be done in terms of sex compo-
sition and, more broadly, to promote diversity. 

Two related questions inform this special issue and try to address the apparent 
paradox stated before: why has economics remained a rather homogeneous field 
in terms of identity and what do we know about this lack of diversity and discrim-
ination in Latin America? We shall attempt a partial answer to the first question in 
this introduction and the articles that make up this special issue will address the 
second, focusing especially on the situation of women economists. 

As Castellanos reminds us in his article “Diversifying the economics profession: 
The long way to overcome discrimination and sub-representation of Hispanics and 
African Americans. An Analysis for the United States between 1995-2019” main-
stream economics has used two principal approaches for dealing with discrimina-
tion, especially in the labour market. According to Gary Becker’s (1957) canonical 
model, discrimination would be related to preferences, that is, economic agents 
would have a taste for discrimination leading workers from discriminated groups 
to receive lower salaries. Taste-based discrimination would explain the wage gap 
between workers from minority and non-minority groups. However, according 
to this view, discrimination was an inefficient behaviour that could raise produc-
tion costs and make discriminating firms less competitive as non-discriminating 
employers would be able to hire equally or more productive but discriminated 
workers at lower wages.

The good news then, according to this model, is that a competitive market would 
take care of agents with a taste for discrimination and thus discrimination would 
disappear. However, the good news remains to be seen. The persistence of discrim-
ination led economists to assert that some type of market imperfection was at 
work; asymmetric information or unobservable characteristics could play a role in 
hiring decisions. In 1971 Kenneth Arrow introduced statistical discrimination so 
as to understand the persistence of this phenomenon. According to this approach, 
external identity characteristics, for Arrow (1971) sex, would be used as a proxy 
for unobservable characteristics. In other words, cultural beliefs and incomplete 
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information would lead people to use these identity characteristics to account for 
expected behaviour and performance. This approach would mean that stereotypes 
play an important role in hiring decisions that result in discrimination. 

Other criticisms of the Beckerian model, mainly from Marxist and feminist econ-
omists also supported the influence of cultural and institutional barriers that made 
rational decision theory inappropriate for understanding identity discrimination 
(see Bergmann, 1995; 2005). There are other forces at play, social, cultural, polit-
ical, that cannot be ignored when analysing discrimination. These criticisms point 
to implicit and explicit bias, identity expectations, and power relations as the 
major drivers of discrimination. Adaptation strategies and hard work would not be 
enough for discriminated individuals and groups to deal with and eventually over-
come their situation. 

Cherrier et al. (2018) trace these approaches to a vivid exchange between Carolyn 
Shaw Bell, a major figure in the creation of the CSWEP, and Milton Friedman 
on the occasion of the organisation of a session at the 1973 meeting of the Allied 
Social Sciences Association to discuss the findings of the first annual survey of 
women economists. Bell, as the inaugural chairperson of the CSWEP, wanted to 
present and discuss the results of the survey with economists from different and 
contrasting backgrounds and perspectives. Cherrier et al. (2018) reconstruct this 
exchange to show that the way economists were thinking with regards to discrim-
ination in the economy characterised the way they thought about women in the 
economics profession. Bell’s position was more in line with those that advanced 
imperfect information, beliefs, and expectations, whereas Friedman favored an 
efficient market approach to the problem. 

Bell’s views regarding the labour market can be traced further back in the history 
of economics. In An Inquiry into the Nature and Causes of the Wealth of Nations 
(WN), Adam Smith associated the differences among people not to natural causes 
but to the division of labour. In modern parlance, it is an individual’s cultural, 
social, and economic capital that determines, to a great extent, their human capital. 
Access to education and labour opportunities is highly dependent upon the place 
(geographical, social, cultural, political, religious, and economic) a person is born 
and brought up in. The difference between a street porter and a great philosopher, 
says Smith (1981 [1776], WN I.ii.4), is much less than we are aware of and “seems 
to arise not so much from nature, as from habit, custom, and education” (1981 
[1776], WN I.ii.4). What Smith was implying (c.f. McLean, 2006; Peart & Levy, 
2008, Nimura, 2016) is human equality. Inequality, and we might add, discrimina-
tion are cultural constructions3. 

No doubt, the common view on Smith would also trace Friedman’s position to the 
Scottish thinker. However, Smith did not seem to believe the labour market was 

3 On Smith’s moral egalitarianism and his defense of the equality of human dignity see Darwall 
(1999), Griswold (1999), Rothschild (2001), Fleischacker (2004a; 2004b; 2013), Debes (2012), 
Herzog (2014) and Anderson (2016).
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a competitive one. Not only did he fear the possible and almost inevitable collu-
sion of employers (1981 [1776], WN I.x.c.27), Smith also saw the greater polit-
ical influence employers could exercise against the free decision of labourers. We 
should not forget, as one of the most improbable defenders of Smith reminds us 
(Menger, 2016)4, that among the reasons Smith favoured markets was that they 
had allowed for overcoming servitude and the increasing division of labour, asso-
ciated with the expansion of commerce, had improved the living conditions of the 
labouring poor at least in the UK and North America. The market had allowed 
workers to become visible in society and had given them the opportunity to make 
choices. As far and utopian as this might sound today, Smith did believe that the 
market had worked as an equaliser of sorts and that the government and legislation 
should promote the conditions needed for workers to exercise their free choice, at 
least as to their occupation. 

The point here is that since Smith equality has become an important value in 
economics. Equality and freedom. John Stuart Mill attests to this commitment. 
Not only was he one of the most influential economists of his time, but in collabo-
ration with Harriet Taylor, advanced the interests of minorities, especially women. 
Mill and Taylor were known for their engagement concerning votes for women, 
women’s participation in the labour market, and changes in marriage laws. They 
were also known for their involvement in the anti-slavery movement to the point 
that conservatives deemed political economy as the dismal science, a science that 
wanted to make equality real, treat individuals equally and promote equal freedom 
(Peart & Levy, 2001). Other economists at the turn of the 20th century, such as 
Beatrice Webb, founder of the London School of Economics, were also deeply 
committed to advancing the equality of rights and freedom for culturally and 
historically discriminated groups. 

The down side of this commitment was that mainstream economics, especially 
after the second half of the 20th century and with the formal revolution of the 
1950s, became difference or diversity blind.5 This blindness was anchored both in 
economic theory and methodology, and in the way the discipline was socially and 
institutionally organised. In particular, economic theories such as rational choice 
theory, erased all possible identity characteristics and differences in economic 
agents. Diversity blindness plus assumptions such as free information and exoge-

4 Improbable because in this text Menger defends Smith from those who accused him of being 
a steadfast advocate of laissez-faire and unregulated markets. In this newspaper article Menger 
presents Smith as a defender of the interests of the working class: “In every conflict of interest 
between the rich and the poor, the strong and the weak, Smith sides without exception with the 
latter” (Menger, 2016, p. 474, italics in the original). Menger, also contrary to the common vision 
of the Austrian School of Economics, sided with Smith. 

5 But some of the systemic problems that account for the blindness of economists on issues of 
discrimination, date back to  the late nineteenth century. Indeed, the founders of the American 
Economic Society defended particular views regarding science, expert knowledge, and the way 
they wanted to organise the social world and the discipline of economics that were based on race 
science, eugenics, and misogyny, and that excluded “the disabled, immigrants, African Ameri-
cans, and women [both] from the […] work force” and their discipline (Leonard, 2016, p. xi).
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nous tastes led to an agent that, as has been vastly discussed and criticised, resem-
bles more an algorithm than a human being.6 Those who could have responded to 
this blindness, non-white, non-male, non-North-Western, non-binary economists, 
were driven out of the field or were never really able to enter it. The typical econ-
omist remained a white, upper-middle class or upper-class male, and the topics, 
questions, and methods that were considered to appertain to the core of the disci-
pline, remained to be the topics that interested these white males. That is how, 
women, for example, were omitted from the main theoretical discussion and 
became involved in applied and empirical economics and, in particular, developed 
fields such as home economics (Le Tollec, 2020; Philippy, 2021) making their 
voices less perceptible and subduing their contributions to economics as a whole.7 

Topics such as education, discrimination, or household and family behaviour 
remained outside the boundaries of the discipline at least until the second half of 
the twentieth century. Indeed, these topics only entered the core of the discipline 
and became “proper economics” in the 1970s or 1980s when economists such as 
Paul A. Samuelson, Milton Friedman, James Duesenberry, Jacob Mincer, Theo-
dore Schultz, and Gary Becker incorporated them as part of their research agendas 
(Le Tollec, 2020). However, the women who had traditionally studied these topics 
such as Margaret Reid, Elizabeth Hoyt and Jessica Peixotto, among many others, 
remained, in many cases, excluded from traditional Economics Departments, 
absent from decision-making and institutionally powerful positions, and extrinsic 
to the disciplinary boundaries (see Cookingham, 1987; Forget, 2011).8 Likewise 
for their methods and the interdisciplinarity that characterised their approaches 
to these topics (Le Tollec, 2020). Although more diverse topics and objects of 
study that had not been considered “proper economics” were able to enter the 
discipline at some point following WWII, and although the postwar period repre-
sented the onset of some opportunities for women economists to enter government 
and university positions (mostly as technical analysts and in support positions) 
(Forget, 2011), the kinds of people and methods that defined the discipline did not 
change accordingly, and the discipline did not gain in terms of diversity. Depart-

6 For an analysis of how certain economic assumptions “have deafened most economists to the pos-
sibility that economic [and other] motives help explain inequality between the sexes”, see Folbre 
and Hartman (1988).

7 There were, of course, important women such as Joan Robinson or Rosa Luxemburg who were 
central figures in theoretical discussions. However, most of the work done by women economists 
consisted of applied and empirical work that sometimes was considered either as being outside 
the scope of economics (such as home economics or social work) or as fulfilling “supporting 
roles” consisting, for example, in assisting forecasters and statistical workers such as Roger Bab-
son (Friedman, 2014, chapter 1), Wassily Leontief, or other quantitative researchers in institutions 
such as the Cowles Commission. 

8 Some women became Professors in Economics Departments that belonged to women’s colleges 
such as Wellesley or Radcliffe (see Forget, 2011). However, these women, their ideas, objects of 
study, and methods, were not allowed to enter into the core of the discipline represented in the 
most central economics departments and institutions. For a discussion on how place matters for 
the construction of scientific authority and the shaping of disciplinary boundaries in a field such 
as economics, see Mata (2009).
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mental, editorial, and leading positions were retained, for the most part, by the 
same kind of people who had defined the core of the discipline for decades, both 
institutionally, sociologically, and methodologically.

Diversity blindness seems to have gone from papers, models, and research into the 
everyday practice of economists within the professional community, prompting the 
situation to appear closer to statistical discrimination than to taste-based discrim-
ination. Economists regard external identity markers as proxies of unobservable 
characteristics of their colleagues. When this is combined with implicit bias and 
identity expectations of behaviour and performance, we find the perfect mix for an 
inhospitable environment for economists who do not fit into a mainly white, male, 
binary, North-Western identity (see Allgood et al., 2019; Wu, 2020). 

Those who have prevailed and resisted, as shown in Fernández’s interview in 
this issue with Maria Concieção Tavares, a leading economist at the Economic 
Commission for Latin America and the Caribbean (ECLAC), resorted to adapta-
tion strategies that made them appear aggressive and strong, or in the stereotypical 
imagery, unfeminine. The interview is fascinating not only as a testimony of this 
economist’s contributions to Latin American economic thought and her views on 
the region’s economy, but also because it alludes to, as Fernández notes, a genera-
tional shift. Tavares is a role model and part of the obscured figures of economics, 
but she does not acknowledge gender issues as part of her main concerns in her 
career as an academic or as a practitioner. According to Tavares, gender was not 
an issue though at times she admits she had to speak out loudly in a male domi-
nated world. 

This paper is the perfect exemplification that recognising scientific credit and 
raising awareness of hidden figures in the history of Latin American economic 
thought is of paramount importance, not only to attribute the recognition 
“forgotten” female economists deserve, but also as a way of understanding how 
these women and other people dealt with their lives as scientists, and how their 
lives as scientists affected the kind of knowledge they produced.9 However impor-
tant, recovering these obscured figures is only the first step that Latin Amer-
ican historians of economics need to take. Indeed, if we are to really understand 
the systemic problems in the organisation of our discipline, we must rethink the 
history of our discipline from a broader point of view. This broader point of view 
might go beyond recovering the hidden figures and consider other categories of 
analysis such as gender —not just women—10, class, ethnicity, and other relations 

9 For a discussion on how scientific biographies that take the issue of scientific credit seriously into 
account might yield historical narratives that combine the personal trajectories of scientists that 
unfold within scientific fields that are understood as social structures, see Düppe and Weintraub 
(2014).

10 It should be clear that adopting a gender approach does not have to do exclusively with “women’s 
issues”. Indeed, as Julie Nelson has explained “male is a gender too” and we need to understand 
both how different representations of masculinities play a role in discrimination, and how mascu-
linities can and must play a role in changing the discipline and the profession.
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of power that characterise Latin American societies and that affect the experience 
of economists, their visions regarding the world, and the kind of knowledge they 
produce. Here, again, geographically and historically placing what it means to be 
a woman, a man, a campesinx, an indigenous person, or an Afro-Latin American in 
our countries and throughout our history is essential to producing historical narra-
tives that truly relate our realities. 

These narratives, however, should go beyond the separate analysis of these cate-
gories and take the intersections of these experiences which mark our Latin Amer-
ican reality seriously into account. In this sense, these narratives should consider 
what it meant to be an Afro-Latin American female economist in a country like 
Brazil in the 1980s, for example, or an indigenous non-binary economist in Peru 
during the 2000s, or a mestizo male economist in Mexico in the 1970s. As Cren-
shaw (1989, p. 138) explains, “the intersectional experience is greater than the 
sum of racism and sexism”, and so, it is important that we understand these expe-
riences in their entirety throughout the development of specific and suitable cate-
gories of analysis. Indeed, these suitable categories of analysis will help us to both 
better understand our own experiences and translate our problems into concrete 
policy demands and actions (Crenshaw, 1989) that could effectively mitigate prob-
lems of discrimination within the economics discipline in Latin America. In this 
sense, an intersectional analysis should not be taken as a rigid framework of anal-
ysis, but rather as an open and empirical question that needs to be historically and 
geographically placed.11 

Rethinking categories of analysis and research questions in our own terms, should 
lead us to exploring other sources of information that are somehow not necessarily 
considered obvious or legitimate in our profession. Understanding our reality and 
borrowing from the knowledge already acquired by sociologists, historians, and 
gender and feminist scholars regarding these categories, will allow us to identify 
unsuspected sources and relate other histories about the production of economic 
knowledge in our region. These other histories might not comply with the standard 
histories told in other latitudes of the history of economics, because they might not 
be in congruence with definitions of what it means, traditionally, to be an econo-
mist or to produce economic knowledge.12 Yet, these other histories might allow 
us to better understand the history of the profession in our own terms and provide 
us with powerful elements to unravel what diversity actually means to us, as well 
as what we, Latin American economists, have done (or failed to do) to promote 

11 For a systematic discussion on the extent and limits of the intersectional approach see Crenshaw 
(1989); for a genealogy of its origins and the debates concerning this analytical tool see Viveros 
Vigoya (2016).

12 The contemporary historiography of economics has explored different kinds of sources, methods, 
and topics in recent years, too. As Chassonnery-Zaïgouche and Herfeld (2019) and Chassonnery-
Zaïgouche et al. (2018) evidence, there has been a broadening in the scope of the history of eco-
nomics and economists are now “working on topics, locations, institutional sites, time periods, 
and objects that would have not received much attention in the past” Chassonnery-Zaïgouche et 
al. (2018, p. 3). 
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the inclusion of more diverse people, viewpoints, and approaches to our discipline 
and profession.

These narratives need to be understood as necessarily embracing a political 
element. Just as feminists and Latin American scholars have taught us, a gender, 
or intersectional approach to the history of our discipline that considers these cate-
gories as mere categories of analysis is devoid of sense. Indeed, gender, class, 
ethnicity, and their intersection are categories of analysis. But they are also rela-
tions of power to which individuals are subjected in their daily lives, and so they 
should be expounded and, above all, changed. This is the role that our historical 
narratives can play: they can serve as tools to promote change. 

Bucheli et al. in their article manifest how this male dominated world has changed 
in Uruguay with the steady proliferation of women in economics. However, women 
economists still publish fewer articles in journals, even if they produce working 
papers at par with male economists. Given the importance of academic publica-
tion for career progress and peer recognition this would suggest that women econ-
omists might be held to higher publishing standards than their male colleagues 
as has been evidenced for other parts of the world (see Hengel, 2018; 2020). 
Bucheli et al. also find that Uruguayan male economists co-author more with non-
local colleagues, which might have an impact on the publication possibilities of 
their research and affect their international networks and recognition. Despite 
these results, as the authors remark, the atypical steady growth in the participa-
tion of women in economics in Uruguay should draw more attention and research 
to understanding the conditions and environment that have led more women to 
engage in the field in this country than elsewhere. 

Rocha et al. in this issue address the situation of women economists in Brazil. 
They discern under-representation and a leaky pipeline by way of revising accep-
tance to the most important Brazilian economic conference and the results of 
the ANPEC examination for graduate studies. Their article relates to the impor-
tance of assessing the non-neutrality of the definition of excellence in the profes-
sion as another obstacle women face in their careers as academic economists (c.f. 
Zacchia, 2021). 

Increasing diversity in economics is also related to the way we teach future gener-
ations of economists. As Villaveces and Torres document in their article, even 
if economic professors are aware of the under-representation of women among 
economic students and know of the importance of role models, the authors 
explored in the syllabi and readings assigned in the economic history classes 
in Colombia show little diversity. Female professors tend to include more texts 
written by women economists, more content related to women and women issues 
but the question remains whether this also transpires with other population groups 
apart from the economics profession. 

Both papers, Rocha et al., and Villaveces and Torres, touch on a decisive topic: 
understanding the lack of diversity in the economics profession in Latin America: 
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The way in which economics programmes and departments are built and organised, 
and how economics students are socialised as economists. Indeed, the contents of 
our formal courses and syllabi, teach economics students how economic science is 
carried out, what are the questions that matter, and what are the methods consid-
ered appropriate in the profession. But economics students learn much more than 
this in the classrooms. They also learn, implicitly, what it means to be an econo-
mist, the role of economists in society, what are the most important institutions, 
journals, and associations that organise our profession, how economists should 
behave and talk, and what values and self-image economists should have.13 In 
this sense, economics education and training might serve as a mechanism for 
reproducing cultural, political, social, and moral values;14 it might serve as a way 
of transmitting to the very core of our discipline stereotypes based on cultural 
representations of gender, class, or ethnicity. These cultural values then, might be 
reflected in the way we organise our discipline, in the way we treat each other, in 
the way we centralise or distribute power, or even, as Julie Nelson explains, in our 
conception of the world and in our cognitive system (Nelson, 1992; 2010; 2014). 

To be sure, both formal education in universities and informal training in govern-
ment, think tanks, research centers, etc., transmit the values of the economics disci-
pline to economics students, molding their identity as economists. But what are the 
values that are transmitted and that form the economists’ identity? In their study, 
Fourcade et al. (2015) found that, compared to other (social) sciences, economics 
is a more male-dominated, insular, hierarchical, and intellectually self-confident 
discipline that has well-defined authorities and other formal and informal mech-
anisms that transmit the idea of the “superiority of economists” and centralises 
power in the discipline. One such mechanism, for example, is publication in the 
“top five” economics journals, which is not only “a powerful determinant of tenure 
in academic economics” but also “influences the choices of topics on which young 
economists work” (Heckman & Moktan, 2020, 462).15 These values of self-confi-
dence and superiority are reflected in the widespread idea that “economics is the 
most scientific of the social sciences”, in part, because of the quantitative work 
(Colander, 2005, p. 186) which is often “interpreted as a sign of higher intellectual 
capabilities” (Fourcade et al. 2015, p. 90). 

In a highly international discipline that is so hierarchical and that has mechanisms 
of this sort to concentrate power, it is not unreasonable to assume that many of the 
values and structures that are at play at the center of the discipline, are also repro-
duced at the periphery. The economics profession in Latin America is definitely 

13 See Kaiser (2005) for a study of the importance of pedagogy and training in the formation of 
scientists in general and Colander and Klamer (1987) and Colander (2005) for an analysis of how 
formal and informal training molds economists. 

14 For an explanation of how cultural, political, and social values are reproduced by education see 
Bourdieu and Passeron (1977) and Arum & Beattie (2000). 

15 The “top five” journals in economics are, according to Heckman and Moktan (2020, p. 420), 
The American Economic Review, Econometrica, the Journal of Political Economy, the Quarterly 
Journal of Economics, and the Review of Economic Studies.
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permeated by these powerful disciplinary structures, reproducing at regional and 
national levels, the insularity, hierarchies, and the centralisation of power charac-
teristic of our discipline. This rigid organisation of economics has cognitive conse-
quences that affect the way in which economists produce knowledge, observe and 
understand the world, and make policy recommendations.16 

Lack of diversity, as has been pointed out on numerous occasions, has negative 
consequences for the professional community. The loss or neglect of perspectives, 
approaches and research topics that diverse economists could bring to the profes-
sional community causes it to become narrow and out of touch with many pressing 
economic, social, cultural and political issues. Economics, as David Hume would 
have it, should be a useful knowledge in the sense that it should aim at documenting, 
understanding and proposing solutions to the issues that impact people’s lives and 
well-being. To do so, economics must have a broad and inclusive perspective to 
identify and recognise those issues and translate people’s demands into analyt-
ical and analysable economic problems. What we see and what we understand is 
determined not only by who we are and where we are but also by our capacity to 
broaden our vision and truly see others. 
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and the other including articles published in journals. The main results are: a) men 
produce more published articles than women but there is no gender gap in working 
papers; b) women and men are unevenly represented throughout different fields; 
c) collaboration with non-local authors is more likely among men than women; d) 
non-local co-authorship is strongly associated with the gender gap in journal arti-
cles production.

Keywords: Gender gaps; economic research; networks; men and women econo-
mists.
JEL: J16, J44, I23, O30.

Amarante, V., Bucheli, M., Moraes, M. I., & Pérez, T. (2021). Mujeres en inves-
tigación en Economía en Uruguay. Cuadernos de Economía, 40(84), 763-790.

Este artículo analiza las brechas de género en la producción escrita en Economía 
en Uruguay. Por un lado, se describe el contexto profesional y la participación 
femenina en la disciplina. Además, se analizan los productos de investigación, 
considerando documentos de trabajo y técnicos, y artículos en revistas. Los resul-
tados principales son: a) los hombres producen más artículos en revistas que las 
mujeres; no hay brechas en la producción de documentos de trabajo; b) mujeres 
y hombres se distribuyen de manera diferente entre áreas; c) la colaboración con 
autores no locales es más probable entre los hombres y d) esa coautoría con auto-
res no locales está asociada con la brecha de género en la producción de artículos. 

Palabras clave: brechas de género; investigación en Economía; redes; economis-
tas varones y mujeres. 
JEL: J16, J44, I23, O30.



Women in research in economics in Uruguay Verónica Amarante et al.   765

INTRODUCTION 
The concern regarding the disparities between women and men in the econom-
ics profession is not new, but in the last years there has been a renewed interest in 
the topic, and an extended interest in this issue both in developed and developing 
countries. The literature has focused on identifying some stylised facts and trying 
to understand their underlying reasons. A common fact both in the USA and in 
European countries refers to the missing women in economics, as reflected by the 
low level of representation of women in the discipline. Strictly, time-series data 
regarding this topic refer to academic economists. In the USA, there has been little 
improvement in female representation among first-year Ph.D. students or senior 
undergraduate economics majors, and economics remains solidly within the low-
est group in terms of female faculty shares at all levels, alongside physics, math-
ematics, and engineering and far below the biological and other sciences (Ferber, 
1995; Lundberg & Stearns, 2019). In Europe, data regarding men and women at 
different stages of their academic careers also support the idea of the existence of 
a “leaky pipeline” which has been steady over the years, with the resulting under-
representation of women among full professors (Auriol et al., 2019). 

The literature has also evolved in discussing the existence of discrimination 
against women economists –including disparities in recruitment, salary, and pro-
motion– and its causes and consequences. A recurring question refers to why we 
should worry about women being underrepresented in economics. Bayer and 
Rouse (2016) point out that fairness is not the only reason to worry about this: 
diversity within the profession ensures higher quality knowledge. As female and 
male economists hold different opinions and preferences concerning the role of 
government, the importance of labour and distributive policies, and other relevant 
topics, female underrepresentation may reduce the scope of the public discussion 
or change its focus. Based on previous behavioural evidence, they also argue that 
mixed gender composition in research and professional groups derives in richer 
interaction and better results. 

The significant gaps in promotion rates for males and females in their academic 
careers in developed countries are in part explained by the fact that women econ-
omists publish fewer papers than men (Broder, 1993; Ductor et al., 2018; Ginther 
& Kahn, 2004; Hopkins et al., 2013), though the gap in publication authorship has 
been narrowing for recent generations (McDowell et al., 2006). This is not a spe-
cific feature of economics: for decades, multiple studies have been confirming the 
‘productivity puzzle’ referring to fewer female-authored publications in diverse 
disciplines (Cole & Zuckermann, 1984; Ceci et al., 2014). Given that academic 
publication is especially relevant for career progress and peer recognition, the lit-
erature has focused on the research output of women and men in economics by 
analysing gaps in peer-reviewed publications as summarized below. 

Reasons for these differences in productivity are not clear cut, but the follow-
ing factors are potential prospects: i) differential academic experience related to 
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female interruptions of low intensity due to family engagement; ii) selection of 
less able women in research iii) gender differences in confidence or preferences 
for competition; iv) gender bias in peer review; v) women dedicating more time 
to tasks having low promotability in detriment to research; vi) women assorting in 
fields with lower impact or intensity of publications vii) the role of co-author net-
works or team composition. These hypotheses are difficult to test because of meth-
odological and data issues hence the discussion remains open.

The first three factors are barriers that are common to other activities in the labour 
market -outside the research arena-. For example, the effects of motherhood on 
labour market outcomes, in general, have been widely documented (Kleven et al., 
2019a, 2019b), and the idea that a non-random selection in unobservable aspects 
(among others, ability) in certain sectors or occupations may be relevant to under-
standing differences in labour market outcomes is also widespread in labour eco-
nomics. In our case, this may imply that less able women self-select into research 
as a way of avoiding strong competition pressures as economists in the private sec-
tor. Likewise, experimental evidence has reported gender differences in competitive 
performance and overconfidence (Gneezy & Rustichini, 2004; Larson, 2005) result-
ing in women shying away from competition and men embracing it (Buser et al., 
2014; Niederle & Vesterlund, 2007). Although no specific evidence for researchers 
is available, it is reasonable to assume that these factors may operate given that aca-
demic publication involves a very competitive environment where feedback in the 
form of peer reviews is essential. In this context, the attitudes toward competition 
and the personal traits related to self-confidence may play crucial roles.

Among the potential explanations for productivity gaps that are specific to research, 
one line of literature has tried to understand lower female productivity in terms of 
research outputs considering potential gender bias in peer review. In the case of 
economics, no evidence was detected in a set of studies (Abrevaya & Hamer-
mesh, 2012; Chari & Goldsmith-Pinkham, 2017), although recently it has been 
suggested that women are held to higher standards for publication in economics, 
using citations as a proxy for manuscript quality (Card et al., 2020; Hengel, 2020). 

It has also been argued that the productivity gap may be related to differences in 
the allocation of time to tasks. Although we are not aware of specific evidence 
from economics departments, the available studies suggest that female faculty 
members tend to spend more hours advising students or providing service on dif-
ferent committees (Babcock et al., 2017; Misra et al., 2012; Mitchell & Hesli, 
2013), so gender differences in the frequency of requests and the acceptance of 
requests for these tasks may help explain why women have a lower academic pro-
duction than men. 

The two other potential explanations (women classifying in fields with lower 
impact or intensity of publications and the role of the co-author network or team 
composition) are directly explored in our research. The choice of research fields 
may influence academic careers and publication prospects, helping to understand 
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productivity gaps (Beneito et al., 2018; Dolado et al., 2012). Concerning net-
works, their crucial role in the shaping of research output may explain the differ-
ent results registered for men and women (Boschini & Sjögren, 2007; Ductor et 
al., 2018). Given the direct connection between this literature and the hypothesis 
explored in our article, we further discuss its findings concerning our results. It is 
relevant to note that both these factors may also be related to risk-taking, personal 
traits, or the propensity towards competition. 

Unfortunately, the discussion and the evidence concerning these issues are less 
widespread in developing countries and specifically in Latin America, where -to 
our knowledge- there are no systematic studies of gender differences in the eco-
nomics profession and discipline. An exception is Uruguay in the work of Cáceres 
et al. (2013), who studies research in economics based on the papers presented at 
the Annual Economic Meetings organized by the Central Bank of Uruguay from 
1986-2011. They detect the prevalence of applied research and a change in the 
relative importance of topics: until 1990, macroeconomic papers accounted for 
around 70% of all papers, whereas during the following twenty years 60% of all 
papers had a microeconomic approach. They also report an increased participation 
in female authorship.

Our contribution to the ongoing research regarding the role of women in econom-
ics is to provide both a historical perspective as well as new empirical evidence for 
a developing Latin American country. After analyzing the institutional and polit-
ical context in which the profession of economist has developed in Uruguay, we 
illustrate that the country has moved from an initial female underrepresentation 
among economists to equal participation of men and women at present. We also 
provide an empirical analysis of the research output of Uruguayan economists, 
based on two databases, one mainly reflecting working papers and technical doc-
uments (WP) and the other including articles published in peer reviewed journals 
(JA). Our descriptive results demonstrate that: a) in both databases the share of 
female Uruguayan-resident authors increased over time; b) in WP the female share 
of authors, considering only Uruguayan residents, is 36% whereas in JA, it is 49%; 
c) men produce more journal published articles than women but there is no gender 
gap in working papers; d) women and men are unevenly represented throughout 
different fields; e) collaboration with non-local authors is more likely among men 
than women. Multivariate analysis shows that non-local co-authorship is strongly 
associated with the production gender gap.

THE ECONOMIC PROFESSION IN URUGUAY
An Overview of the Development of the Profession
Given that institutional and political contexts may shape different professional 
and disciplinary configurations, it is relevant to provide contextual meaning to the 
study of research and publication patterns among female and male economists. The 
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boundaries within which the profession has emerged and been structured, which we 
discuss in this section, help to understand our original evidence regarding schol-
arly publications and research agendas in Uruguay. According to our hypothesis, 
from the 1950s through the present the development of economics as a profession 
in Uruguay has undergone three periods. The identification of these periods is based 
on three dimensions: the academic setting for the training of economists, the labour 
market, and role of economists in public debates. 

The first period or starting point extends from 1954 to 1966. The beginning of this 
period is determined by the moment at which economics became a specialization 
within the academic curricula of the Public Accounting degree programme at Uni-
versidad de la República, the only university in the country until 1985. Until 1966, 
only 23 of 246 Public Accountants received their degrees with a specialization in 
Economics; 4 of them were women (Table 1). In the labour dimension, in the con-
text of an interventionist state and the apex of planning strategies, the public sec-
tor was the main employer for economists. Even in this context, labour market 
possibilities were limited for the profession. Finally, in the arena of public debate, 
this period was characterized by the irruption of economists in a central role, as 
a consequence of the appeal and prestige gained by a newly created commission 
for central planning and public investment in the 1960s. This period ends in 1966 
when a degree in Economics was approved and consequently, the discipline was 
no longer a specialization within the Public Accounting degree programme. 

The second period is characterized by identity disputes in the conception of the 
role of economists, extending from 1967 to 1990. The main features of this long 
period are economic instability and political radicalization, features shared with 
most Latin American countries during this period. In the specific case of Uruguay, 
the beginning of this period is characterized by economic stagnation and high infla-
tion within the political context of polarization between a right-wing Administra-
tion and a left-wing guerrilla. A right-wing coup d’état took place in 1973 and 
economic liberalization measures were implemented in the following years. After a 
period of growth, a crisis hit the country as part of the well-known Latin American 
crisis of the 1980s. The final years of the period are marked by a return to democ-
racy in 1985, recovery from the economic crisis, and economic stabilization. 

At the beginning of the period (the end of the sixties), several leftist Uruguayan 
economists conceived their role as a mixture of technical and political activity, 
with no clear boundaries between them (Jung, 2018). This effervescence ended 
in 1973 when the dictatorship expelled leftist professors from the University. In 
1977 and 1980 two curricula reforms were enacted, resulting in a shorter dura-
tion for the Economics degree programme, making it more similar to the pro-
grammes that prevailed in the USA. Biglasier (2002) tracks in this period the first 
attempts to develop a professional profile inspired on the American model, though 
the defence of a different profile survived in the private research centers related 
to the CLACSO network. With the restoration of democracy in 1985, the ten-
sion regarding the formation and role of economists emerged: some were prone 
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to adopt international standards for professional practices, whereas others ques-
tioned that choice. The curricular reform of 1990 is in some way an expression of 
this unresolved tension: the duration of the undergraduate programme increased, 
with both the restoration of the importance of social sciences for the formation of 
economists and a strengthening of the quantitative pillar, by means of mathemat-
ics, statistics, and econometric courses. 

On the whole, the number of economists credited with a college degree increased 
in a context in which the private sector gained importance as an employer. But the 
profession was still male-dominated: one female economist graduated for every 
four male economists. 

Table 1. 
Three Periods in the Development of the Economist Profession 

Starting  
point

Identity  
disputes 

Expansion and 
global economists

Period 1954-1966 1967-1990 1991-2017

Number of graduate 
economists

23 397 2551

Graduate economists 
per year

4 17 69

Female participation in 
total graduate economists

17,4 21,9 49,3

Sources: based on data from Universidad de la República and Anuarios Estadísticos del 
Ministerio de Educación y Cultura.

The identity dispute that characterised the previous period was solved in the third 
period (1990 through the present) in favour of what Fourcade (2006) called the 
“global economist”: pursuing a universal agenda, with specific methodological 
tools and validation criteria for professional practices which are influenced by 
the American model. In the third period, the growth rate for graduated econo-
mists is the highest of the entire period 1956-2017 (Figure 1). Relevant changes in 
the curricular arena took place. From 1995 onwards, private universities incorpo-
rated the economics degree programme into their supply of degrees and gradually 
became relevant actors in the production of economists. They offered a four-year 
programme, more inspired on the American model. In the public university, a new 
study plan was put in force in 2012 and the duration of the degree programme was 
again reduced to four years (this new plan explains the peak of the number of grad-
uates around 2012 in Figure 1). Graduate programs were opened and the labour 
market for economists diversified significantly, providing a place for a wide range 
of professional profiles in the public and private sector, academia, international 
organizations, and even in the press media.
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Figure 1. 
Number of Degree Graduates from Economics. 1961-2017
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In this context, the orientation of Uruguayan academic economists and their ways 
of conceiving their activity and communicating with their peers changed. The 
National Agency for Research and Innovation (ANII for its initials in Spanish), 
created in 2008, probably constitutes a relevant landmark for researcher’s careers. 
The agency implemented a nationwide system of subsidies for researchers and 
projects that has meant, besides the monetary transfer, prestige and public rec-
ognition (National System of Researchers, SNI for its initials in Spanish). The 
selection and promotion criteria are strongly (but not only) based on the record of 
publications that influenced the profile of academic economists and their efforts 
towards peer-reviewed publication. 

It is interesting to note that an analysis of the SNI reports a gender gap in the prob-
ability of being accepted of 7.1 percentage points detrimental to women; most of 
it (4.9 percentage points) can be attributed to the lower academic achievements 
of women (Bukstein & Gandelman, 2019). But the gender gap in the probabil-
ity of acceptance is larger in the higher ranks of the system and the observable 
characteristics of women and men explain less at the top than at the bottom of the 
SNI, which is consistent with the idea of a glass ceiling in an academic career in 
Uruguay. This glass ceiling is present in the three areas where women are most 
active (health-related sciences, natural sciences, and humanities), but no evidence 
is found for social sciences (where economics is included), agricultural sciences, 
or engineering.
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A Gendered Picture of Economic 
Professionals and Academic Staff 
As discussed above, the representation of women in the discipline has increased 
from around 15% of the total graduates in economics at the beginning of the 60s, 
to around 48% in the last five years. Interestingly, women are more likely to attend 
a public university than men. Indeed, in the last five years, females accounted for 
50% of graduates from public universities and 37% from private ones (figure 2). 
In their analysis of several Latin American countries (Argentina, Bolivia, Colom-
bia, Chile, and Mexico), Lora and Ñopo (2009) find that women represent between 
30 and 40% of undergraduate economics students, except in Colombia where they 
reach 60%. The authors also state that in all the countries considered, the female 
share is higher at public universities when compared to private ones, as detected 
in Uruguay. 

Figure 2. 
Women Among Graduates in Economics
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Two facts regarding this Uruguayan data are relevant for discussion. First, contrary 
to what occurs in developed countries and the Latin American countries with avail-
able data, nowadays the economics profession does not attract fewer women than 
men in Uruguay. For the USA, studies report between 28 and 35% of women with 
a bachelor’s degree in economics, whereas for the UK female undergraduate stu-
dents of economics were around 30% in 2013, and in Spain, 36% in 2017 (Beneito 
et al., 2018). Second, at present, women account for around 68% of all graduates 
when all careers at the Universidad de la República are considered, so economics 
is not a feminized career when compared to others in Uruguay. For example, the 
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situation in sociology resembles that of the entire University (with 68% women) 
and presents a rather stable pattern over the last three decades.

Progress in terms of female representation among economists is also reflected in 
the female share of faculty staff. Women teaching core courses of the economics 
degree programme offered by the Universidad de la República accounted for 25% 
of the staff in the 1980s and 44% in the period 2010-2019, with lower shares at 
the top than at entrance levels. In 2019, the 9 institutions that researched econom-
ics in the country employed 163 researchers. The staff was composed of 56% men 
and 44% women. Women were 53% of the junior researchers but 37% at the senior 
level. Unfortunately, we lack longitudinal data describing the trajectory of these 
researchers, so we can only register the existing differences.

Thus, although there has been progress for women in terms of their professional 
and academic participation along with the development of the discipline of eco-
nomics, differences prevail for the top positions in teaching and research careers. 
In the following sections, we explore how these patterns translate when we con-
sider research publications and agenda. 

DATA AND METHODS
Construction of Databases
Our analysis of published output utilizes two bibliographic databases, which we 
briefly present in the following paragraphs; more details concerning their con-
struction are available upon request.

The first database was conceived by the Department of Economics, Faculty of 
Social Sciences, Universidad de la República in 2004, to facilitate bibliographical 
references reflecting the research of Uruguayan economists. Online bibliograph-
ical repositories were unusual at that time, so existing documents were scattered 
throughout different libraries. The general selection criterium was the inclusion 
of documents presented in Uruguayan congresses on economics and/or written by 
authors affiliated with Uruguayan economic research institutions. It mainly con-
tains working papers and technical documents and will be denominated WP from 
now on.

After a thorough analysis of the records in this repository, we maintained 814 
records representing the written academic production rendered between 1986 and 
2004 in Uruguay.1 All records include title, year of publication, name of authors, 
and abstracts. We used the first names to gender codify the authors manually.  

1 The original database contained approximately 1200 registers. After the elimination of repeated 
records (those in which title and authorship were the same), around 1000 publications remained. 
We then debugged the database: eliminating documents by non-Uruguayan residents, as well as 
other publications (thesis, IDB strategic plans, etc.). Finally, other publications with institutional 
authorship, which could not be associated to any gender, were also eliminated. Given that there 
are few records dated before 1986 and after 2004, we consider documents from 1986 to 2004. 
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Additionally, we employed the JEL classification code provided by the authors. 
In cases in which the record was missing or the information corresponded to the 
old JEL classification code, we manually registered a code based on the abstract. 
Finally, we codified authors as local or non-local individuals. We defined a local 
author when she/he is affiliated to a Uruguayan institution in the year of her/his 
publication, except in the case of students living abroad who returned after that 
stage and who were always considered local authors. This task was carried out 
on a case-by-case basis using all possible sources. The WP database involves 145 
local female authors, 254 local male authors, and 49 non-local authors. 

The second database utilizes free access information from the ANII online bibli-
ographical portal (Timbó). This platform allows access to scientific and techno-
logical literature published on platforms such as Jstor, Scopus, EBSCO, Springer, 
Scielo, Directory of Open Access Journals, among others, which have differ-
ent journalistic coverage. We identified the academic production of Uruguayan 
researchers, taking into consideration all current active researchers from the main 
academic institutions in Uruguay and all local authors of WP; we added all their 
co-authors whose research focuses on economics. The obtained bibliographic 
database reports the year of publication, names, and abstracts. As with the WP 
database, authors were manually gender-coded on the basis of their first name, JEL 
codes were ascribed on the basis of abstracts and the local/non-local condition was 
assigned on a case-by-case basis. This second database contains 604 journal arti-
cles published between 1984 and 2019 and will be denominated JA from now on. 
These publications involve 117 local female authors, 121 local male authors and 
221 non-local authors. Also, there are 63 local co-authors included whose main 
focus is not economics and who were not included in our analysis below. It is rel-
evant to acknowledge that in our research, every publication in the JA database is 
counted equally, and differences in publications in terms of quality are not con-
sidered. This obeys the difficulties faced in finding a consensual indicator to mea-
sure scientific quality and/or the impact of publications from a developing country.

Databases differ in the coverage period; JA better reflects the most recent years. 
Besides, JA collects peer-reviewed publications but WP consists basically of the 
first versions of written documents in which the final version will not eventually 
end up in JA (because it is a consultancy or technical report, the document is pub-
lished as a book or ends up being a working paper, etc.). Moreover, WP includes 
documents by economists that are not subject to academic rules (for example, pro-
fessionals of the Central Bank or advisors from the private sector) whereas JA 
reflects research production.

Both databases secure an increase of documents (though there has been a recent 
downturn in recent years in JA), authors, and female share over time (Figure 3 and 
Table 2). 
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Figure 3. 
Number of Publications in WP and JA
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The number of documents in WP increased significantly after 1996. But JA reflects 
that peer reviewed publications were almost an exception for Uruguayan econo-
mists until 2000. From then on, a significant increase in this type of publication 
took place. We argue that, in line with the new profile of economists, Uruguayan 
researchers were affected by the globally permeable nature of professional bound-
aries. Thus, the evaluation of researchers, which used to consider working papers 
and conference attendance, began to be based on international standards, prioritiz-
ing peer-reviewed publications. 

Table 2. 
Main Characteristics of WP and JA

WP JA 

Number 
of local 
authors

Female 
share

Number of 
non-local 
authors

Ratio 
non-local 
to local 
authors

Number 
of local 
authors

Female 
share

Number of 
non-local 
authors

Ratio 
non-local 
to local 
authors

Total 399 36% 49 0,12 238 49% 230 0,97

Annual average

All period 399 36% 49 0,12 238 49% 230 0,97

Up to 1990 80 25% 2 0,03 12 25% 5 0,42

1991-1996 129 36% 11 0,09 12 50% 4 0,33

1997-2004 309 36% 41 0,13 34 47% 21 0,62

2005-2013 133 41% 95 0,71

2014-2019 153 49% 128 0,84

Source: Authors based on WP and JA
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A relevant difference between these databases refers to the composition of author-
ship. The female share in local authorship is 36% in WP and 49% in JA. Another 
interesting fact is that non-local authors are much more important in JA than in WP: 
indeed, in JA there is almost 1 non-local author for each local author (Table 2). 
We construe that networks with non-local authors are more important in JA than 
in WP given the more prevalent academic nature of JA. 

Empirical Strategy
As discussed in the literature, determining the “gender” of a paper is not a straight-
forward affair. For the descriptive analysis, we considered three bibliometric indi-
cators used to analyse publications produced by co-operation among authors of 
different genders: participation, contribution, and count index (Kretschmer et al., 
2012). In the three indicators, the unit of analysis is the document.

Participation enumerates the number of publications with at least one author of 
a given gender. Denoting the bibliographic reference as r (r = 1,…,R), author as a 
(a = i,…,A), gender as g (g = 1,2), the condition of being an author as I (I = 1 if the 
condition holds and 0 if it does not), the participation of gender g in the publica-
tion Prg and the participation of gender in the database Pg are:
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The contribution index measures the share of each gender in the production of a 
publication assuming that each author contributed the same amount. The contribu-
tion of gender g (Crg) to one publication and the average contribution of gender g 
in the database (Cg) are: 
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The count index considers the number of authors of a given gender in each publica-
tion. The count index of gender g in a publication (Trg) and the database (Tg) are:
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Note that the count index of gender g in the database is higher than the number of 
authors of gender g because each author is counted each time that he/she appears 
in a document. We calculated the female share based on the count index, dividing 
the total female count by the sum of the total female and male count. 
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Finally, we carry out multivariate analysis to analyse the gender gap in production. 
This econometric analysis only considers publications from our JA database, as it 
reflects academic publishing according to present standards. Based on our orig-
inal JA database, we built a new database where the unit of analysis consists of 
authors included in the original JA database. For each author, the database reports 
the number of articles, gender, year of first publication, and several indicators of 
his/her main research field, non-local partnership, and composition teams. In the 
econometric estimations, the analysis unit is the author, and the dependent vari-
able is the number of the authors’ publications. As the dependent variable takes on 
positive values, we estimate a count model. We assume that the dependent variable is 
over-dispersed (the number of variance of documents is larger than its mean) hence a 
negative binomial regression model is estimated. The negative binomial distribution 
is a form of Poisson distribution in which the distribution’s parameter is itself con-
sidered a random variable. The estimation of the dispersion parameter allows testing 
if it is equal to zero, that is if it is more appropriate to assume a negative binomial 
than a Poisson distribution (which is based on the restrictive assumption of equidis-
persion). We report the estimated coefficients, the average marginal effect, and the 
marginal effect at means of the explanatory gender dummy variable. 

RESULTS
Participation, Contribution, and Productivity
To analyse the role of female and male economists in written production we calcu-
lated indicators on the basis of local teams. As reported in Table 3, female authors 
are 36% of the local authors in WP and the three bibliometric indicators (participa-
tion, contribution, and share-based on count index) are lower for females and consis-
tent with the lower share of females among local authors. The analysis based on JA 
yields similar results. The three bibliometric indicators are lower for females than for 
males, but in this database the female share is 49% of the local authors. Indeed, they 
participate in 44% of articles (Pg in equation 1), contribute to 34% of local teams’ 
research production (Cg in equation 2), and account for 39% of local authorships (Tg 
in equation 3 expressed as a share). Thus, the bibliometric indicators for JA suggest 
a less important female role in production than indicated by their share in authorship. 

This overall picture is reflected in the average per capita number of documents by 
gender. There is no gender difference in WP at usual statistical significance levels 
(with an average production of 3.4 documents per author considering all the docu-
ments in the database) but male production is significantly higher than female pro-
duction in JA. Indeed, women in the JA database register on average 3.1 per capita 
articles and men, 4.8. We reject the hypothesis that this difference is null with a 
p-value equal to 0.026. The lower number of publications of female economists 
in peer-reviewed articles is consistent with previous evidence related to developed 
countries (Ductor et al., 2018; Ginther & Kahn, 2004; Hopkins et al. 2013; Lund-
berg & Stearns, 2019).
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Table 3. 
Participation, Contribution and Count Index

WP JA 

Female Male Female Male

Bibliometric index

Participation index (%) 43.2 78.3 44,2 76,5

Contribution index (%) 32.3 67.7 34,4 65,6

Count index 472 886 360 576

Share based on count index (%) 34.8 65.2 38,5 61,5

Analysis unit: Authors

Share in local authors (%) 36.3 63.7 49.2 50.8

Average per capita number of 
author's documents

3.3 3.5 3,1 4,8

Source: Authors based on WP and JA

We interpret differences in results between the two databases as a consequence 
of their different natures. As mentioned, WP includes not only academic produc-
tion but all type of documents, whereas JA only contains peer-reviewed articles. 
In synopsis, a gender gap is not present in the written production of economists 
but women write less academic journal articles than men. We may speculate with 
regards to the reasons for this result. One possible explanation is that the aca-
demic environment, and more specifically journal publication, is a more com-
petitive arena and men adapt better than women to these conditions. Another 
possible explanation is that self-selection into the academic and non-academic 
sectors is not gender-neutral, particularly in a country in which most academic 
positions are located in the public sector. We may speculate that positions suit-
able for economists in the private sector are more likely subject to gender dis-
crimination than positions in the public academic sector. Under this scenario, 
private sector female economists may be selected among the pool of the ablest 
candidates. To delve deeper into this explanation we analyse the grades of 
24% of JA authors. We do not find a statistically significant gender gap with 
regards to grades, which suggests that this is not a source of gender differences 
in publishing.

Leaving aside the relevant discussion on how productivity should be measured 
throughout scientific careers, it is important to note that evidence for the devel-
oped world indicates that women tend to adopt publication strategies more 
focused on producing books or book chapters (see Mayer & Rathmann, 2018 
for psychology and Davis et al., 2001 for economics). This implies that the study 
of research products based on articles may be non-gender neutral, even acknowl-
edging that journal articles play a dominant role in the publications of economists.  
Based on the information provided by CVs uploaded onto the web page of the 
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SNI, we calculated the average number of published journal articles, book chap-
ters, and books by researchers in economics. Over the entire period registered in 
their CV, the average number of publications per woman is 9.0 journal articles, 
5.2 book chapters, and 2.5 books. For men, these numbers are 13.2, 4.9, and 1.6, 
respectively. Note that if we give the same weight to each type of publication, 
the average number of published documents remains higher for men (19.7) when 
compared to women (16.7). 

Given the important role of journal article publications in career promotion, the 
strategy of women remains a puzzle to be understood. Two additional factors 
related to gender gaps in academic production are explored in this paper. One is 
the potential gender gap in field selection and the other is the importance of team 
composition. The following subsections address these issues, and then we provide 
a multivariate analysis in an effort to disentangle the role of each factor.

Gender Distribution Across Research Fields
If there is gender segregation by research field, different standards of publication 
requirements among fields may contribute to explaining the gender gap in publi-
cation. A challenging methodological problem related to this issue is the causal-
ity between uneven gender distribution by research fields and production gender 
gaps. Do women produce less than men because of the field of concentration or do 
women select fields with high-standard requirements for publication? In any case, 
the research field of an author may influence her academic career and may be rel-
evant to understanding women’s performance in economics.

To explore gender segregation by research field among Uruguayan economists 
we consider the classification of documents by 1-digit JEL codes; a document 
with two JEL codes is counted in both fields. Female shares based on the count 
index (Tg in equation 3) in each field are presented in Figure 4. Results are similar 
between both databases but overlapping is not complete. Using WP, the research 
fields where the female share is above the average are Labour and Demographic 
Economics, Industrial Organization, Health Education and Welfare, and Economic 
History. In the case of JA, the three most feminized research areas are Labour and 
Demographic Economics, Health Education and Welfare, and Public Economics. 
In these three cases, the female share is between 50 and 60% whereas the aver-
age female share is 38%. JA also reflects that academic production in the areas of 
Financial Economics and Mathematical, Agricultural Economics and Quantita-
tive Methods is male-dominated in Uruguay. Similar patterns were found under 
the contribution index (Cg in equation 2). This pattern of gender segregation by 
research fields in Uruguayan academic research had already been noticed by Cáce-
res et al. (2013) based on presentations in Uruguayan congresses in the period 
1986-2011 and is consistent with international findings.
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Figure 4. 
Female Share Based on Count Index by Research Area
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In effect, Dolado et al. (2012) find that European female researchers concentrate 
on Health, Education, and Welfare, and Labour and Demographic Economics 
(with a share of 25%) while Mathematical Economics, Agricultural Economics, 
Other Special Topics, and School of Economic Thought are the least popular fields 
among women (less than 10%). The authors argue that female academic econo-
mists may avoid male-dominated fields to elude mixed-gender competition –in line 
with the arguments of Gneezy and Rustichini (2004) regarding gender differences 
in the propensity towards competition-.

Boschini and Sjögren (2007) analyse top journals and conclude that the highest 
participation of women (around 20%) is observed in Health, Education and Wel-
fare and Labour and Demography whereas the lowest (less than 10%) corresponds 
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to Financial Economics and Macro and Monetary Economics. Based on confer-
ence programs at the NBER Summer Institute, Chari and Goldsmith-Pinkham 
(2017) find that the share of women in Microeconomics programmes is almost 
26% whereas it is 16% in Macro and International Economics and 14% in Finance. 
Considering meetings of AEA, Beneito et al. (2018) also find a higher presence of 
women in research topics in microeconomics; interestingly, they also provide evi-
dence that this gender-based inclination towards specific subfields in economics 
appears at the undergraduate level. On the basis of doctoral dissertations from the 
USA, Lundberg and Stearns (2019) provide evidence that women are more likely 
than men to study topics in Labour and Public Economics and less likely to conduct 
research in macro and finance. They argue that this gender choice bias could be sus-
tained over time because of differences in the research environment: a higher share 
of female faculty members in a field might encourage female students to choose 
it because of role model effects. Similarly, Carrell et al. (2010) and Bettinger and 
Long (2005) point out the role of mentoring as an explanation for high female seg-
regation in certain subfields.

The above-mentioned shares indicate that segregation runs deeper in Uruguay than 
in Europe and the USA. We estimated the Duncan index to compare the results 
obtained for developed countries.2 The Duncan index is 0.29 and 0.18 when using 
JA and WP, respectively, whereas it ranges from 0.11 to 0.13 in the study by Dol-
ado et al. (2012). As there is evidence regarding convergence trends in developed 
countries, the higher segregation level in Uruguay may be related to the relatively 
recent development of the discipline and the induction of women. We calculated 
the Duncan index for sub-periods to further consider this hypothesis. We noted a 
time trend in terms of gender segregation in JA: it is 0.442 before 2008 and 0.275 
when considering the last ten years. However, we are aware that the number of 
cases is too low to obtain robust results.

Team Composition
Given that research is a collaborative activity and that feedback from peers is 
crucial for the quality of work, collaboration between individuals may be a rel-
evant aspect in understanding academic performance. The role of co-authorship 
networks and the composition of the research team has been widely analysed in 
the specialised literature. The increasing trend in co-authorship in economics has 
been observed by Hamermesh and Oster (2002) and Card and Della Vigna (2013), 
among others. In this context, if there is gender sorting in team formation, the 
probability of finding “good coauthors” is less for the minority gender, and this 
may affect its productivity.

2  The Duncan index is the proportion of female authors who would have to trade fields with a man 
for both sexes to be represented in all research fields in proportion to their representation in the 
whole system.
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Given our condition of as a developing country with a high migration incidence 
of the highly-educated population, collaboration with non-local researchers or 
technicians stands out as a significant feature. Partnership with non-local authors 
has potentially positive effects on the productivity of local authors. Indeed, it 
provides training in the development of publishing-related skills which are par-
ticularly important in a context where publication in international academic 
journals is relatively recent. In sum, systematic gender differences in the likeli-
hood of non-local partnership, such as the ones detected, may affect (and even-
tually reinforce) gender gaps in academic production originated in other factors. 
Previous evidence suggests that networks are relevant for the understanding of 
gender gaps in production. Ductor et al. (2018), who find significant gender dif-
ferences in research output, link this gap to gender differences in network struc-
ture. Their results show that women have a higher share of co-authored work, 
co-author more with senior colleagues, tend to have fewer co-authors than men 
and exhibit greater overlapping among their co-authors. After control of these 
network indicators, gender gaps in output decline, but they do not disappear. 
Based on circumstantial evidence, the authors argue that women -as a conse-
quence of preferences or environmental factors- make less risky choices with 
regards to academic collaboration, resulting in lower academic output. Given the 
importance of international networks in the Uruguayan case, the role of this type 
of partnership deserves a closer look. 

In Table 4 we present information about non-local partnerships using the author 
as the unit of analysis. According to WP, around 10% of local authors have writ-
ten production with non-local authors and there is no statistically significant 
gender gap in this probability (Table 4). But JA shows different results, the non-
local partnership incidence is notoriously higher (37%) and the gap between 
men and women is statistically significant. Indeed, 45% of the men and 30% 
of the women co-authored at least once with a non-local researcher. Within this 
group, the non-local count index is higher for men than for women within these 
groups. Moreover, and consistently within the group, the share of articles pro-
duced with non-local researchers is higher among men than women. In brief, all 
the indicators show that non-local partnership is more likely among men than 
women. 

JA reflects that researchers who have at least one non-local partnership in their 
empirical publication life have published more articles than researchers who never 
have had a local partnership (Table 4). This holds even when we compare exclu-
sively the number of articles written by local teams. We do not know the source of 
this difference but there are at least two plausible explanations. First, if networks 
increase with age, it is possible that the group of researchers without non-local 
partnerships are younger and subsequently, have a still lower number of publi-
cations. Second, as already mentioned, productivity may be positively correlated 
with non-local partnership whatever the causal relationship may be. 
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Table 4. 
Non-local Author’s Partnership

WP JA

Female Male All Female Male All

All authors

Share of authors with at least 1 
non-local partnership

10.3 11.8 11.3 29.9** 44.6 37.4

Local authors with at least 1 non-local partnership

Average count of non-local 
authors per author

1.9 3.0 2.6 3.1** 5.9 4.8

Average number of documents 
per author

10.5 10.6 10.6 6.6 8.3 7.6

Co-authored by non-local 
authors 1.5* 2.4 2.1 2.1* 3.7 3.1

Without non-local partnership 9.1 8.2 8.5 4.5 4.5 4.6

Local authors without non-local partnership

Average per capita number of 
author's documents

2.5 2.5 2.5 1.6 1.9 1.7

*** p < 0.01, ** p < 0.05, * p < 0.1 for a test of means (proportion) testing the null hypothe-
sis that female-group is equal to male-group.
Source: Authors based on WP and JA

Table 5. 
Distribution of Articles by Journal

Latin 
America

EUA Europe
Other 
areas

All

Analysisunit: documents

All 41,7 14,4 42,9 1 100.0

By at least 1 non-local author 21,7 22,6 54,8 0,9 100.0

By only local authors 53,3 9,7 36 1 100.0

Analysi units: authors 

All 45,2 13,7 40,4 0,7 100.0

Female 50,3 14,4 34,7 0,6 100.0

Male 42 13,2 43,9 0,9 100.0

Source: Authors based on JA

Finally, we use JA to analyse the country of origin of journals in which academic 
production is published. European and Latin American journals are the most fre-
quent destination of articles (Table 5). But the importance of the destination var-
ies depending on whether there is a non-local author or not. Latin American  
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journals take account of 53% of articles when written only by local authors; 
this share declines to 36% for European journals and is only 10% for those pub-
lished in the USA. In the case of non-local partnerships, the share of Latin Amer-
ican journals falls to 22% whereas the share of European and American journals 
increases to 55% and 23%, respectively. Because there is a non-local partnership 
gender gap, we may expect gender differences in the geographical destination area 
of articles. Indeed, female authors are more likely than male authors to publish in 
Latin American journals but the magnitude of the gap is slight.

Estimation of the Production Gender Gap
To explore the potential explanations for the gender gap in journal articles, we per-
form a multivariate analysis using the JA database. The observations are the local 
authors and the dependent variable is the number of publications registered in the 
database. Under all specifications, the negative binomial model is preferred to the 
Poisson estimation, suggesting the prevalence of the zero-dispersion parameter. 
Our main results are displayed in Table 6.3

In column (1) we report the results of an estimation in which the only independent 
variable is a female dummy variable that takes value 1 for women and 0 for men; 
the marginal effect of this variable captures the raw gender difference in the num-
ber of articles, resulting in a coefficient of 1.7 in favor of men. In column (2) we 
include the author’s first year of publication. As expected, the estimated coefficient 
of this variable is negative: recent authors are probably younger and are just begin-
ning their academic life, so their number of publications is lower. The introduction 
of the author’s first year of publication reduces the female marginal effect, consis-
tent with their later entry into the economic discipline and the academic labor mar-
ket. Thus, part of the gender gap may reflect the fact that we are not able to observe 
the true complete periods of academic life, and given the belated female incorpo-
ration, we observe shorter periods of academic life for women than for men.

In column (3) we introduce the female proportion in the author’s main field, 
defined as the most frequent JEL within the articles produced by the author. The 
sign of the estimated coefficient is positive indicating that publication is higher 
in more feminized subfields. This result holds even when the female dummy 
variable is not included. Thus, the marginal effect of the female variable widens 
for column (2). However, we are aware that the field variable is not exogenous 
because women may choose the specialization field based on the ease or diffi-
culty of evolving within it. In any case, we argue that, subsequent to controlling 
for potential differences in publication across fields, the gender gap in journal arti-
cle production remains.

3  The econometric exercise was also undertaken using the WP database. The inexistence of a gen-
der gap in this data – discussed in the previous descriptive analysis – is maintained in the multi-
variate analysis. The results of these estimations are available under request. 
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In column (4) we attempt to control for partnership with non-local authors. Spe-
cifically, for each author, we calculate his/her number of non-local co-authors per 
article and we include this variable in the estimation. The estimated parameter is 
positive. We also include the interaction of this variable with the female dummy. 
We obtain a positive coefficient but we cannot reject that it is null. Once again, 
we have to be cautious in the interpretation of the ratio between non-local partner-
ship and productivity, as unobservable abilities may increase both the likelihood 
of publishing and partnering with non-local researchers. However, we may spec-
ulate that production increases with the non-local partnership due to the benefi-
cial effect of the enlargement of productivity networks. The most interesting result 
is the reduction of the effect of the female dummy variable: the average marginal 
effect of the female dummy variable declines from -1.857 in column (3) to -1.310 
in column (4). Thus, we may construe that non-local partnership plays a role in the 
gender production gap.

We finally control the estimation using the proportion of articles that were written 
by a gender-mixed local team and its interaction with being female. As reported in 
column (5) the estimated coefficient of the first variable is negative and the second 
one is positive but neither of them is statistically significant. The marginal effects 
of being female reduce slightly the ones obtained in column (4). 

We carried out several robustness checks, estimating the average marginal effect 
and the marginal effect by means of the female dummy variable for each alterna-
tive specification. First, we introduced the main field’s authors by means of a set of 
dummy variables instead of the proportion of women in the field. As we may see in 
Table 7, results regarding the gender gap become weaker under this specification.

We also tested alternative indicators of non-local partnership. As in the main 
results, the effect of the female dummy variable declines in relation to the raw 
gender gap when the alternative variable is a dummy variable that distinguishes 
whether or not the author has at least one article with a non-local author. This con-
clusion also holds when the role of non-local partnership is measured as the ratio 
of the count index of non-local authors to the count index of total authors, and as 
the ratio of articles written with non-local authors to total articles. We also used the 
count index of non-local authors as a proxy of non-local partnership: in this case, 
we cannot reject that the effect of the female dummy variable is null at the usual 
statistically significant levels. However, this variable is sensitive to the number of 
articles so we must be cautious when interpreting this result. In synopsis, our con-
clusion that non-local partnership contributes to the explanation of the gender gap 
in publishing is robust once different ways to measure it are tested.

We also carried out a robustness check using a sub-sample of authors. We elim-
inated authors with production over and above the 9th decile of per author article 
distribution (30 or more articles). At this juncture the raw gender gap is close to 1.3 
articles, capturing that the “super-producers” are more likely men. However, the 
average marginal effect and the marginal effect at means of the female variable in 
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Table 6. 
Negative Binomial Estimation Results. Dependent Variable: Number of Documents.

(1) (2) (3) (4) (5)

Female
-0.436*** -0.337** -0.466*** -0.404** -0.452**

(0.136) (0.131) (0.139) (0.159) (0.230)

1st year of publication
-0.0584*** -0.0519*** -0.0492*** -0.0491***

(0.00949) (0.00953) (0.00895) (0.00895)

Female proportion in main 
field

1.171** 1.518*** 1.570***

(0.464) (0.453) (0.476)

Non-local authors/articles
0.556*** 0.550***

(0.152) (0.153)

Non-local authors/
articles*Female

0.152 0.162

(0.301) (0.304)

Mixed local team
-0.101

(0.285)

Mixed local team*Female
0.129

(0.382)

Constant
1.560*** 118.7*** 105.2*** 99.49*** 99.31***

(0.0925) (19.05) (19.16) (18.01) (18.01)

Observations 238 238 238 238 238

Lnalpha
-0.191* -0.351*** -0.391*** -0.497*** -0.497***

(0.109) (0.113) (0.115) (0.119) (0.119)

Marginal effect: female

Average marginal effect
-1.683*** -1.378** -1.857*** -1.310** -1.294**

(0.536) (0.537) (0.564) (0.626) (0.634)

Marginal effect at means
-1.683*** -1.190** -1.631*** -1.203*** -1.180**

(0.536) (0.468) (0.498) (0.464) (0.477)

Source: Authors based on JA

the complete specification remain non-significant, confirming our previous results. 
If we exclude the “super-producers”, the gender gap in production disappears once 
we control for production with non-local authors. 

Finally, we estimated a (left-censored) Tobit model in which the dependent vari-
able is the number of documents weighed by contribution (measured as the share 
of the author in total authors). We arrive at the same conclusions as the ones 
reported above. Indeed, the marginal effects of the female dummy diminish when 
we introduce all the covariates. Moreover, the effect loses statistical significance 
due to the inclusion of collaboration with non-local authors. 
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Table 7. 
Robustness Checks. Average Marginal Effect and Marginal Effect at Means of the 
Female Dummy Variable.

Average marginal  
effect

Marginal effect 
at means

Raw gap - Table 6, col. (1) -1.683*** -1.683***

Full main specification - Table 6, col.(5) -1.294** -1.180**

Robustness checks:

1. Fields: dummy variables -1,165* -1,101**

2. Non-local partnership

At least one non-local author -1,244** -0,840**

Number of non-local authors 33.69 -0.560

Non-local authors/total authors -1,314** -1,157**

Articles with non-local authors/total articles -1,460** -1,177**

3. Sub-sample: withouth "superproducers"

Raw gap -1,334*** -1,310***

Full specification -0,674 -0,672

4. Dependent variable: contribution

Raw gap -1,503*** -1,503***

Full specification -0,857* -0,158*

*** p < 0.01, ** p < 0.05, * p < 0.1
Source: based on JA

FINAL COMMENTS
Since 1954, when the economics profession was conceived as a discipline with 
its own academic curricula, the representation of women has increased slowly but 
steadily. Nowadays women are as attracted as males to the discipline of econom-
ics, and the levels of female participation are higher than those observed in other 
Latin American and developed countries. The reasons for this peculiarity merit 
attention in future studies of the discipline. However, economics is not a feminized 
career when compared to other disciplines in Uruguay. 

Our analysis regarding research production in economics shows that female and 
male-dominated subfields are similar to the ones reported for developed coun-
tries, but the segregation index by subfields is notoriously higher in Uruguay. The 
links between segregation in economics in developed countries and countries with 
a later development of the discipline, such as Uruguay, remain an open question 
for future research. 

Our main results reflect that men produce more journal articles than women but 
there is no gender difference in the production of working papers and technical 
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documents. A relevant feature of Uruguayan research production in economics is 
the high contribution of non-local authors, especially in the case of journal articles. 
Partnership with non-local authors is more likely among men than women and is 
positively correlated with the production of journal articles. The fact that interna-
tional networks and co-authorships impact the probability of publishing and that 
there are gender differences regarding their access is relevant for the design of pub-
lic policies to foster and support academic research. The reasons for lower female 
partnership with non-local authors need to be further explored to better inform 
policies. Does international collaboration imply a higher burden for women? Is the 
lower probability of non-local partnership for females associated with personality 
traits or preferences, or is it productivity-based? Does the male-dominated nature 
of economics at the world level explain this unequal distribution of international 
collaborations between men and women? Academic interactions and resulting net-
works can be shaped by institutions to broaden the opportunities for Uruguayan 
researchers, and especially for women.

Two other avenues for further research on this topic can be identified. First, both at 
the international level and in Uruguay, women tend to adopt publication strategies 
more focused on producing books or book chapters than peer-reviewed articles. 
Understanding the reasons behind these strategies is important for the discussion 
on how productivity or performance should be measured throughout scientific 
careers, a crucial aspect in the design of policies to strengthen national research 
systems in developed countries. Second, our analysis does not consider the quality 
of the publications. The relatively recent expansion of peer-reviewed publications 
in Uruguay and the ongoing debate concerning the adequate metrics for publica-
tion-quality are complexities to face in order to progress in this line of research, 
which may shed more light on the nature of gender gaps in academic production. 
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and a slowness to change despite a growing awareness of the issue among schol-
ars. This work seeks to contribute, based on a particular case, to the discussion on 
gender bias in teaching.

Keywords: Economic history; gender bias; pedagogy; Colombia.
JEL: N01; J16; A22

Villaveces Niño, M. J., & Torres Alvarado, P. (2021). Visibilizando a las muje-
res. Sesgos de género en los cursos de historia económica de Colombia. Cua-
dernos de Economía, 40(84), 791-813.  

¿La enseñanza está afectada por prejuicios de género? Siguiendo el creciente inte-
rés académico por focalizar el sesgo de género en los planes de estudio univer-
sitarios, analizamos la participación de lecturas escritas por mujeres en el curso 
obligatorio de Historia Económica Colombiana para indagar sobre la existencia de 
sesgo de género en la docencia. Analizamos el sesgo de género en dos categorías: 
relevancia y participación para concluir que la enseñanza y la investigación del 
subcampo revela los sesgos existentes en la economía y una lentitud para cambiar-
los a pesar de una creciente conciencia entre los académicos sobre el tema. Este 
artículo busca contribuir, desde un caso particular, a la discusión sobre los sesgos 
de género en la docencia.

Palabras clave: historia económica; sesgos de género; pedagogía; Colombia.
JEL: N01; J16; A22.
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INTRODUCTION
How is Colombian economic history taught in Economics Departments? Is the 
teaching of this course impaired by gender bias? Following the definition of Nel-
son (1995), we define gender bias as differentiating the role, actions, and partici-
pation of people as male and female based on gender-based functions and treating 
them unjustly in distributing burdens and benefits in society. In class and in teach-
ing, we understand gender bias as an unequal or differentiated treatment between 
men and women in the topics addressed in class, the methodology used, and the 
readings listed in the syllabus. This unequal treatment privileges the male’s perspec-
tive of a field —economic history—, it favors the role of men in historical events, it 
mainly relies on male-authored literature, and hence, it derives into bias in teaching 
and analyzing history. Moreover, fewer women’s works, and books are cited, read, 
and analysed. Also, fewer discussions referring to women in history are included and 
pedagogic activities do not encourage a gender perspective which leads to the persis-
tence of a cultural bias towards certain types of socially defined activities for women. 

The idea of gender bias in classrooms is not new. The teaching of Economics is not 
free of gender stereotypes or discrimination. The seminal work of Ferber and Nel-
son (1993) underscores the discipline as masculine in its assumptions, examples, 
and the voices used to present its method and hypothesis. Indeed, in their review 
of introductory economics texts, they find that women and feminist concerns are 
neglected. Other works, such as Kuiper and Sap (1995), Lawson (2006) and Kui-
per (2008), set forth some of the epistemological difficulties that orthodox econom-
ics faces when taking gender adequately into account. In particular when it comes 
to the language of an economic theory that assesses the individual as a man whose 
behavior is analysed and that assumes a woman is invisible in economic decisions. 
This view is presented in class and reinforces gender bias in economics. This liter-
ature has also set forth different ways in which feminist economics could comple-
ment orthodox economics by addressing new questions, using innovative research 
methods, or even by questioning and changing the ways in which economics is 
taught. Yet, pedagogy in economics, and in particular ways of including the gender 
debate in an economists’ education are topics that remain marginal in the profession.

This paper aims to respond to the existence of a gender bias participation of 
women in teaching Colombian Economic History (CEH). We want to understand 
the potential breach in teaching CEH considering two categories: relevance and 
participation. These categories allow us to address whether gender bias is explicit 
and visible in the way the course is taught and in the way research in economic his-
tory in presented in the syllabi. 

To address the potential existence of gender bias in terms of relevance and par-
ticipation in CEH, we construct a database of the syllabi of the CEH courses at 
twelve universities to analyse compulsory and complementary readings, topics, 
and methodologies. We complement this analysis with interviews of scholars that 
either teach CEH or carry out research in this field. This analysis is not intended 
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to be a generalization of the presence of gender bias in economic history. Instead, 
we seek to contribute to the debate on teaching biases based on the case of CEH.

The paper is divided into five parts, including this introduction. In the second part, 
we present the review of the literature. The third part gives an overview of CEH in 
undergraduate programs in Colombia. Subsequently, we present our empirical anal-
ysis of syllabi and interviews. Finally, we conclude that while female professors 
include more female-authored readings revealing a gender gap, women’s participa-
tion is still weak in the readings assigned and in discussions in-class. We conclude 
that research and the teaching of Colombian Economic History reveal gender biases 
similar to those present in the economy, as well as a slowness to change these biases 
despite a growing awareness of gender discrimination among CEH scholars.

LITERATURE REVIEW
There is a growing literature on gender bias, gender stereotypes in science and in 
teaching focusing on female representation, and on the presence and results of a 
hidden curriculum. To our concern, there are no works on gender bias and female 
representation in the field of Economics in Colombia much less in Colombian 
Economic History. 

Gender Stereotypes in Education and Teaching
For Bailey and Graves (2016) androcentric and gender stereotypes are present 
and reproduced by education and teaching through the notion of a hidden curric-
ulum, everything that is taught in addition to the contents of the course (attitudes, 
values, among others), loaded with gender stereotypes. For Barrera (2001) and 
Ramírez et al. (2019), the hidden curriculum affects women’s decisions regard-
ing desertion and professional choice orientation, thereby limiting women’s inclu-
sion in nontraditional activities or disciplinary areas. Brown (2000) analyses the 
educational programs of fifty American universities, finding no courses focused 
on gender matters. Brown (2000) also finds that gender issues do not appear in the 
curricula and syllabi of specific courses in the fundamentals of education, social 
studies, English language and arts, or else these issues are mentioned in class 
for just a few minutes, but never as a central theme. Furthermore, Brown (2000) 
describes how teachers include gender-fair classroom practices (such as engaging 
both women and men), as if that would include a gender perspective on the topic 
taught. O’Reilly and Borman (1986) and Macedo et al. (2015) consider that edu-
cation still continues to reinforce gender roles and stereotypes such as men are bet-
ter for math, science and engineering and women do well in language, health care 
and social studies, even though women have achieved massive access to education. 

As Colgan (2017) suggests, readings and instructors in charge of the courses 
affect the students’ perception of the field’s top scholars and the principal topics 
of debate. Recent studies find that female-authored readings are significantly less 
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represented than male-authored readings; suggesting that a lower proportion of 
women as faculty members is correlated with this outcome. In fact, they observe 
that women appear to be more reluctant than men with regards to assessing their 
investigations as compulsory readings which may indicate that even with a lower 
proportion of women in departments, an additional effort could be made to include 
more women-authored readings (Colgan, 2017; Diament et al., 2018; Hardt et al., 
2019; Phull et al., 2018). The readings for a course are not only a matter of dis-
tribution of authors but are referents of a “canon” and a role model as the authors 
that students must read can significantly impact the diversity (or the lack thereof) 
of viewpoints represented in these courses. 

Gender Stereotypes in History and Economics
In both economics and history as separate disciplines, the debate points to the gen-
der stereotypes that appear in the literature used in courses, in the cases and exam-
ples used to illustrate a topic, in the generalization towards a masculine view, and 
in the bias of the instructors who teach the courses. This debate has not reached 
economic history as an area, but the joint analysis of both fields might explain how 
gender bias works. 

Analyses of gender stereotypes appear to be more extensive in history compared 
to economics, possibly because history is a discipline that is taught starting from 
elementary school and the type of readings and the masculine view of history 
might illustrate an early gender bias. On the contrary, economics is a professional 
field that is taught mainly at the undergraduate level and is not part of any poten-
tial biases in early education (school). Subirats (1999) and Gómez and Gallego 
(2016), analyse gender bias in history teaching based on the information found 
in schoolbooks and on the perception of students regarding the participation of 
women in history. The authors note male predominance in the images of history 
textbooks and, therefore, the persistence of gender and androcentric bias. The 
presence of women in textbooks may influence the understanding of the social 
and historical roles of men and women, not only in their traditional roles but in 
the major political and economic decision-making activities (Chiponda & Wasser-
mann, 2011; Gómez et al., 2015; Grant & Sleeter, 1986). 

There is a growing awareness to include absent voices, yet the way history is 
taught has not changed in decades, suggesting the persistence of an androcentric 
view in class. Despite the consolidation of women’s history as a historiographic 
trend, women’s contributions have little influence in the educational field (Dalton 
& Rotundo, 2000; Riley, 1979; Sánchez & Miralles, 2014). 

In economics, the analysis of gender bias includes the role and participation of 
women in the discipline as well as bias in method, language, and teaching. Concern-
ing the gender gap in the economics field, Perona (2009) and Stevenson and Zlotnik 
(2018), argue that the discipline is male-dominated. Indeed, men outnumber women 
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at every level of study from undergraduate to PhD and from high school econom-
ics teacher to full professor at university. The authors explain this is partly because 
of the limited role women play as “role models” that encourage girls to study and 
be part of the field and also the analogy of economics as a difficult discipline tra-
ditionally undertaken by men. For Bayer and Rouse (2016), the lack of diversity in 
economics is due to implicit attitudes and institutional practices that include stereo-
types at the moment of choosing one’s career, and also in hiring and promotion pro-
cesses, among others. Paredes et al. (2020) wonder whether an unequal treatment of 
women in economics arises because of a persistent gender bias in the discipline and 
in students. Their results suggest that economics students have a sexist bias com-
pared to students of other fields and, in economics, this gender gap becomes more 
pronounced in upper-class students. 

Concerning gender bias in language, method, and teaching, Nelson (1995) and 
Gustafsson (2000), argue that androcentrism is part of the language and the main-
stream economic approach from economic research to the construction and eval-
uation of economic policies. She points out that while many women have entered 
the world of economics and have incorporated discussions concerning gender, the 
economic mainstream is still reluctant to include this approach. Nelson (2016) 
explains that a gender approach goes far beyond analysing what women econ-
omists have contributed to the discipline and has to do with the destruction of 
gender stereotypes that influence it, in the topics studied, in the methodologies 
used, and in the relevance given to research and theories. For Frank et al. (1993), 
economists behave in a self-interested way rather than a cooperative one and the 
exposition of self-interested models used in economics altered the way econo-
mists behave. 

As for the teaching gender bias, Stevenson and Zlotnik (2018) show that women 
are underrepresented in principles of economics textbooks affecting the students’ 
views regarding discrimination and gender diversity. They point out that economic 
textbooks live in a past time, where women barely appear in examples and the 
choice of pronouns privileged men. 

We propose two categories from the literature review to analyze gender bias in 
teaching: relevance and participation. The former, relevance refers to whether the 
gender issues are visible in economic history, either in the syllabi, explicitly, and/or 
in discussions in-class. We associate relevance with three main elements: the notion 
of the hidden curriculum (Bailey & Graves, 2016; Barrera, 2001; Ramírez et al., 
2019) current stereotypes in the field of economic history (Colgan, 2017; Diament 
et al., 2018; Hardt et al., 2019; Phull et al., 2018; Stevenson & Zlotnik, 2018); and 
the self-awareness of women in economic history (Ferber & Nelson, 1993; Gómez 
et al., 2015; Grant & Sleeter, 1986; Nelson, 1995; 2016). The latter, gender bias in 
terms of participation refers to the relative weight of women in the field as teachers, 
in academic production, and as researchers, as a great part of the literature refers to 
an unbalanced participation in the field, in accord with the contributions of Perona 
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(2008, 2012), Bayer and Rouse (2016), Colgan (2017), Diament et al. (2017), Phull 
et al. (2018), Stevenson and Zlotnik (2018) and Hardt et al. (2019).

ECONOMIC HISTORY IN COLOMBIA 
AND ECONOMICS
As in many other countries, students in Colombia choose a college-major and are 
enrolled in a specific major from the first day they enter college. Students initi-
ate economic studies (mainstream), beginning with the first year and continue for 
around five years. From the beginning, economic studies include four disciplin-
ary areas: microeconomics, macroeconomics, econometrics and history, as well as 
economic thought. 

In Colombia, there is a strong commitment to the themes imparted in university 
level economics training. This consensus has been reached mainly because eco-
nomics is a regulated career that requires a professional ID to validate the diploma 
in order to work with the state (for private institutions it is not a must).1 Also, the 
Ministry of Education requires that all students take a professional examination 
designed by the ICFES2 to certify the abilities and competencies acquired as an 
economist3. The economics departments reached an accord defining four areas 
required for graduation in economics: microeconomics, macroeconomics, econo-
metrics, and history as well as economic thought. This agreement led to a mini-
mum of topics for teaching in the history and economic thought area, including 
CEH. Indeed, CEH has a long presence in economic studies reinforced by the 
State Examination.4

CEH is a compulsory course in almost all economic degree programmes. It has a 
different design from other economic studies where “national” economic history 
and world economic history are elective courses. This fact differentiates econom-
ics degrees in Colombia from those of other countries, mainly those with Anglo-
Saxon education. As part of the debate in economics regarding the 2008 crisis, 
a growing literature has debated the relevance of teaching economic history as 
a response to the failure to “predict” the global financial crisis. Docherty (2014) 

1 According to Law 37 of 1991, the profession and occupation of economics are regulated by the 
Congress and through the Association of Economists (CONALPE). 

2 ICFES is the Colombian Institution for the Evaluation of Education. 
3 In Colombia, ICFES oversees the designing of all national examinations that assess the achieve-

ment of competencies in different stages of formal education from primary school to graduate 
education. All students that graduate from any career programme (sciences, humanities, law, etc.), 
must present the examination called SABER-PRO that evaluates general and specific competen-
cies of the career. Once graduated, some public sector institutions might require the score of the 
examination for job eligibility. 

4 Degrees in economics initiated circa 1950. Since then, Colombian economic history has been a 
constant course. The degree of economics has been subject to reforms in the curricula towards 
quantitative formalization. However, the courses of Colombian Economic History have been 
maintained despite the reforms. 
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analyses the relevance of re-introducing economic history which was removed 
long ago from the curricula. He suggests that by doing so, macroeconomists might 
provide better responses in times of crisis, not necessarily in predicting them but 
in having a long-term view of the crises and economic policies. viewing history 
and financial history as necessary for understanding discontinuities in economic 
performance and different economic policy regimes and results at other moments. 

In Colombia, the debate has pointed out the need for a more in-depth view of eco-
nomic history. In the last 15 years, many economic degrees have included the tra-
ditional course of CEH, as a complementing course on general economic history. 
Hence, the economic history field has been strengthened as part of the training 
of future economists. Further, several graduate programs in economics (master’s 
degrees and PhD programs) include economic history as a field to delve deeper 
into during the studies but only as elective courses.5 

In terms of academic production, the tradition of CEH has been long, initiating in the 
middle of the 20th century with the first books on economic history.6 Since then, an 
extensive tradition of economic historians has arisen, first from the field of history, 
switching in the 80s to the economics field, in accord with the international path 
of economists analyzing historical facts, historical performance, and development 
view (Meisel, 2007). Male economists have written the bulk of CEH’s literature on 
various topics, including the colonial economy, industrialization, coffee and agri-
culture, the path of development, the monetary economy, the labour market, land 
distribution, and fiscal policy, among others. The development of the economic his-
tory field in Colombia follows the path of the discipline being predominantly mas-
culine in enrollment, academic positions, and in participation in research groups 
and with horizontal and vertical segregation7 that represents inequalities and mech-
anisms of entry into the field and promotion (Daza & Pérez, 2008; Liz, 2012). 

Economic history in Colombia is not an autonomous field. Instead, economists 
with different approaches proceed based on their approaches to the economic his-
tory area, according to their interests or research agendas. Few economists call 
themselves an “economic historian”8 on their CV. Being a versatile field that draws 
on other economic areas according to the object and temporality of the research, it 
is expected to include several academic products, mainly when it refers to recent 
times in economic history.

5 Only one University, the Universidad de los Andes, has compulsory courses in economic history 
for masters and Ph.D. studies. 

6 In 1942 Luis Eduardo Nieto Arteta publised his book Economía y cultura en la historia de Colom-
bia and in 1955, Luis Ospina Vásquez published Industria y protección giving origen to economic 
history studies in Colombia. 

7 Horizontal polarization means the concentration of men or women in a field or institution. Vertical 
polarization refers to women’s mobility in academic positions.

8 Looking at the CV of economists we find some that include economic history in “area of interest” 
economic history but mainly in addition to other interests including development, demography, 
monetary policy, international trade, among others. 
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FROM THE SYLLABUS TO THE DATA
Our findings derive from a two-stage analysis. In the first stage, we construct a 
dataset containing the readings of twelve Economics Departments ranked among 
the top 25%9 in the institutions of Research Papers in Economics (RePEc) ranking. 
This ranking allows us to have some regional variety as it covers five main cities 
in Colombia: Bogotá (the capital city), Medellín, Cali, Cartagena, and Barran-
quilla (Table 1). We analyse the syllabi for two years (2019 and 2020). In the sec-
ond stage, we implement interviews with scholars, both professors and researchers 
in CEH to validate our analytical findings from the first stage. 

Table 1.
Top 25% Universities with Economic Departments According to RePEc*

University City

Universidad del Norte Barranquilla

Universidad de Bogotá Jorge Tadeo Lozano Bogotá

Universidad de Los Andes Bogotá

Universidad del Rosario Bogotá

Universidad Externado de Colombia Bogotá

Universidad Nacional de Colombia Bogotá

Pontificia Universidad Javeriana Bogotá

Universidad del Valle Cali

Universidad ICESI Cali

Universidad Tecnológica de Bolívar Cartagena

Universidad de Antioquia Medellín

Universidad EAFIT Medellín

*not in any order - grouped by city. 
Source: RePEc-Colombia (2020).

We build two databases from the syllabus information. The first database is a general 
overview of each course. We collected data related to methodology, objectives, com-
pulsory and complementary readings, including the percentage of female authors 
in the bibliography. The second analyses each reference author and variables such 
as gender, academic career, places where they studied, among others. We gathered 
444 observations, and the methodology used here is in line with the works of Col-
gan (2017), Diament et al. (2018) and Hardt et al. (2019), who implement a syllabus 
analysis to address the participation of women in other fields. While we are aware 

9 We exclude from the top 25% think-tanks and research institutions that are not related to a university 
and that do not provide an economics degree. 
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this is an initial outlook of the situation in CEH, it gives an overview of the area of 
Economic History and the discipline of Economics. 

Empirical Analysis
The typical syllabus of CEH covers the long-run economic development of Colombia 
from the colonial period to the end of the 20th century (roughly from 1550 to 1999). 
Topics included in all syllabi are fairly homogeneous including Colonial economic 
institutions, institutional change with the Independence, the agrarian-export growth 
model, and the main changes and economic cycles of the 20th century. This course 
is an opportunity to relate economic theories and methods with historical facts. It is 
one of the few courses that motivate large in class discussions among students. 

CEH courses are exceptional within the economics curriculum. Class discus-
sions, group projects, oral presentations, and class participation are part of the 
courses’ final grade. This criterion for grading is infrequent in other compulsory 
courses such as econometrics, microeconomics, or macroeconomics. These activ-
ities allow for developing other essential skills, different from analytical thinking 
and for fostering critical analysis and argumentation to associate economic theory 
with its historical development (Rody & Borg, 2001).

In terms of the methodology used in class, we find that all syllabi highlight the 
need for oral participation and debate in class as part of the final grade. Besides, 
half of the courses establish a final written assignment with a large spectrum of 
topics but none explicitly including a female or gender perspective. We also find 
that 15% of the syllabi have a session dedicated to gender economics, mainly relat-
ing to labour discrimination and women’s participation in the labour market.10 

In terms of gender participation, 50% of CEH instructors are female, presenting 
equal gender participation as instructors. Regarding women’s presence in the syl-
labi, 91% include female authors or coauthors in their compulsory references. How-
ever, female-authored literature is still minimal; on average, only 18.6% of syllabus 
references are female-authored. The highest participation of female-authored refer-
ences found in a syllabus is 32%. We are aware that this is associated with female 
participation in the economic history field. While CEH has been researched and 
written by men since the mid-20th century, women initiate their inclusion in gradu-
ate studies in the late 1930s. In economics, female participation has been low and 
is in accord with the international trend of about 30% of women that are admit-
ted to economic undergraduate programs. Even though this situation might explain 
the lower participation of compulsory female readings, it is insufficient to explain 
why a syllabus does not include women’s references or why the average is still low 

10 The tradition in economics is to include gender issues in remunerated economic processes and not 
in what has recently been analyzed as the care economy. In this sense, economic history follows 
the pattern of incorporating women in the analysis as participants in public or outside of home 
economic processes. 
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when it might reach 32%. Following the results of Colgan (2017), Diament et al. 
(2018) and Hardt et al. (2019), we found that female professors tend to include more 
female authors than male professors do, since they include, on average, 25.9% of 
female authors, in contrast to men who only include 10.3%, on average.

From this analysis, we can say that CEH is mainly written and researched by men, and 
this pattern may contribute to reinforcing a “masculine perception” of CEH in terms 
of believing that predominately men are writers and researchers in the field. From our 
database of compulsory and complementary11 readings, we tally up 235 unique obser-
vations, of which 78.3% are men authored (by a single man or coauthoring with other 
men). By contrast, only 9.8% are female-authored readings (by a single woman or 
coauthoring with another woman). The rest, 8.4% are of mixed authorship. 

As seen in Figure 1, in the top 10 most widely read authors there is only one 
woman —María Teresa Ramírez—, evidencing the great concentration, not only 
in the entire syllabi but also that the top authors are mainly men. This reinforces 
the field’s masculine view and can be interpreted in terms of Lawson (2003) and 
Kuiper (2008), as the implicit perception that predominately men write eco-
nomic history. 

Figure 1.
Top 10 Most Widely Read Authors by Frequency of Readings and by Gender
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Source: Author’s elaboration based on the syllabus. 

We divide the syllabi into 22 topics, and organize them into four categories: micro- 
historical processes, macro-historical processes, historiography and political 

11 The course of Colombian Economic History does not follow a particular textbook. The writings 
are established according to the topic analyzed and are a combination of books, articles, chapters, 
and working papers from different authors and different topics. 
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economy. This distribution’s logic addresses the weight of the macro-historical 
process of the readings as those are less likely to include women and gender con-
cerns in economic history (Libecap, 1997). Macro-historical processes are long-
term trends in economic history that aim to determine the roots of change and 
the developmental path of an economy (Galor, 2011; Supple, 2011). By contrast, 
micro-historical processes analyse small research units such as communities, set-
tlers, minorities, or groups attempting to respond to economic history concerns but 
focusing on small places or populations (Burke, 1991). Historiography refers to 
the literature that addresses the methods and development of the field of economic 
history and the extension of the body of economic history works. Finally, political 
economy includes works that address economic theories which explain capitalism 
and its changes associated with historical factors (Coatsworth, 2005). 

Table 2.
Readings According to the Categories of Economic History

Economic history approach Frequency Percentage

Macro processes 175 74.5%

Micro processes 55 23.4%

Historiography 3 1.3%

Political Economy 2 0.9%

Total 235 100.0%

Source: Author’s own elaboration based on the syllabi.

In terms of the theoretical approach to CEH, 74.5% of the readings focus on 
macro-historical processes. By contrast, 23.4% of the references are related to 
micro-historical processes and, only 1.7% are readings which address gender gaps 
in economic history, particularly in the labour market, in line with the idea that 
economic history is about macro rather than micro-historical processes as sug-
gested by Landes (1998), Lie (2007). Historiography accounts for 1.3% of the ref-
erences, and political economy is marginal with less than 1% (Table 2).

In Figure 2, we observe that 44.7% of the readings focus on macro processes such 
as economic growth, long-term development, and political history. This result is 
consistent with the objectives of the course that focus on long-term economic 
growth. In addition, other social and economic processes such as the participation 
of minorities (women, afro-Colombian, and native people) in economic history, 
have minimal not to say null coverage in the syllabus. 

We estimate the participation of women authors in each category and find that 
female-authored references by topics are not homogeneous, there being a larger 
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participation in topics such as gender 71.4% and education 77.8% and other cate-
gories in which there is no participation (coffee and political history). 

Figure 2.
Readings and Female-Authored Readings According to CEH Topics and Categories 
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According to the period of analysis, we disaggregate the readings to address 
whether female-authored literature is distributed homogeneously during those 
periods or if it follows a particular path (Table 3). In general, female-authored lit-
erature does not reach 30% of the readings per period. The greater participation of 
female-authored readings is for XXI century topics, followed by the XX century. 
Also, we found that the lowest participation of female-authored readings corre-
sponds to the introductory section (8%), which includes works on the method and 
relevance of studying economic processes in the long-term and in historiographi-
cal debates. Furthermore, in the colonial period and in the 19th-century, readings 
written by women are below 20%. We interpret this distribution and participation 
of female-authored readings to a greater extent in the 20th century associated with 
two paths: on the one hand, the consolidation and consensus among scholars of 
traditional long-term history books that already have a long tradition in historiog-
raphy, entirely written by men, at a time when male participation in the discipline 
prevailed. On the other hand, participation in readings regarding the 20th and 21st 
century’s economic history can be interpreted by readings having to do with long-
term economic development, whose focus is more recent in the discipline and 
more prone to women’s participation.
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Table 3.
Participation of Men and Women in the Readings, According to Period

Period/topic Men (No.) Men (%) Women (No.) Women (%) Total

Introduction* 23 92.0% 2 8.0% 25

Colonial period** 44 88.0% 6 12.0% 50

19th Century 107 82.3% 23 17.7% 130

20th Century 164 77.0% 49 23.0% 213

21st Century 14 73.7% 5 26.3% 19

Note: * Introduction contains readings that introduce the course on topics such as historio-
graphy or methodology. ** Colonial period: 16th to early 19th centuries
Source: Author’s own elaboration based on the syllabi. 

The syllabi analysis shows an imbalanced participation of female-authored liter-
ature and a greater interest of women in the teaching field in including female-
authored literature. We also find that gender issues are minimal in the syllabus, 
and the macro-historical approach fosters the invisibility of women in the course. 
Based on the two categories to assess gender bias, we can conclude that relevance 
is still marginal. The inclusion of gender topics is present in 15% of the syllabi, 
where labour discrimination stands out as a topic. Furthermore, this topic is the 
one with the greatest participation in female-authored literature. We suggest that 
part of the relevance has to do with the prevalence of a macro-historical perspec-
tive (74.5% of the topics). As for gender-bias in terms of participation, the propor-
tion of female-authored literature remains marginal, from 0% to 32%. It is striking 
that there is still a syllabus with not a single female-authored work, accentuating 
the need for change. Gender equality is observed in terms of course instructors, 
with the same percentage of participation. Besides, CEH adheres to the concourse 
that female-instructors are more inclined to include female-authored literature 
than male instructors, which can implicitly affect the students’ perception regard-
ing who writes CEH. Moreover, the participation of female-authored readings is 
greater in the 20th and 21st-century analysis, suggesting an increase in women’s 
participation in economic history and development. This approach has been domi-
nant in economic history since the late 1990s and coincides with the greater partic-
ipation of women in the discipline who are completing Master’s and PhD degrees. 
The subsequent section aims to attend to the insight of economic historians in 
addressing their perception of potential gender bias in the subfield.

Insight of Economic Historians
We interviewed fourteen12 scholars either researching or teaching CEH to inquire 
on their perception concerning the question: is there any gender bias in the  

12  Most of the Interviewees ask to be anonymous in the paper. We respect their position. The inter-
views took place during May and June 2020 via Zoom or Meet. The interviewees are: Haroldo 
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methodological approach, the topics analyzed, or the pedagogy both in research-
ing and in teaching CEH? We present the results in accord with the two categories 
proposed above: relevance, participation, and perception. 

Relevance: A Male Macro-Historical Process of Economics

As defined before, gender bias by relevance seeks to address how gender issues 
or topics are considered in the sub-field of economic history. In the interviews, the 
idea of relevance arose when most interviewees agreed that CEH is about macro-
historical processes and a general overview of the past. Thus, they express a con-
sensus on the importance of what they called the “traditional literature”13 leaving 
aside a micro-historical view that is more aware of and open to including gen-
der issues. In other words, if the objectives of economic history are macro, then 
the historical process that surveys women’s role in history will only appear when 
women have become part of a macro process. Women should not appear explicitly 
in the analysis and teaching of economic history since other population groups, 
including men, do not appear explicitly. As we observe, there is a dominance of 
the macro-historical vision that, as some suggest, is gender and social neutral but, 
taking into account how macro-history has been constructed, it follows a mascu-
line vision. In short, the macro-history of economics is masculinized and reveals a 
gender bias in terms of relevance. 

In general, men are receptive to the need for inclusion of gender topics in class in 
three ways: in including more compulsory readings written by women; in includ-
ing specific topics having to do with women in CEH such as female participation 
in the independence period and the role of women in the early industry; and in pro-
moting research activities that include topics with a gender approach. 

For women scholars, the female perspective in the field and in class needs to be 
explicit, including examples but mainly including discussions on why women are 
invisible in some aspects of CEH, with the conviction that talking about it will pro-
voke curiosity and before long new research issues. Almost all acknowledge that 
economic history with a female perspective is at the frontier of knowledge. 

Therefore, if the syllabi and the assigned readings make women invisible, there 
is a clear need to transform this situation. How? First, by asking novel questions 

Calvo, Personal Interview (May 26th, 2020); David Arturo García, Personal Interview (May 28th, 
2020); Andrés Álvarez, Personal Interview (May 29th, 2020); Edna Sastoque, Personal Interview 
(May 29th, 2020); María Teresa Ramírez, Personal Interview (May 29th, 2020); Edwin López, Per-
sonal Interview (June 1st, 2020); Santiago Colmenares, Personal Interview (June 1st, 2020); Tatiana 
Gonzalez, Personal Interview (2nd June 2020); Irina España, Personal Interview (June 3rd, 2020); 
Adolfo Meisel, Personal Interview (June 3rd, 2020); Luis Aurelio Ordóñez, Personal Interview (June 
4th, 2020); María del Pilar López, Personal Interview (June 4th, 2020); Ana María Tribín, Personal 
Interview (June 8th, 2020); Fabio Sánchez Torres, Personal Interview (June 9th, 2020).

13  All interviewees underline the relevance of authors such as Salomon Kalmanovitz, José Antonio 
Ocampo, and Miguel Urrutia as the “traditional” references of the course and in setting forth the 
leading perspective regarding CEH.
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on development, poverty, inequality, and political economy, as those topics are 
broader in covering different actors, groups, and realities, including women. In 
this sense, this transformation must affect the CEH syllabus, including the macro-
history approach, a micro viewpoint which includes women’s history and women 
in CEH. In the same perspective, in some courses, professors are committed to 
quantitatively presenting the situation of women by means of historical series 
(school coverage and attendance, human development, labour access, among oth-
ers). To present women in history is challenging as there is no historical data for 
the 19th century and before that. However, this is not a sufficiently strong reason to 
ignore women in CEH. Economic historians should take advantage of other disci-
plines (history, anthropology, sociology) to bring in women into the scene of his-
tory’s events and processes thereby avoiding a gender bias relevance. 

Yet, in terms of the CEH research topics, some researchers suggest the relevance 
of research in economic history, including a gendered outlook. As economic devel-
opment presents profound structural processes that address women’s changing 
conditions, the inclusion of a gender perspective is needed. For instance, demog-
raphy contributes to a better understanding of women’s participation in long-run 
economic performance and, as far as the statistics allow, the standard of life and 
anthropometry include a female perspective. 

All interviewees, women and men, agree that the effort to attain a gender per-
spective and a feminist view in CEH both in research and in teaching must come 
from women and cannot be assumed by men in the initial steps. Men are in a posi-
tion where gender issues are not their relevant concerns. There is a perception that 
efforts are also biased and must come from women interested in change. 

In general, men interviewees say that it is misleading to avoid a gender view in 
class just because the female has had fewer leading roles in economic processes 
(Ministers, Governors, CEOs, among others). The opposite view suggests that it 
is not just a matter of being “relevant”, but it is a matter of uncovering the differ-
ent roles of women even in the private milieu (in the household, as mothers, wives, 
etc.). 

Some suggest the standard approach of “objective science” (Haraway, 1988), is 
necessary and maintaining neutrality implies not taking any affirmative action 
towards any group, including women. The argument put forth here is that any 
affirmative action is idiosyncratic and might introduce a defect in academic anal-
ysis. One interviewee suggests that a gender perspective is in itself a bias, and as 
scholars, one should avoid it, making gender analysis unnecessary or irrelevant. 
By contrast, others suggest an active approach with affirmative actions toward 
any sources of discrimination, providing space for gender statements and favour-
ing the construction of economic history with a female perspective (Nelson, 1995; 
Stromquist, 2003). 

Therefore, part of the gender bias of relevance is associated with the prevalence 
of a macro-historical process in economic history, which generates the need for 
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a debate within the field of economic history to discuss its objectives and broaden 
the perspective of economic history micro issues, including women’s topics. In 
addition, gender bias in terms of relevance prevails through subtle issues such as 
the idea of   science as “objective” or by justifying that given the low participation 
of women in economic decision-making positions, it is not relevant to include their 
history. Both arguments of “objective” science must be discussed within the disci-
pline and the relevant activities of women.

Gender Bias in the CEH Field: Participation
Gender bias by participation attempts to address women and men‘s participa-
tion and if there are restrictions or stereotypes to foster balanced participation. All 
scholars interviewed say they hadn’t thought about the need for participation of 
female readings in their classes. Men considered that the visibility of women in 
economic history will occur in a matter of time. As women increase their partic-
ipation in education, changes will occur in academic production and faculty dis-
tribution. In synopsis, inertia might correct the gap between women and men, and 
there is no need to specifically “help” change the natural process. By contrast, for 
the younger generation of men and women, the debate on feminism and gender 
discrimination has been part of their formation. However, not all directly commit 
to a position on gender issues and even less so in class. 

Conversation with scholars suggests two patterns: on one hand, the participation of 
female-authored literature when historiography decides that the work deserves a 
privileged space in the debate. On the other hand, some suggest no need to include 
readings from female authors deliberately, since this would be paternalistic behav-
ior that runs contrary to academia. Both views are related and treat academia as 
impersonal, neutral, and objective. As Haraway (1988) suggests, knowledge is the 
struggle for an objective science above all when objectivity does not exist and 
depends upon where we are situated as researchers. Therefore, in a traditionally 
masculine discipline, the established knowledge gives men advantages, includ-
ing in historiographic debate. To be part of the historiographic debate depends on 
who chooses the importance of the contribution and the participation of its course 
readings. 

Interviewees suggest that the prevalence of macro-processes in CEH mainly refers 
to the participation of individuals in those processes (Public Servants, Ministers, 
Central Bank Directors), which in Colombia has mainly been a participation dom-
inated by men with a low female inclusion. This view seems to legitimize the 
absence of women in CEH. Moreover, as Colombian macro-historical processes 
rely on macro-data, this might hide all the particularities of participating subjects 
(women, men, and other groups). For some of the interviewees, this was not an 
issue, as the data are objective, there is no need to question the nature of the data 
or the “realities” behind them.
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The participation gender gap is also visible when referring to the economic field. 
All women interviewed agree that they are privileged as women (in the sense 
that they had education, work, family opportunities, and a voice). At the same 
time, they acknowledge the persistence of masculine culture in both economics 
and Colombian society. In their view, economics is still a male-dominated field 
in its composition reflecting the type of concerns the discipline is analysing and 
responding to as well as the low interest regarding gender issues (around 70% of 
undergraduate students are male and among scholars only around 17% are female 
professors). 

On the other hand, the men interviewed agree that they have normalized the way 
CEH is taught or written and they have been in a position of privilege that might 
“blind and hide reality”. They say that the privileges result from a culture where 
men are still at the center. However, transformation has a female voice. Some 
say “mea culpa; I was unaware of the necessity of including women in readings, 
examples, or anything else”. For men, the awareness with regards to gender topics 
occurs at a slower pace; this view is associated with Brown’s affirmations (2000). 

All the interviewees agreed that in the field of history more female-historians are 
incorporating economics analysis in their research, consequently history is more 
open to female-researchers including researchers in economic history. When asked 
about what might explain this vast difference between economic historians and 
historians who include the economics viewpoint, they suggest that it is a matter 
of tradition in history degree programmes rather than in economics programmes 
because history has had a longer tradition in Colombia. However, this view is mis-
construed since history as professional education arises almost simultaneously as 
economics. We believe that the vast gap in the participation of females in history 
and economics started with the enrollment in economics (around 30% women), 
then deciding to choose an academic and research career (less than 20% of faculty 
members are women) in accord with Bayer and Rouse (2016) and their explana-
tion of diversity barriers in economics. And even before, as the stereotype of “math 
as the appropriate field for men” and “language as that for women” could bias and 
restrict women’s choice of economics because of its high quantitative content. 

One woman interviewee perceives a gender imbalance in academic jobs. In fact, 
she explains that women in academia are tasked with more academic-administra-
tive duties compared to their male peers. These tasks result from the stereotype 
that “women are good managers, are more responsible, and their discipline is ben-
eficial for the organization”.

To sum up, there seems to be a consensus regarding the idea that correcting gender 
bias of participation is a matter of time. This bias responds to the existing imbal-
ance in the discipline of Economic History and might be corrected by time and 
by the explicit inclusion of readings of female authorship and topics concerning 
women in the courses and by, at least, becoming aware of the unbalanced gender 
participation by discussing it in class. 
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FINAL REMARKS
This paper addresses gender bias in CEH from two perspectives: relevance and 
participation. In terms of relevance, we find that women teaching CEH include 
gender economics and gender discussions in their syllabi, patterns not observed 
in the syllabi written by men. Based on the interviews, we confirm that this may 
be associated with a particular interest of female professors in gender issues and 
discussions. However, the gap between women’s and men’s readings, the almost 
absence of topics on gender issues, and the general idea that economic history is 
about macro-processes, reveals that CEH is taught with women conserving a very 
passive almost invisible voice. This, according to the literature, outlines the hidden 
curriculum that unconsciously preserves gender biases and stereotypes. 

Furthermore, the preponderance of macro-historical process analysis in CEH 
makes it difficult to include gender or women’s issues in the analysis. Therefore, 
economic history in Colombia, at least, needs an epistemological discussion to 
debate regarding the inclusion of micro-historical process analysis as a relevant 
part of economic history analysis. This discussion may broaden CEH to not only 
include women but also other minorities and traditional outsiders of economic his-
tory (peasants, native communities, afro-Colombians, among others). We observed 
gender bias in the unseen situations that preserve stereotypes or scholars’ positions 
regarding the field. We find that, although there is an idea that the field should 
be neutral and objective without any affirmative actions towards women, there is 
room to discuss the relevance of including women topics and perspectives in CEH. 
This is not a closed debate, on the contrary, it is an ongoing discussion that should 
be fostered in order to achieve favorable changes toward the reduction of biases. 
Despite a majority pointing out that women should lead this change, several men 
indicate that they would align with this process and favorable changes in teaching 
need to be promoted by both men and women. 

In terms of a gender bias in participation, we find that female-authored readings are 
assigned more frequently by female professors (25.9%) than by male professors 
(11.3%). We confirmed that this occurs because female instructors are more appre-
hensive of including their peers’ academic production and make them more visi-
ble, although not all women share this option. Besides, CEH has a macro-process 
seal that has also silenced the voice of female participation in history. The propor-
tion of female-authored literature is marginal (9.4%) compared to male-authored 
literature (77.5%), showing the need to include more readings and references of 
female-authored works. Examining CEH syllabi, we find that not only women are 
underrepresented but also unvoiced. Participation also requires changes in the work-
ing environmental conditions of women in academics. As women suggest, there are 
more pressures for women to be fully dedicated to their research agenda which is 
a restraint to their academic production. Transformation of the field should as well 
rethink not only how to include more female authored literature in the syllabus but 
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also how to provide the same conditions for men and women who dedicate them-
selves to this academic field. 
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Rocha, F., Pereda, P., Matsunaga, L., Montoya Diaz, M. D., Narita, R., & Bor-
ges, B. (2021). Gender differences in the academic career of economics in Brazil. 
Cuadernos de Economía, 40(84), 815-892.

In this paper, we study the underrepresentation of women in economics in Brazil 
by analysing the evolution of their academic careers and their participation in two 
leading national economics conferences. To depict the path of women in the pro-
fession, we use novel data collected from annual surveys carried out by the Brazil-
ian Women in Economics research group, data from the ANPEC exam, the unified 
admission exam for graduate programmes in economics and secondary data pro-
vided by the two main economics associations in Brazil. We find that it is more 
difficult for women to progress to tenure, and, therefore, there are “leaks in the aca-
demic career pipeline”. There are also persistent gender differences in the choice of 
research fields, as women mostly research on applied microeconomics.

Keywords: Gender; academic career; conferences; economics; Brazil.
JEL: J01, J16, J40, J71.

Rocha, F., Pereda, P., Matsunaga, L., Montoya Diaz, M. D., Narita, R., & Bor-
ges, B. (2021). Diferencias de género en la carrera académica de Economía en 
Brasil. Cuadernos de Economía, 40(84), 815-892.

En este artículo estudiamos la subrepresentación de mujeres en Economía en Brasil 
mediante el análisis de la evolución de sus carreras académicas y su participación en 
las dos principales conferencias nacionales de Economía. Utilizamos datos novedo-
sos de una encuesta anual recopilada por el grupo de investigación Brazilian Women 
in Economics, datos del examen unificado de admisión para programas de posgrado 
en Economía —el examen “ANPEC”— y datos secundarios proporcionados por 
las dos principales asociaciones brasileñas de Economía. Encontramos que es más 
difícil para las mujeres avanzar a la titularidad y, por tanto, como se ha reportado 
para otros países, en las universidades brasileñas “la tubería también tiene fugas”. 
Además, existen diferencias de género persistentes en la elección de los campos de 
investigación, ya que las mujeres investigan principalmente en microeconomía apli-
cada.

Palabras clave: género; carrera académica; conferencias; Economía; Brasil.
JEL: J01, J16, J40, J71.
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INTRODUCTION
The purpose of this paper is to investigate the underrepresentation of women in 
academic economics in Brazil. First, we analyse the evolution of their academic 
careers, using a novel dataset collected by our research group, the Brazilian Women 
in Economics Group - BWE1 (“EconomistAs”, in Portuguese). Second, we investi-
gate the research career by examining data on participation in two leading national 
economics conferences, the meeting of the Brazilian Association of Postgraduate 
Programmes in Economics (ANPEC meeting)2 and the meeting of the Brazilian 
Econometric Society (SBE).3 The concern with the lack of women in academic 
economics evolved into an increasingly robust research, aiming to understand why 
women are under-represented in economics departments, why their share of aca-
demic positions does not increase and what can be done to address these problems. 
However, most of the research has been undertaken for the United States,4 and we 
contribute to the literature by gathering and discussing evidence for a developing 
country.

To study female participation across the various stages of an academic career, 
BWE conducts an annual national survey of 52 departments which have gradu-
ate programmes in economics.5 The survey aims to assuage the scantness of sys-
tematic data on female representation in more advanced training and career stages 
in the country’s main economics departments. It has already collected two datas-
ets, 2018 and 2019, with information from 69.2 % and 63.5 % of the programmes, 
respectively.6 For international comparisons, we use the same questionnaire as 
the American Economic Association’s Committee on the Status of Women in the 
Economics Profession (CSWEP), which has been collecting data and analysing 
female representation in the academic career of economics since the 1970s.7 The 

1 Brazilian Women in Economics (www.usp.br/bwe) is a research group that studies the various di-
mensions of the gender gap in Brazil. It is specifically interested in understanding the relative lack 
of women in economics in the different academic careers and labor market stages. It also intends 
to promote higher participation of women in economics, by increasing the connections between 
those who work in the private and public sectors and academia. There are similar initiatives in 
other Latin American countries. In Colombia, MÍAUniAndes is a group of students that works to 
close the gender gap in economics. In Uruguay, “Proyecto mujeres y hombres en la economía” by 
Marisa Bucheli, Inés Moraes, Verónica Amarante, Tatiana Pérez, María Julia Acosta and Soledad 
Nión Celio is also concerned with gender differences in economics.

2 In Portuguese “Associação Nacional dos Centros de Pós-graduação em Economia (ANPEC)”.
3 In Portuguese “Sociedade Brasileira de Econometria (SBE)”.
4 Lundberg et al. (2020) compiles the main literature on the subject.
5 These are the master/Ph.D. departments evaluated by Coordenação de Aperfeiçoamento de Pessoal 

- CAPES. CAPES is an agency of the Brazilian Ministry of Education (MEC) that works for the ex-
pansion and consolidation of graduate courses (master and doctorate) in the country. It is responsible 
for the evaluation of graduate programmes in economics in Brazil and does so by assigning scores.

6 Both reports are available at https://bwe.fea.usp.br/en/annual-survey. Our response rates are close 
to the response rates of similar surveys in the United Kingdom (57%) and Canada (60-70%).

7 CSWEP is dedicated to mentoring female economists, promoting their professional careers and 
research, and organizing events with regard to women’s status in the profession. Chassonnery-

www.usp.br/bwe
https://bwe.fea.usp.br/en/annual
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survey collects annual data on the gender composition of faculty and students in 
Brazilian economics departments. The questions refer to: (i) the number of faculty 
members at each academic career stage (assistant, associate and full professors) by 
gender, (ii) the number of faculty members in administrative positions (as heads 
or coordinators) by gender, and (iii) the number of students who completed their 
education at undergraduate, master and doctoral levels. The data allow the discus-
sion of the “leaky pipeline” of women in academic careers.

We observe that the share of female students enrolled in undergraduate pro-
grammes in Brazil is consistently smaller than the male share, and it instead fur-
ther diminishes when women advance through the different career stages. We 
believe that the first and one of the most important bottlenecks for women in the 
academic career of economics in Brazil is the the unified graduate admission exam 
in economics, the ANPEC exam. Therefore, besides the data from our question-
naires, we also present descriptive statistics using data from the ANPEC exam and 
we find that, from 2009 to 2019, the share of women accepted in the most com-
petitive graduate programmes8 in economics was 19% versus 32% in programmes 
evaluated with lower scores.

To study gender differences in research careers, we analyse the unique data kindly 
provided by ANPEC and SBE, the main academic economics associations in 
Brazil, on the submissions to their annual meetings. We are able to construct a 
panel for the ANPEC meeting from 2007 to 2017 and for the SBE meeting from 
2012 to 2017. This panel contains information regarding submitted articles, those 
approved and rejected and their authors. It also provides information regarding the 
composition of the scientific committee, the meeting organizers and the discus-
sants (only ANPEC meeting). From these data we find that acceptance rates for 
women are smaller, but the difference is not statistically significant. In addition to 
that, we also find differences in the representation of women among sub-areas of 
economics, suggesting a field bias towards applied areas.

Our paper is related to the growing body of the literature that discusses the bar-
riers at various stages in the training and promotional pipeline of academic eco-
nomics. Ginther and Kahn (2014) found evidence that the probability of achieving 
tenure is 20% higher for men than for women in economics, while it is only 
12% higher in other social sciences. The gender gap in the probability of promo-
tion is even higher: 50% for economists and 25% for the other social sciences.9 

Zaïgouche et al. (2020) reconstruct the context that led to the origin of the Committee and discuss 
its successes and failures throughout the years 1971-1991, the first gender reckoning in econom-
ics in the United States.

8 According to official evaluations provided by CAPES. CAPES ranks the graduate programmes 
using a scale that ranges from 1 to 7, where 7 is the highest score. Scores 1 and 2 imply that the 
programme is not qualified, hence we only analyse educational institutions with scores from 3 to 
7. We consider as most competitive those with CAPES scores of 6 and 7.

9 In Brazil, being a full professor implies having an indefinite academic appointment and, as such, 
is equivalent to a tenured position.
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Ceci et al. (2015) found that the gender gap in the probability of tenure disappears 
for all disciplines, except economics, when controlling for productivity. Sarsons 
(2017) revealed that co-authorship does not impact the likelihood of receiving ten-
ure for male economists. The same is not true for women, that are less likely to 
receive tenure, the more they co-author, indicating that credit is gender-biased. 
Hengel (2017) argued that female papers in top journals go through a longer and 
more rigourous (higher quality in writing) process of peer review. As improving 
writing takes time, women end up having less time to write new papers. They also 
go through a longer revision process. Chari and Goldsmith-Pinkham (2017) found 
no significant differences in the representation of women economists in the NBER 
Summer Institute Programmes.10 On the other hand, Hospido and Sanz (2019) 
found that female-authored papers were less likely to be accepted than male-
authored papers in European conferences (the Annual Congress of the European 
Economic Association, the Annual Meeting of the Spanish Economic Association, 
the Spring Meeting of Young Economists). Male referees are more favourable to 
male-authored papers, while female referees evaluate papers uniformly, despite 
the gender of the authors. Therefore, the gap is entirely routed by male referees. 
Card et al. (2020) also concluded that male and female referees set higher stan-
dards for female-authored papers using data on referee recommendations and edi-
torial decisions.

This article is organized in four sections, besides this introduction. Section 2 briefly 
discusses the gender composition of undergraduate and graduate students in eco-
nomics. It also describes what we suspect to be the first bottleneck in academic 
careers in Brazil, the national admission exam for graduate programmes. Section 
3 evaluates the submissions to the two main economics meetings by gender over 
time and across areas. Finally, section 4 summarises the main conclusions.

THE GENDER MIX OF STUDENTS
Undergraduate and Graduate
Previous research has documented a gender gap in the propensity to study eco-
nomics at the undergraduate level. Emerson, McGoldrick, and Mumford (2012) 
found evidence that in the U.S. women are less likely to major in economics, even 
after controlling for several factors, including mathematics aptitude. Avilova and 
Goldin (2018) demonstrated that women are more sensitive to grades than men 
when choosing to major in economics. In this sense, women are dissuaded by a 
poor performance in introductory courses, while males major in economics no 
matter what their grades might be.11

10 The NBER Summer Institute is an annual conference that takes place in July and lasts 3 weeks. 
The articles presented in each programme are selected by economists affiliated with the National 
Bureau of Economic Research (NBER).

11 Ceci et al. (2014) took a broader perspective and discussed the underrepresented fields as a whole, 
which they labeled GEEMP (Geoscience, Engineering, Economics, Mathematics/Computer Sci-
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It is not easy to characterise the path of women in economics in Brazil because 
there are no economics courses in high school and students must choose their field 
of specialisation at the same time they apply for admission to college or university 
(students are not admitted with an undeclared major).

There are two admissions systems to universities in Brazil. The first, is a central-
ised system called “Unified System of Selection” (Sistema Unificado de Seleção 
- SISU) through which students can apply mainly to public universities all over 
the country using their scores from the national admissions test ENEM (Exame 
Nacional do Ensino Médio). This system functions twice a year (January and 
July). Each candidate can choose two career options (a combination of university 
and field of study) and must rank them at the moment of filing the application. The 
system calculates the cutoff score (the minimum exam score required in order to 
be accepted in each university/field) every day so the candidates are aware of their 
chances regarding their two most preferred choices. Based on this information, the 
candidates decide whether or not they want to maintain their choices or change 
to degree programmes that increase their probability of admission.12 This process 
continues for a few days and then the system closes. The second, is a decentral-
ised system called “vestibular”. It is also an admissions test, used mainly by pri-
vate universities. Each university administers its own exam, once or twice a year, 
for each field. Therefore, when a student decides to take to the exam (“vestibular”) 
he/she is choosing a university and a degree programme at the same time.

In order to have a reference point we also queried the universities regarding their 
undergraduate students. Table 1 shows that women accounted for 37% of the under-
graduate students in 2017 and 38% in 2018. These numbers are not much differ-
ent than the ones identified for the United States where men outnumber women 
as undergraduate economics majors by three to one (Avilova & Goldin, 2018). 
The reasons for the underrepresentation of women are not yet clear. According to 
Bayer and Rouse (2016), there are supply and demand justifications. On the sup-
ply side, the evidence indicates that the lack of role models plays an important part 
in the underrepresentation of women and minorities with respect to the career. On 
the demand side, the authors suggest that implicit bias13 can affect interactions at 
all career stages, in formal decisions or even in routine interactions, such as advis-

ence, Physical Sciences). They argued that the literature concerning women in academic careers 
is “contradictory” in the sense that there is general agreement that women are underrepresented 
in all math-intensive fields, but there is no consensus regarding the reasons behind this underrep-
resentation. In order to understand these inconsistencies, they examined transitions from primary 
school to college, from college to graduate school, then to postdoctoral positions, assistant pro-
fessorships and senior positions. They concluded that pre-college factors and their impact on the 
likelihood of majoring in these fields accounted for current barriers.

12 The cutoff scores vary on a daily basis, depending on the candidates that are applying for the posi-
tions that day. Hence, it is possible for one candidate to have a score that is above the cutoff score 
one day and below the cutoff score the next day.

13 On page 228, Bayer and Rouse (2016) define implicit bias as “a form of discrimination based on 
unconscious attitudes or associations, which can produce behaviour that diverges from the indi-
vidual’s own endorsed beliefs or principles.” And/or “a form of discrimination based on uncon-
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ing students on courses or responding to questions and ideas from colleagues. 
However, the literature still seeks more evidence on this matter.14

Besides the lower share of women enrolled in undergraduate economics courses, 
there seems to be another struggle when women choose to pursue graduate pro-
grammes in economics. To enroll in a master’s programme in Brazil, students must 
take a unified admission exam organised by the National Association of Postgrad-
uate Programmes in Economics (hereafter, ANPEC). The ANPEC exam can cer-
tainly be considered the first step to an academic career in economics in Brazil. 
Although a master’s degree is not a prerequisite to apply to a Ph.D. programme, 
the practical rule is to first finish a master’s programme and then pursue a Ph.D. 
(within the country or abroad). This issue will be further discussed in Section 
2.2.15.

Table 1 displays the number of diplomas awarded in the academic years 2017 and 
2018 by gender. The percentage of women graduating at all levels (undergraduate, 
masters and Ph.D.) is quite uniform. With regard to all the programmes the per-
centage varies between 36% and 38%. The percentage of women increased mar-
ginally at all levels from 2017 to 2018, but the differences between the two years 
are not statistically significant (see Appendix Table A2).

Table 2 shows the percentage of graduating women according to the type of uni-
versity, private or public (state or federal). The participation of women is com-
paratively higher in undergraduate programmes at federal universities and this 
difference is statistically significant at 1% (Appendix Table A3). For the mas-
ter’s and Ph.D. programmes, the difference is not statistically significant. Despite 
that, the results for the master’s programmes are noteworthy, although not surpris-
ing. Since some private institutions are very prestigious and are well evaluated by 
CAPES, the low percentage of women reflects the results observed by the qual-
ity of institutions. For private institutions, we note that the proportion of women 
decreased in 2018 in comparison to 2017 at the undergraduate and master’s lev-
els - with significance levels of 5% and 10%, respectively. For the doctoral pro-
grammes, in 2018 the proportion of graduating women increased compared to 
2017, but this difference is not statistically significant (Appendix Table A4).

scious attitudes or associations, which can produce behaviour that diverges from the individual’s 
own endorsed beliefs or principles.”

14 Cerezetti et al. (2019) carried out a study in Law course classes at the University of São Paulo to 
understand how the interactions take place in the classroom. They verified the existence of “very 
subtle situations of differences in behaviour and posture between men and women, capable of 
camouflaging gender. This scenario reflects many subjectivities, hindering, for the individuals 
involved, the tasks of perceiving and detecting possible gender discrimination in the classroom.”

15 The selection procedure for Ph.D. programmes, however, varies according to the university. Some 
universities consider the student’s performance on the ANPEC exam, while others apply their 
own exams. However, the performance on the exams is combined with reference letters, inter-
views, and research proposals.
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Table 1.
Number of graduates, by programme, 2017-2018

  
Departments 

with Ph.D. 
programmes 

Departments 
with master’s 

programme only 
Total Response 

  n=18 n=15 n=33 rate

 Total 
Women 

(%) 
Total 

Women 
(%) 

Total 
Women 

(%) 
(%) 

2018 apt* 

Undergraduate  
Programmes 

n=32 1186 35.6% 725 42.1% 1911 38.0% 100.0% 

Master’s  
Programmes 

n=31 205 36.6% 114 40.4% 319 37.9% 93.5% 

Ph.D.  
Programmes n=15 131 38.2% 0  131 38.2% 93.3% 

2017 apt 

Undergraduate  
Programmes 

n=32 1036 35.0% 646 39.9% 1682 36.9% 100.0% 

Master’s  
Programmes 

n=31 213 31.5% 114 43.9% 327 35.8% 87.1% 

Ph.D.  
Programmes n=15 130 37.7% 0  130 37.7% 93.3% 

Notes: *We consider “apt” as follows: (i) for undergraduate programmes, it refers to the 
number of institutions that responded to the survey and have a degree programme in eco-
nomics; (ii) for master’s and Ph.D. programmes, it refers to the number of institutions that 
already have graduated classes. The response rate refers to the ratio between the number of 
departments that responded to the survey and the total number of departments in the same 
category.
Source: Author’s own elaboration. 

The picture changes significantly when we look at female representation by qual-
ity of the graduate programme, measured by CAPES scores.16 CAPES evaluates 
graduate courses (master’s and Ph.D.) in Brazil based on several criteria, among 
which the most important is the quantity and quality of faculty publications. The 
scale of CAPES scores ranges from 1 to 7 (7 being the highest score). Scores 1 
and 2 imply disqualification of the programme, hence we only analyse educational 
institutions with scores from 3 to 7.

Table 3 shows that the percentage of women among students who completed their 
education is higher in programmes with lower scores. For example, women rep-

16 To see all institutions by CAPES score check Appendix Table A1.
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resent 50% of the students that receiving a Ph.D. degree from universities with 
a score of 3, and only 38.8% from universities with a score of 6 or 7 in 2017. In 
2018, the difference is not that great (40% and 36%). What captured our attention 
is the small percentage of women in the higher quality master’s programmes. In 
2017, approximately 22% and 40% of the students were women in the more qual-
ified and less qualified master’s programmes, respectively. In 2018, the numbers 
were quite similar (23% and 42%).

Table 2.
Number of graduates by programme (undergraduate, master’s and Ph.D.) and type 
of institution (private/public), 2017-2018

  
Private  

institutions 

State-level  
public  

institutions 

Federal public 
institutions 

Response 

  n=5 n=7 n=21  rate 

  Total 
Women 

(%) 
Total 

Women 
(%) 

Total 
Women 

(%) 
 (%) 

2018 apt        

Undergraduate  
Programme 

n=32 473 29.2% 460 37.2% 978 42.7% 100.0% 

Master’s  
Programme n=31 42 11.9% 96 43.8% 181 40.9% 93.5% 

Ph.D.  
Programmes n=15 28 42.9% 37 37.8% 66 36.4% 93.3% 

2017 apt        

Undergraduate  
Programme 

n=32 486 35.2% 421 30.9% 775 41.3% 100.0% 

Master’s  
Programme n=31 53 26.4% 75 33.3% 199 39.2% 87.1% 

Ph.D.  
Programmes n=15 26 34.6% 36 41.7% 68 36.8% 93.3% 

Notes: We consider “apt” as follows: (i) for undergraduate programmes, it refers to the 
number of institutions that responded to the survey and have a degree programme in eco-
nomics; (ii) for masters and Ph.D. programmes, it refers to the number of institutions that 
already have graduated classes. The response rate refers to the ratio between the number of 
departments that responded to the survey and the total number of departments in the same 
category.
Source: Author’s own elaboration.
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Table 3.
Number of graduates, by programme and CAPES score, 2017-2018

  3 4 5 6 and 7 Response 
rate   n=12 n=12 n=4 n=5 

  Total 
Women 

(%) 
Total 

Women 
(%) 

Total 
Women 

(%) 
Total 

Women 
(%) 

(%) 

 2018  apt          

Undergraduate  
Programmes n=32 514 43.2% 702 36.5%  262  40.5%  433  33.0%  100.0% 

Master’s  
Programmes n=31 102 42.2% 95 40.0%  49  46.9%  73  23.3%  93.5% 

Ph.D.  
Programmes 

n=15 10 40.0% 40 32.5%  29  48.3%  52  36.5%  93.3% 

2017 apt          

Undergraduate  
Programmes n=32 512 40.2% 582 36.6%  157  38.9%  431  32.7%  100.0% 

Master’s  
Programmes n=31 83 43.4% 120 34.2%  47  48.9%  77  22.1%  87.1% 

Ph.D.  
Programmes n=15 6 50.0% 34 23.5%  41  46.3%  49  38.8%  93.3% 

Notes: We consider “apt” the following: (i) for undergraduate programmes, it refers to the 
number of institutions that responded to the survey and have a degree programme in eco-
nomics; (ii) for master’s and Ph.D. programmes, it refers to the number of institutions that 
already have graduated classes. The response rate refers to the ratio between the number of 
departments that responded to the survey and the total number of departments in the same 
category.
Source: Author’s own elaboration. 

Where the “leakage in the pipeline” seems 
to begin: the ANPEC exam
As mentioned, ANPEC is the association that convenes institutions that develop 
research and training activities at the graduate level in economics in Brazil. Since 
its foundation in 1973 it has been exerting a leading role in guiding the develop-
ment of the economics profession in the country (Fernández & Suprinyak, 2018). 
ANPEC is responsible for promoting institutional interaction among research 
centers, for conducting the unified national admission exam for graduate pro-
grammes (the ANPEC exam) and for organising the national economic meeting, 
an influential economics conference where recent original works are presented 
and discussed.17 In order to enroll in a master’s programme, most students take the 
ANPEC exam. According to Petterini (2020), only one out of 52 universities does 

17 For more information visit the ANPEC’s website: http://www.anpec.org.br/novosite/br/a-anpec.

http://www.anpec.org.br/novosite/br
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not use the ANPEC exam to select students for its graduate programme - highlight-
ing the relevance of the exam as the first step to an academic career in economics.

The ANPEC exam takes place once a year, usually in September, and it is a com-
pound of tests on microeconomics, macroeconomics, mathematics, statistics, the 
Brazilian economy and English. Each candidate scores a total number of points 
on each test and these scores are standardised. Then ANPEC releases a ranking 
of candidates based on these standardised scores.18 However, each university has 
autonomy in choosing its own weights and hence in developing its own ranking 
to select students.19 An advantage of this national exam format is the possibility of 
settling disputes on the part of students from any region and reducing endogeneity 
and the power of supervisors.

Two aspects of the exam deserve special attention. The first is the selection pro-
cedure: when registering for the exam, candidates submit a list containing a max-
imum of six desired universities without any order of priority. After the release of 
the ranking, universities have one week to contact the candidates and make them 
an offer. Every applicant who has received an offer must complete a form to give 
“definite” or “conditional” acceptance. If the candidate opts for final acceptance, 
the process ends and he/she will no longer receive offers from other schools. If 
the candidate chooses conditional acceptance, he/she will temporarily select the 
university inviting him/her, but at the same time will also reveal whether he/she 
would rather attend another university and is still hoping to be accepted. After this 
first round, a second round starts and the candidates can still choose between “def-
inite” or “conditional” acceptance. In the third, and final round, it is only possible 
to accept definitively.

Most of the best candidates want to enroll in the best graduate programmes 
(CAPES score 7) and the best programmes want to be chosen by the best students. 
During the three rounds, the universities advertise themselves, emphasising the 
qualities of their programmes and the future perspectives their programmes can 
provide. To illustrate how extremely competitive the process is, to be accepted 
by one of the “top 4” institutions the candidate must be among the 80 best ranked 
candidates out of approximately 1,200. Aside from that, students believe that the 
university they choose will make a huge difference in their future, so they put a 
lot of pressure on themselves to perform really well on the exam. The rewards 
come not only in the form of greater job opportunities and better paid jobs, but 
also in more prestigious Ph.D. placements, especially abroad. Generally speak-
ing, professors at the best universities have better networks. These universities 

18 All tests are equally weighted with the exception of the English test, which is not used by any 
institution as an admission criterion.

19 The “top 4” institutions (the only ones evaluated with a score of 7 by CAPES), Fundação Getúlio 
Vargas São Paulo (FGV-EESP), Fundação Getúlio Vargas Rio de Janeiro (FGV-EPGE), Pontífica 
Universidade Católica do Rio de Janeiro (PUC-RIO), and Universidade de São Paulo (IPE-USP), 
do not take into account the Brazilian economy test and apply the same weights to the other four 
tests (math, statistics, macroeconomics and microeconomics).
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also have a better reputation abroad since they have a history of sending excel-
lent students to the best Ph.D. programmes and many of them become profes-
sors at American and European universities. Therefore, there is a general belief20 
that the best way to start an academic career is to obtain a master’s degree from 
one of the “top 4” universities.

The second important aspect is the exam itself. The questions are mainly true or 
false, where wrong answers are penalised in the sense that they can yield nega-
tive points. More precisely, an incorrect answer cancels a correct one. Omissions 
are not penalised and yield zero points. There are a few open questions for which 
there is no penalty. This scoring rule implies that the number of omitted questions 
will affect the probability of entry, that is to say, there is a strategic component 
involved in the exam.

To explore the possible differences in performance among men and women, we 
look at the exam microdata kindly provided by ANPEC. The data provide infor-
mation on the candidates’ characteristics, their performance on each test and 
their university choices. We use data from 2009 to 2019. On average, 1,131 can-
didates take the exam each year. Figure 1 illustrates that there are slight vari-
ations over the years, but the percentage of women was stable throughout the 
whole period, varying between 31.8% in 2014 to 36.2% in 2018. These per-
centages are similar to the average percentage of women with an undergrad-
uate diploma in economics, as discussed before. However, when we take into 
account only the candidates in top positions according to the ANPEC official 
ranking, there is a drop in women’s participation. Figure 2 shows that on aver-
age 14.7% and 13.2% of the students in the top 50 and 20 positions, respectively, 
are women. As a reflection of these results, there is a much smaller proportion of 
women that are accepted by the most competitive institutions, especially those 
evaluated with a score of 7 by CAPES. From 2009 to 2019, the participation of 
women in score 3 programmes was on average 37%, versus 19% in score 7 pro-
grammes. Figure 3 shows the percentage of women per programme score per 
year. The proportion of women in score 7 programmes is consistently lower than 
in programmes with lower scores.

Pursuing a master’s or Ph.D. degree in programmes with higher CAPES scores is 
not a synonym of success. However, as we mentioned before, these programmes 
present some advantages for students who want to pursue an academic career in 
Brazil - especially regarding networks and connections with top research centers 
and renowned economics departments abroad. Hence, this might be the first bot-
tleneck that women face in a career as economists.

20 Although Santos et al. (2020) found evidence that the chances of entering a doctoral programme 
are greater only for students classified up to 15th place in the ANPEC exam. For the other students 
(up to 250th position), the probability is the same for attending a more selective or less selective 
university.
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Figure 1.
Total ANPEC Exam Candidates by Gender, 2009 to 2019.
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 Source: Author’s own elaboration based on ANPEC microdata.
 
Figure 2.
Percentage of Women Among “ANPEC Exam” Candidates by Classification in the 
Exam, 2009 to 2019
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Source: Author’s own elaboration based on ANPEC exam microdata. 
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Figure 3.
Percentage of Women Among Accepted Students by CAPES Scores, 2009 to 2019
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Source: Author’s own elaboration based on ANPEC microdata. 
 
A growing specialised literature on economics shows there are consistent gender 
differences in performance under competition, attitudes towards competition, atti-
tudes towards risk and overconfidence. This evidence helps to explain our results. 
For example, Gneezy et al. (2003) found evidence that women perform worse than 
men in competitive environments, although they perform similarly in non-compet-
itive ones. Nierdele and Vesterlund (2007) underscored that women seek to avoid 
competitive situations while men seek to embrace them.. They also pointed out 
that this difference in behaviour is due to lower female expectations regarding per-
formance. Dohmen and Falk (2011), on the other hand, attributed this difference 
to gender differences in the attitudes towards risk.

These are all examples of experimental evidence and we expect that attitudes con-
cerning competition should matter even more in educational contexts where eval-
uation is mostly based on relative performance. An important example of a high 
stakes competitive setting in education is university entrance examinations. Ors et 
al. (2013) and Jurajda and Münich (2011) established that women perform worse 
than men in academic examinations with high future payoffs. For Brazil, Borges 
et al. (2021) investigated the examination behaviour of women versus men using 
data from one of the most competitive exams in Brazil, the UNICAMP exam, 
which selects undergraduate students for UNICAMP, a prestigious and selective 
Brazilian university. Their research found that women more than men, fail to prior-
itise subjects that count more towards the final score and, consequently, men out-
perform women in parts of the admission exam with relatively higher stakes. The 
authors also provided some evidence of gender differences in perfectionism and 
self-confidence as potential channels to explain their results.
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Particularly important evidence, given the similarity with the ANPEC exam, is 
provided by Pekkarinen (2015). He studied gender differences in performance on 
entrance exams for economics and business programmes at Finnish universities. 
The exams in Finland involve multiple choice tests, and are similar to the Brazil-
ian exam in the sense that wrong answers are penalised with negative points while 
omissions yield zero points. He obtained evidence that women perform worse than 
men on the admission exam and are less likely to be accepted at the universities. 
Women also omit more items than men, and as a consequence they deviate more 
from the number of items that would maximise the probability of being accepted.

These are all speculative explanations, since we have not performed any formal 
tests so far. However, understanding gender differences in performance on the 
ANPEC exam seems an interesting avenue of research and certainly one that we 
intend to explore in future studies.

THE CAREER GENDER MIX 
Women in Economics Departments
In this section, we investigate female participation in the academic career of eco-
nomics in Brazil. The procedures to become a university professor in econom-
ics in Brazil differ between private and public universities. Private universities 
select their professors based mainly on their publication history and their aca-
demic background. Public universities also take these aspects into account, but 
they also require participation in a public competition (“concurso”). The candi-
dates are required to teach a class on a topic randomly selected from a list of top-
ics provided in advance. Often, a written test is also required, also with a topic 
randomly selected from the same list. The entry costs for public universities are 
higher in the sense that candidates have to make an extra effort to prepare the class 
(certainly it is much easier to present their own research) and are subject to luck 
since the topic drawn in the lottery may not be their most preferred.

There are differences between private and public institutions in the earlier stage 
of the academic career. While we find that 27.5% of overall faculty members are 
women (295 out of 1,074), Figure 4 shows that women represent 22.7%, 31.6% 
and 28.3% of all faculty members in private, state public, and federal public insti-
tutions, respectively. Besides this, female participation is higher in departments 
with the lowest CAPES scores, but not significantly higher than in institutions 
with a score of 5. Since the universities with higher CAPES scores are mainly pri-
vate, there is a lower percentage of women in the most prestigious institutions.

It is important to call attention to the fact that the pool of candidates for private 
universities is composed mainly of those who received a Ph.D. abroad and a mas-
ter’s degree in Brazil at an excellent university (Capes 7). The low participation 
of women in private institutions should not come as a surprise, since we set forth 
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before that only around 20% of masters’ students are female and only a few attend 
the most prestigious programmes.

Figure 4.
Distribution of Women in Economics at Educational Institutions, by Region, 
Public/Private, and CAPES Score, 20190
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 Source: Author’s own elaboration based on public data. 
 
Another relevant aspect to analyse is the difference between men and women in 
career evolution. Table 4 shows the total number of faculty at each stage of the 
academic career, and separately between institutions with Ph.D. programmes and 
those with master’s programmes only. We split the sample to capture the hetero-
geneity between institutions. The data show that the number of women tends to be 
lower in more advanced stages of the academic career. Women represent 20.8% 
of full professors, 24.6% of associate professors, and 30.5% of assistant profes-
sors. Therefore, the higher the career position, the lower the percentage of women 
tends to be.

The numbers for Brazil are similar to those for the United States. According to 
the 2019 CSWEP report (Levenstein, 2020), 14.5% of full professors are women, 
25.8% are associate professors (with and without tenure), and 30.3% are assistant 
professors (with and without tenure).21 On the other hand, women compose 34.7% 
of non-permanent researchers, a number higher than that observed for Brazil. The 
United Kingdom and Canada do not present a very different scenario. Besides, 
women generally have a higher representation at institutions which do not have 
a Ph.D. programme. The 2017 report by the Royal Economic Society indicates 
that women represented 16.6% of full professors, 26.5% of associate professors, 
35.0% of assistant professors and 39.9% of researchers in non-permanent posi-
tions (Tenreyro, 2017). For Canada, based on the 2017 CWEN / RFE report, the 

21 We do not have enough data to explore trends in the gender composition of academic econo-
mists as Lundberg and Stearns (2019) did for the United States using the CSWEP data. They 
showed that from 1997 to 2006, the share of women among Ph.D. students and assistant profes-
sors grew by about 5 percentage points, and remained virtually stagnant in the following decade 
(2006-2016). In fact, the growth in the fraction of women that are associate and full professors 
in the last decade was the result of an influx of assistant professors in the previous decade who 
were promoted.
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percentages were 13.6%, 29.4%, 21.6% and 46.1%, respectively (CWEN, 2017).22 
This phenomenon is known in the literature as the “leaky pipeline” as women 
move less from assistant to full professorship.

Here it is important to call attention to the fact that academic promotion in Brazil-
ian public universities also occurs by means of a contest. On this point, Bosquet et 
al. (2019) provided a possible explanation for the observed “leakage”. In France, 
academic career progress also involves a contest (concours). The list of applicants 
is publicly available at the time of the competition and also the information on the 
pool of potential applicants (those holding junior positions), because academi-
cians are civil servants. Therefore, two questions are addressed: whether gender 
impacts the decision to become a candidate and whether gender affects the prob-
abilities of promotion. In fact, women are less likely than men to enter promotion 
competitions. However, the probability of promotion conditional on applying is 
not significantly lower for women.

 
Table 4.
Gender Distribution of Faculty by Career Stage and Programme, 2019

 Permanent positions Not  
permanent  
positions

All  
positions

Response 
rate Full professor Associate Assistant Total 

(a) Institutions with Ph.D. programme (n=18)    

Total 110 201 279 590 142 732 58.1% 

Women 20 47 83 150 40 190  

(%) 18.2% 23.4% 29.7% 25.4% 28.2% 26.0%  

(b) Institutions with master’s programme only (n=15)    

Total 39 112 144 295 47 342 71.4% 

Women 11 30 46 87 18 105  

(%) 28.2% 26.8% 31.9% 29.5% 38.3% 30.7%  

(c) Total (n=33)    

Total 149 313 423 885 189 1074 63.5% 

Women 31 77 129 237 58 295  

(%) 20.8% 24.6% 30.5% 26.8% 30.7% 27.5%  

Note: Non-permanent positions include temporary, visiting postdoc, senior faculty, post-
graduate collaborators without formal ties, emeritus professors and other non-categorised 
classifications. The response rate refers to the ratio between the number of departments that 
responded to the questionnaire and the total number of departments in the same category. 
This data was reported by the participating departments.
Source: Author’s own elaboration. 

22 In an earlier work, Jacobsen et al. (2006) also present similarities in the status of women in eco-
nomics careers in the USA, Canada and China.
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In Table 5, we also present the participation of women at each stage of the aca-
demic career according to the graduate programme score in the CAPES evaluation 
(2013-2017). Programmes with the highest scores (6 and 7) were grouped such 
that we maintain confidentiality of the very few outstanding programmes. Again, 
we observe the “leaky” nature of the pipeline, especially for the higher quality 
graduate programmes (scores 6 and 7). While women represent 25.9% of the assis-
tant professors, they make up only 16.3% of the full professors. For good pro-
grammes (score 5), it is difficult to become an associate professor, but there is not 
much difference between the percentage of associate professors and full profes-
sors. Finally, for score 3 programmes, women manage to move through the pipe-
line, and 37.9% become full professors.

 
Table 5.
Gender Distribution of Faculty by Career Stage and CAPES Score, 2019

 Permanent positions Non- 
permanent 
positions  

All  
positions  

Response  
rate  Full  

professor 
Associate Assistant Total 

(a) Grade 3 (n=12)       

Total 29 87 126 242  42  284  70.6% 

Women 11 23 43 77  15  92  

(%) 37.9% 26.4% 34.1% 31.3%  35.7%  31.9%  

(b) Grade 4 (n=12)       

Total 45 95 148 288  318  606  75.0% 

Women 9 22 40 71  16  87  

(%) 20.0% 23.2% 27.0% 26.4%  5.0%  15.9%  

(c) Grade 5 (n=4)       

Total 32 62 65 159  15  174  44.4% 

Women 8 16 26  50  5  55  

(%) 25.0% 25.8% 40.0%  32.0%  33.3%  32.1%  

(d) Grades 6 and 7 (n=5)      

Total 43 69 116  228  62  290  50.0% 

Women 7 16 30  53  16  69  

(%) 16.3% 23.2% 25.9%  24.4%  25.8%  24.6%  

Note: Non-permanent positions include temporary, visiting postdoc, senior faculty, post-
graduate collaborators without formal ties, emeritus professors and other non-categorised 
classifications. The response rate refers to the ratio between the number of departments that 
responded to the questionnaire and the total number of departments in the same category. 
This data was reported by the participating departments.
Source: Author’s own elaboration. 
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One possible explanation for women progressing less in their careers would be 
the fact that they assume more administrative positions. Table 6 reports the gen-
der composition of faculty members in terms of administrative positions. Not all 
departments have all the positions listed, so the number of observations varies 
with each position. Of the 33 programmes that responded to the survey, 26 have a 
department head, of which 34.6% are women. Among graduate programme coor-
dinators, 18.8% are women, and among undergraduate programme coordinators, 
this percentage is 25.0%.

Table 6.
Faculty in Administrative Positions, by Programme Type, 2019

 
Department 

head 

Vice  
department 

head

Graduate  
programme 
coordinator

Graduate  
programme 

Vice- 
coordinator

Under- 
graduate  

programme  
coordinator

Undergraduate 
programme  

vice -coordinator

(a) Institutions with Ph.D. programmes    

Total 15 11 17 12 17 11 

Women 3 5 3 1 4 2 

(%) (20.0) (45.5) (17.6) (8.3) (23.5) (18.2) 

(b) Institutions with master’s programmes only    

Total 11 10 15 14 15 14 

Women 6 6 3 3 4 5 

(%) (54.5)  (60.0)  (20.0)  (21.4)  (26.7)  (35.7) 

(c) Total     

Total  26  21  32  26  32  25 

Women  9  11  6  4  8  7 

(%)  (34.6)  (52.4)  (18.8)  (15.4)  (25.0)  (28.0) 

Source: Author’s own elaboration. 

The literature provides some explanations for the leaky pipeline that seem suit-
able for Brazilian reality, although more extensive research is necessary to support 
them. One is the difference in time spent on research and teaching. Siegfried and 
Stock (2004) found statistically significant differences in the time allocations to 
teaching and research between males and females. The average female (male) aca-
demic reported spending 31% (22%) of her (his) time on teaching and 40% (47%) 
on research. If research activities have greater impact on promotion than teaching 
activities, as is the case in Brazil, this difference in the allocation of time appears 
to be a good explanation. There is also evidence showing unequal treatment of 
women in other aspects related to publishing, the main criterion of academic suc-
cess, as we discussed in the introduction (Sarsons, 2017 for credit for authorship, 
Hengel, 2017 and Card et al., 2020 for the process of peer review). Finally, we 
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cannot overlook the classic argument that reproductive age and career progression 
occur at the same time.

Female Participation in Economics Meetings
Evaluation of Submissions

Given the evidence that women progress less in an academic career, we now ask 
why this occurs. We can explore several possible reasons, but one that comes 
immediately to mind is productivity. As observed by Hamermesh (2020) “most 
academic economists judge their own and their peers’ achievements by number 
of publications, with special emphasis given to publications in journals that are 
considered to be more prestigious. The reason is simple: these signals of achieve-
ment require very little effort in gathering information and necessitate almost no 
thought” (p. 11).

Participation in academic conferences can be viewed as a leading indicator of 
future publication. Conferences increase the visibility of new articles, facilitate the 
construction of networks for institutional exchange and co-authorship, and are an 
efficient way to take advantage of peers’ comments and suggestions (Casadevall & 
Handelsman, 2014; Casadevall, 2015; Kalejta & Palmenberg, 2017). Participation 
at conferences also directly influences career progression at public Brazilian uni-
versities. Therefore, at this point we want to take a step back and look at the gender 
differences in the evaluation of submissions to economics conferences.

In Brazil, the two main national economics conferences are the ANPEC and SBE 
annual meetings. ANPEC and SBE are parallel meetings that have taken place 
in December since 1979.23 Paper submissions and selection procedures are quite 
standard as in major conferences in the US or in Europe.

The evaluation of the articles submitted to the ANPEC meeting is single blinded. 
The members of the scientific committee do not know the identity of the authors, 
but the authors know who evaluates their submissions. Submissions can be made 
in one of 13 different areas: Area 1 - History of Economic Thought; Area 2 - Polit-
ical Economy; Area 3 - Economic History; Area 4 - Macroeconomics, Monetary 
Economics and Finance; Area 5 - Public Sector Economics; Area 6 - Growth, Eco-
nomic Development and Institutions; Area 7 - International Economics; Area 8 - 
Microeconomics, Quantitative Methods and Finance; Area 9 - Industrial Economy 
and Technology; Area 10 - Regional and Urban Economics; Area 11 - Agricul-
tural and Environmental Economics; Area 12 - Social Economics and Economic 
Demography; and Area 13 - Labour Economics.24 The articles submitted to the 
SBE meetings, on the other hand, are evaluated through a non-blinded system, so 

23 ANPEC meetings started earlier in 1973.
24 Until 2012 submissions could be made in 12 different areas. In 2013 Political Economy became a 

separate area. In order to make the comparison over time possible we follow the old classification.
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the scientific committee knows the authorship of the papers and the authors know 
who judges their papers. The papers can be submitted in a small number of areas: 
Area 1 - Applied Microeconomics; Area 2 - Applied Macroeconomics; Area 3 - 
Econometrics; Area 4 - Finance; and Area 5 - Economic Theory.

There are some important differences between the two meetings.

First, the SBE meeting clearly has greater interest in more theoretical studies and 
empirical works that apply advanced econometric methods to economic problems. 
In this sense, we have many reasons to believe that the focus of the ANPEC and 
SBE meetings is different.

Second, there are important differences regarding the composition of the organis-
ing committees of both meetings. Most importantly, the profile of the professors/
researchers that compose the scientific committees of the ANPEC and SBE meet-
ings is quite distinct.25 

The average score for the SBE organising committee, measured by CAPES scores 
of the graduate programmes where their members teach and/or research, is higher 
than the average score for the ANPEC organising commmittee, and the difference 
is statistically significant at 10%.The average score for the ANPEC committe was 
5.70, while the average score for the SBE committee was 6.23.26

Using the same metric, we also investigate the scores of each conference’s sci-
entific committee. Panel A of Table 7 shows that ANPEC’s scientific committees 
were mainly composed of professors/researchers from Brazilian universities clas-
sified with grades 3,4 and 5 by CAPES (62% of the members on average), and 
that there have never been any members from international universities. On the 
other hand, panel B of Table 7 shows that the members of SBE’s scientific com-
mittee were associated to renowned international universities, international organ-
isms and regional federal reserves in the United States27 (46% on average) and 
from Brazilian universities classified as grades 6 and 7 by CAPES (35% on aver-
age). Although these are not precise measures of “academic performance”, we use 
them as proxies to show the distinct characteristics of each conference.

25 The organizing committees change every two years and the scientific committees change every year.
26 In order to calculate the average, every member of the council and the president received the same 

weight. Data were collected from the associations’ websites in December of 2020, and they refer 
to the period 1974 to 2020 for ANPEC and 2012 to 2020 for SBE.

27 Aarhus Univeristy, Inter American Development Bank (IADB), Carnegie Mellon University, Católica-
Lisbon School of Business and Economics, Duke University, Federal Reserve Bank of Philadelphia, 
Federal Reserve Bank of Richmond, Federal Reserve Bank of San Francisco, Federal Reserve Board, 
Michigan State University, International Monetary Fund (IMF), Harvard University, London School 
of Economics, Nova School of Business & Economics, Princeton University, PUC-Chile, Rice Uni-
versity, Toulouse School of Economics, University of Illinois at Urbana-Champaign, Universidad de 
los Andes, Universidade Nova de Lisboa, University of Amsterdam, University of Cambridge, Uni-
versity of Iowa, University of Michigan, University of Notre Dame, University of Ottawa, University 
of Pennsylvania, University of Rochester, University of Southern California, University of Warwick, 
University of Southern California, Vanderbilt University, Washington University in St. Louis, Yale 
University, European University Institute and University of British Columbia.
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Table 7.
Scientific Committee Composition by Conference, 2013-2017

Panel A: ANPEC 2013 2014 2015 2016 2017 Total 

# members of the comittee: 37 39 37 37 38 188 

Grades 3, 4 & 5 59% 62% 59% 68% 61% 62% 

Grades 6 & 7 41% 38% 41% 30% 39% 38% 

Brazilian research institution    3%  1% 

International research institution       

Panel B: SBE 2013 2014 2015 2016 2017 Total 

# members of the comittee: 17 18 17 17 20 89 

Grades 3, 4 & 5 6% 17% 29% 12% 5% 13% 

Grades 6 & 7 29% 39% 47% 29% 30% 35% 

Brazilian research institution 12% 6%   10% 6% 

International research institution 53% 39% 24% 59% 55% 46% 

Source: Author’s own elaboration. 

As we will show, this does not imply that it is more difficult to present a paper at 
the SBE meeting. On the contrary, we find that the average acceptance rates are 
higher in SBE meetings, that can be explained by the degree of segmentation of 
the meetings, and by the fact that SBE covers a much narrower range of topics 
compared to ANPEC.

In order to obtain data from all the submissions made, we directly contacted the 
organisers of the last two meetings who kindly provided the data that allowed us 
to construct a panel for ANPEC from 2007 to 2017 and for SBE from 2012 to 
2017. This panel contains information about the submitted articles, those approved 
and rejected, their authors and the programme organisers. In addition, for ses-
sions with discussants, the data includes their names. We then identify the gen-
der of the authors, discussants, and organisers. Because the data do not include 
gender, we had to build a gender variable from a two-stage procedure using the 
individuals’ first names. First, we used data from the Brazilian Superior Electoral 
Court (TSE),28 which provides electoral information for several years, containing 
the candidate’s first name29 and their respective gender, to construct a measure of 
probability for the name being identified as masculine or feminine. Second, we 
matched this database with the submissions database. For names with a proba-
bility greater than 90% of being feminine (masculine), the author’s gender was 

28 As a robustness test, we also performed the same procedure using data from the Annual List of 
Social Information (RAIS), submitted by companies to the Brazilian government. There was an 
adherence of 99.2% in the gender classification of RAIS and TSE.

29 We used the names of all candidates for the elections between 2008 and 2016. When we could 
not find the name in the TSE data, or the probability of being feminine (masculine) was less than 
90%, we manually assigned the gender using internet searches of the authors.
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identified as woman (man).30 From these data we calculated basic statistics on the 
evolution of women’s participation over time. 

Regarding ANPEC, out of 7,990 articles submitted by 18,218 authors in 11 years, 
33.1% were accepted. Table 8 shows that the number of articles submitted varied 
year by year, without a clear pattern, with acceptance rates indicating the degree 
of competitiveness of the meeting. In 2007, the lowest acceptance rates were 
observed (21%) and in 2011 and 2016 the highest (38%). The Table also draws 
attention to the stability of the average number of authors per article, which for all 
years was slightly higher than 2.

Table 8.
Evolution of the Number of Articles (Submitted and Accepted) and Average Num-
ber of Authors per Article - ANPEC

Articles Number of authors per article 

Year Submitted Accepted % accepted Submitted Accepted 

 2007  829  177  21%  2.12  2.18 

 2008  672  210  31%  2.11  2.17 

 2009  624  233  37%  2.20  2.24 

 2010  618  165  27%  2.20  2.38 

 2011  626  237  38%  2.20  2.36 

 2012  794  243  31%  2.26  2.23 

 2013  703  241  34%  2.24  2.27 

 2014  780  240  31%  2.33  2.30 

 2015  958  239  25%  2.38  2.37 

 2016  638  240  38%  2.44  2.50 

 2017  748  240  32%  2.41  2.38 

Source: Author’s own elaboration. 

Table 9 shows that the SBE meeting is much smaller than the ANPEC meeting, 
as revealed by the number of submitted articles. While over 600 papers are typi-
cally submitted to the ANPEC meeting (see Table 8), fewer than 200 papers are 
submitted to SBE every year. Still, the acceptance rate of the SBE is quite high, 
over 50%, and reached 62% in 2014. This reflects the degree of segmentation of 
the two meetings, with fewer but more renowned researchers submitting papers to 
the SBE event. Also, unlike the ANPEC meetings, there are no discussants at SBE 
meetings, making it possible to include 4 articles instead of 3 articles in each ses-
sion. As in the ANPEC submissions, there are two authors on average per article.

30 Abrevaya and Hamermesh (2012), Hoekstra (2018) and Card et al. (2020) used similar proce-
dures to identify gender.
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Table 9.
Evolution of the Number of Articles (Submitted and Accepted) and Average Num-
ber of Authors per Article - SBE

SBE Articles Number of authors per article 

Year Submitted Accepted % accepted Submitted Accepted 

2013 1701 91 54% 2.21 2.31 

2014 1651 103 62% 2.04 2.02 

2015 1331 95 52% 1.92 1.91 

2016 195 96 49% 2.16 2.20 

2017  - 104  -  - 2.39 

Data may be underestimated for these years. “-” indicates that data are unavailable.
Source: Author’s own elaboration. 

According to Table 10, women’s participation in terms of submissions to ANPEC 
varies between 24% and 30%. The percentage of women with accepted articles 
roughly follows the percentage of submissions by women, ranging from 21% to 
31%. The differences between the rates of submission and the rates of acceptance 
are not statistically significant, except for 2014.

 
Table 10.
Proportion of Women Among Submitted and Accepted Articles - ANPEC

 Year %women’s submissions %women’s acceptance Difference test

 2007  23.8%  21.3%  0.2896 

 2008  24.3%  23.5%  0.7242 

 2009  24.7%  23.2%  0.4776 

 2010  27.6%  24.0%  0.1558 

 2011  27.1%  24.9%  0.3096 

 2012  28.0%  24.5%  0.1109 

 2013  26.5%  24.5%  03488 

 2014  27.7%  23.0%  0.0273** 

 2015  26.6%  24.7%  0.3610 

 2016  29.5%  29.6%  0.9526 

 2017  27.2%  24.1%  0.1415 

 Note: Column ‘Difference test’ reports the p-values of t-test of mean differences between 
submission and acceptance rates. 

As Figure 5 shows, more than half of the articles accepted at the ANPEC meetings 
are male-authored only. Articles in which the authors are only women correspond 
to less than 10% and this pattern is stable over time. The share of accepted articles 
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in which men and women are coauthors far exceeds the fraction of accepted arti-
cles whose authorship is solely by women.

Figure 5.
Female and Male Authorship Among Accepted Articles - ANPEC

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

2007 2008
Male Female Male + Female

2009 2010 2011 2012 2013 2014 2015 2016 2017

Source: Author’s own elaboration based on ANPEC data. 

Finally, Table 11 identifies the share of women on the scientific committees of the 
different subfields of the ANPEC meetings. Throughout the subfields, the frac-
tion of women on scientific committees follows the share of women as authors. 
This result is somewhat expected, since the selection of the scientific commit-
tee reflects the set of active researchers in that area.31 This is also in line with the 
findings of Abrevaya and Hamermesh (2012) and Card et al. (2020) that there are 
no differences in how referees of different genders assess papers by female and 
male authors.

Subsequently, we repeat the analysis for the SBE meetings. Table 12 shows that 
the percentage of women who submit articles varies between 15% and 19%, very 
similar to the percentage of women with accepted papers (between 12% and 18%). 
In either case, these fractions are below those of the ANPEC meetings, reflecting 
the fact that there are fewer applied microeconomics fields of research and ses-
sions at the SBE meetings. Moreover, such fractions are lower because there are 
fewer women in top departments in the country where submissions to the SBE 
event usually come from.

31 Each year, the scientific committee is chosen by the executive committee of each organization and 
this decision is based on academic experience and publications.
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Table 11.
Female Participation in the Scientific Committee by Area and Year - ANPEC

Year 

History of 
Economic 
Thought, 

Methodology 
and Political 

Economy

Economic 
History

Macroeco-
nomics, 

Monetary 
Economics 

and Finance

Public  
Sector  

Economics

Growth,  
Economic 

Development 
and  

Institutions

International 
Economics

2007 0.0% 50.0% 33.0% 0.0% 0.0% 0.0% 

2008 0.0% 50.0% 33.0% 50.0% 33.0% 0.0% 

2009 0.0% 33.0% 0.0% 0.0% 0.0% 0.0% 

2010 33.0% 0.0% 33.0% 33.0% 33.0% 0.0% 

2011 33.0% 0.0% 33.0% 0.0% 33.0% 0.0% 

2012 33.0% 67.0% 33.0% 0.0% 0.0% 0.0% 

2013 25.0% 0.0% 0.0% 0.0% 0.0% 67.0% 

2014 17.0% 33.0% 0.0% 0.0% 0.0% 0.0% 

2015 0.0% 0.0% 0.0% 0.0% 0.0% 33.0% 

2016 25.0% 0.0% 0.0% 33.0% 0.0% 33.0% 

2017 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 

Average 15.0% 26.0% 15.0% 11.0% 11.0% 12.0% 

Year 

Microeco-
nomics, 

Quantitative 
Methods  

and Finance

Industrial 
and  

Technology 
Economics

Regional  
and Urban 
Economics

Agricultural 
and Environ-

mental  
Economics

Education, 
Health and 

Demography

Labour  
Economics

Total

 2007 0.0%  50.0%  0.0%  0.0%  100.0%  100.0%  28.0% 

 2008 33.0%  33.0%  50.0%  0.0%  0.0%  67.0%  29.0% 

 2009 0.0%  0.0%  0.0%  33.0%  33.0%  0.0%  8.0% 

 2010 0.0%  67.0%  33.0%  0.0%  67.0%  33.0%  28.0% 

 2011 0.0%  33.0%  67.0%  0.0%  33.0%  33.0%  22.0% 

 2012 0.0%  33.0%  0.0%  0.0%  0.0%  33.0%  17.0% 

 2013 0.0%  33.0%  33.0%  33.0%  0.0%  67.0%  22.0% 

 2014 0.0%  33.0%  33.0%  0.0%  33.0%  33.0%  15.0% 

 2015 0.0%  67.0%  33.0%  33.0%  33.0%  67.0%  22.0% 

 2016 33.0%  33.0%  0.0%  0.0%  67.0%  33.0%  22.0% 

 2017 0.0%  67.0%  100.0%  0.0%  25.0%  33.0%  23.0% 

Average 6.0%  41.0%  32.0%  9.0%  36.0%  45.0%  

Source: Author’s own elaboration. 
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Table 12.
Participation of Women Among SBE Authors

Year 

Number  
of authors 
who have 
submitted

Number  
of women 
who have 
submitted

%  
women’s 

Submissions

Number of 
authors who 

have been 
accepted

Number of 
women who 
have been 
accepted

%  
women’s 

Acceptance

% accepted 
women vs. 
submitted 

women

2013 376 55 15% 210 26 12% 47% 

2014 336 50 15% 208 35 17% 70% 

2015 352 66 19% 181 28 15% 42% 

2016 423 72 17% 211 37 18% 51% 

2017 -- -- -- 249 43 17% -- 

Source: Author’s own elaboration. 

Figure 6 shows the gender composition of the accepted articles. It is noteworthy 
that in the meeting that took place in 2013, none of the articles were written solely 
by a woman. In other years, there are articles solely by women, but the vast major-
ity of the accepted papers are authored exclusively by men.

Figure 6.
Female and Male Authorship Among Accepted Articles - SBE
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Source: Author’s own elaboration based on SBE data. 
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Finally, Table 13 shows that the participation of women in the scientific commit-
tee also follows their choice of fields. The SBE scientific committee is typically 
formed by three or four people. For example, participation of 33% indicates there 
was one woman on a committee of three people and a participation of 25% indi-
cates there was one woman on a committee of four people. It is notable that the sci-
entific committee of finance has never had a woman as a member.

 
Table 13.
Female Participation on the Scientific Committee by Area and Year - SBE

Year 
Applied 

Macroeconomics
Applied 

Microeconomics
Econometrics Finance

Economic 
Theory

Average

2013  0%  0%  0%  0%  0%  0% 

2014  0%  50%  0%  0%  0%  10% 

2015  25%  25%  0%  0%  0%  10% 

2016  0%  25%  33%  0%  0%  12% 

2017  20%  17%  0%  0%  33%  14% 

Average  9%  23%  7%  0%  7%  

 Source: Author’s own elaboration. 

Women’s Field Choice in Economics

In addition to the temporal evaluation, we also examined whether there are dif-
ferences in the representation of women among sub-areas of economics, explor-
ing the fact that the submissions include a wide range of topics, especially for the 
ANPEC meetings.

Table 14 shows the female participation by field. The same pattern observed in 
the NBER Summer Meetings and the Annual Meeting of the AEA is observed 
for the ANPEC meetings. Throughout the period, social economics and economic 
demography retain the largest share of articles accepted authored by women. In 
addition, negative bias towards macroeconomics and finance is also observed. This 
is certainly the subfield in which the women’s share of accepted articles is the low-
est, not more than 15% (all years, except in 2008). On the other hand, the share 
of female authors in social economics and economic demography, does not fall 
below 22.5% (2017), and reaches almost 50% in 2012.

Table 15 again reveals a field bias but now looking at the SBE data. While women 
submit more articles to the subfield of applied microeconomics, they also have 
more papers accepted in this area. On the other hand, since their research is less 
focused on Finance, Econometrics and Economic Theory, there are fewer submis-
sions to these sub-fields, and we observe also low acceptance or participation rates 
(indeed, female participation is zero in the economic theory sessions of 2014).
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Table 14.
Female Participation in the ANPEC Meetings by Area and Year

Year 

History of  
Economic 
Thought, 

Methodology 
and Political 

Economy 

Economic 
History

Macroeco-
nomics, 

Monetary 
Economics 

and Finance

Public  
Sector  

Economics

Growth,  
Economic 

Development 
and  

Institutions

International 
Economics

 2007  9.1%  20.0%  9.5%  29.4%  25.0%  4.2% 

 2008  35.3%  0.0%  25.6%  21.2%  19.0%  10.3% 

 2009  22.6%  0.0%  8.8%  8.0%  18.1%  28.9% 

 2010  28.6%  12.5%  12.2%  37.5%  14.3%  17.6% 

 2011  24.3%  26.3%  9.5%  21.9%  31.5%  10.3% 

 2012  11.1%  15.4%  14.3%  22.2%  38.3%  30.0% 

 2013  15.4%  6.3%  11.7%  28.6%  18.3%  20.0% 

 2014  3.7%  14.3%  10.3%  17.8%  17.9%  24.4% 

 2015  13.6%  22.2%  11.0%  16.3%  26.7%  34.2% 

 2016  17.2%  29.4%  15.3%  31.0%  26.7%  24.4% 

 2017  20.6%  0.0%  11.8%  26.7%  31.8%  28.3% 

 Total  17.3%  14.5%  12.1%  23.2%  23.7%  22.7% 

Year 

Microeconomics, 
Quantitative  
Methods and 

Finance

Industrial  
and  

Technology 
Economics

Regional  
and Urban 
Economics

Agricultural 
and  

Environmental 
Economics

Education, 
Health and 

Demography

Labour  
Economics

Total

2007  9.4%  14.8%  30.4%  21.9%  47.4%  11.8% 19.9% 

2008  14.8%  36.1%  30.0%  36.0%  25.6%  54.5% 26.0% 

2009  17.4%  32.7%  22.0%  28.6%  42.9%  31.4% 22.8% 

2010  21.1%  32.0%  28.0%  9.1%  23.3%  50.0% 23.1% 

2011  15.9%  37.7%  22.7%  17.2%  40.3%  35.3% 24.8% 

2012  13.0%  30.8%  12.2%  20.6%  49.0%  31.7% 24.2% 

2013  17.4%  39.0%  21.7%  29.4%  41.8%  32.3% 23.6% 

2014  12.5%  36.5%  32.8%  22.9%  33.3%  29.4% 22.3% 

2015  17.1%  36.6%  26.9%  26.3%  39.1%  23.8% 24.2% 

2016  23.1%  33.3%  25.8%  34.0%  48.2%  36.2% 28.9% 

2017  17.1%  35.3%  26.2%  24.0%  22.5%  36.4% 23.4% 

Total  15.1%  33.5%  22.8%  24.4%  38.2%  32.3% 23.6% 

Source: Author’s own elaboration. 
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Table 15.
Female Participation in the SBE Meetings by Area and Year

Year 
Applied  

Macroeconomics
Applied  

Microeconomics
Econometrics  Finance

Economic  
Theory

Total

2013  11%  19%  7%  8%  10%  12% 

2014  14%  30%  15%  9%  0%  17% 

2015  5%  27%  5%  13%  8%  15% 

2016  8%  29%  19%  8%  17%  18% 

2017  15%  27%  17%  5%  11%  18% 

Source: Author’s own elaboration. 

As Lundberg and Stearns (2019) pointed out, “field choice may affect entry into 
tenure-track positions in economics, publication rates, and the probability of pub-
lishing in top journals, all of which may also affect the probability of earning ten-
ure.” (p. 7)32 Therefore, the distribution across fields of study is another dimension 
of women’s representation, although only until recently has it started to receive 
more attention.

The evidence available so far strongly supports a preference bias. Chari and Gold-
smith-Pinkham (2017) found gender differences in the distribution across specific 
fields of research in the NBER Summer Institute Programmes. The share of female 
authors in finance is only 14.6%, in macro and international economics it is 16.1% 
and in applied micro it is 26.5%. The acceptance rates of submissions made by men 
and women to the applied micro and macro international areas are, however, statis-
tically equal. Women who submit papers involving finance, on the other hand, are 
less likely than men to have an article accepted. Beneito et al. (2018) evaluated the 
programmes of the annual meetings of the American Economic Association (AEA) 
and revealed that the share of women’s participation practically did not change over 
time and that there were clearly two “research groups”, the first one involving macro, 
finance and tools, with low female participation, and the second one involving micro 
and other areas, with a higher presence of women.33 Finally, Lundberg and Stearns 
(2019 ) collected information on new Ph.D.s since the early 1990s, including names 
and the JEL code of their theses, in order to offer a broader perspective of women 
across fields. They did not find evidence that the distribution of Ph.D.s across fields 
has evolved in a different way among genders. Women are more likely to write 

32 This is no different in other disciplines of social science, e.g., political science as discussed in Key 
and Sumner (2019).

33 They use two alternative approaches. For the full period, they classify the articles in areas accord-
ing to the JEL codes of the corresponding sessions. The areas are microeconomics (theoretical 
and empirical); macroeconomics (including international economics); finance; tools (mathemat-
ics and quantitative methods) and others. Because JEL codes may not accurately identify the topic 
of the article, they also use machine learning techniques to evaluate article abstracts and classify 
them by topics.
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theses on labour and public economics than men. Women are also less likely to 
write theses on macro and finance. However, there are almost no differential trends 
throughout the entire period. They concluded by calling attention to the fact that bias 
in the choice of field may persist over time due to role model effects.

This bias of preference also manifests itself in other ways. One is in research, pub-
lished or not, of which the papers presented at meetings are only a part. Dolado et 
al. (2012) evaluated the research conducted by 1,900 researchers at the 50 most 
important departments of economics in 2005 according to Econphd.net. They con-
cluded that women prefer research topics such as wages, gender inequality, edu-
cation, health and demographics. On the other hand, among their least preferred 
topics are mathematical economics, fluctuations and economic cycle.34

Much less is known about the reasons for gender distribution across the areas of 
economic research. Dolado et al. (2012) debated whether the theoretical argu-
ments used to explain wage gaps in competitive occupations, of which academic 
positions form part, could provide some insight. They soon discarded two of the 
five possible alternatives. The first is self-selection (Polachek, 1981), according 
to which the problem would be of supply, given an equal distribution of skills 
between men and women. Since women know they will have more interruptions 
in their careers, because they will have children and/or because they will have to 
take care of their parents and relatives, they end up choosing less competitive jobs. 
They self-select into these jobs because the penalty for inevitable interruptions is 
lower. However, it is difficult to believe that this theory can explain differences 
between areas within the same discipline, although it may be useful to explain 
choices between different areas (Borden & Brown, 2007). The second possible 
alternative is demand, but this does not seem promising either, since the choice of 
an area of research is made following the much more difficult decision to work in 
research activities in renowned economics departments.

They then presented three more alternatives: i) women are genuinely interested in 
certain topics (persistence preferences); ii) women avoid subfields that are domi-
nated by men and vice versa (social exclusion); and iii) women are not interested 
in male-dominated areas to avoid competition (gender differences in competition). 
They found evidence that the probability of a woman choosing a particular area of 
research is positively correlated with the share of women already working in that 
area. This implies path dependence, which they did not attribute to differences in 
preferences for sub-areas between men and women, but rather to issues of seg-
regation. Specifically, it seems that women tend to avoid male-dominated areas, 
whereas the opposite does not seem to occur. The share of women in a given area 
is also explained by the degree of competitiveness in that area, measured by an 

34 Another is in academic performance. Beneito et al. (2018), using administrative data from the 
University of Valencia, Spain, during the period 2010-2014, found evidence that female students 
have a positive and statistically significant difference in grades in microeconomics when com-
pared to male students. The opposite occurs in macroeconomics, where the differential of wom-
en’s grades is negative.

Econphd.net
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index defined by the proportion of articles in that area that are published in high-
profile academic journals.35 The good news brought to light by their results is that 
the gender gap is shrinking in some areas, as shown by weaker path dependence 
among young researchers. At this point, it is clear that in the near future we have 
two tasks. First, follow the papers submitted to the ANPEC and SBE meetings in 
order to verify whether or not they are published, where they are published and if 
there are gender differences in terms of quantity and quality of publications. Sec-
ond, evaluate the published papers, trying to establish the differences between men 
and women regarding the network of co-authors and fields of preference.

FINAL REMARKS
In this paper, we present several statistics on female representation in economics 
in Brazil, based on their career evolution. To do that, we use a novel dataset from 
the survey collected by the research group Brazilian Women in Economics and 
also unique data on paper submissions obtained from the main Brazilian econom-
ics associations. We complement our analysis using data from the national exami-
nation that selects students for graduate programmes (ANPEC exam).

When studying female participation in the career, we observe a “leaky pipeline” in 
Brazil. There are few female graduate students, they usually do not pursue a career 
at universities, and if they do, they rarely become full professors. Female partici-
pation is even lower at higher quality institutions.

Aggregate Brazilian data show some similarities to developed countries, but our 
analysis reveals important disparities throughout the departments. First, there are 
important differences between public and private institutions, as there are more 
female professors and students in public institutions. Job stability at public insti-
tutions can attract more female professors, and having more women teaching can 
be an important factor in attracting students (either because of role models, or 
because the environment becomes more amenable to women). Second, our data 
show that the entrance exam for master’s programmes in Brazil (the ANPEC 
exam) is extremely competitive and the test format does not favour women either, 
who are generally more averse to risk. This gateway to academic careers can also 
be an important reason for women’s leaky career pipeline.

Looking at the data on the main Brazilian economics conferences, we also find a 
field bias, where the subfields of education, health and demography stand out as pre-
ferred by women and the subfields of macroeconomics, finance and economic the-
ory stand out as not preferred by them. The same bias is observed in other countries.

35 Experimental evidence (Gneezy & Rustichini, 2004) reveals that women perform worse in mixed 
groups than in groups formed only of women, even if they are equally competent. The perfor-
mance of men, on the other hand, is not affected by the composition of the group. Thus, it is not 
whether or not women like to compete, rather they do not like to compete when it is against men.
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It remains an open question which characteristics of the applied microeconom-
ics field make it more attractive to women economists. Potential explanations sug-
gested by the literature could be statistical discrimination against women in fields 
with low female participation (Altonji & Blank, 1999) or differences in prefer-
ences due to the fact that women are on average less competitive and more averse 
to risk (Bertrand, 2011; Croson & Gneezy, 2009). Goldin (2013) also speculated 
that the way economics is taught may encourage or discourage women to become 
economics majors in the U.S. In the future, it would be interesting to model the 
likelihood of an individual choosing a certain area, following Dolado et al. (2012)’s 
work, by evaluating in particular the roles played by the share of women in each 
field and the degree of competition against men.

This is the first study on this subject in Brazil, and it aims to provide an under-
standing of the persistent gender gap in promotion and other aspects of the aca-
demic career in economics. Moreover, it argues that it is particularly important to 
conduct research to understand the earlier stages in the pipeline, including gender 
differences in undergraduate courses or before.36
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APPENDIX
Figure A1.
Regional distribution of all graduate programmes and the responses (dark orange) 
by region and type of institution, 2018 and 2019
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Source: Author’s own elaboration. 
 

Table A1.
Brazilian institutions with graduate programmes in Economics by CAPES score

CAPES 
score 

Institutions 

7 PUC-RIO, FGV-RJ, FGV-EESP, FEA-USP 

6 UCB, UNB, UFMG, UFRJ, UFF, UNICAMP 

5 
CAEN-UFC, UFPB, Decon-UFPE, UFPR, UFRGS, UFSC, UFV-DER, 
ESALQ-USP, USP-RP 

4 
UFPA, UFBA, MAER-UFC, UFPE-AGRO, UEM, PUC-RS, UFPEL, 
UNISINOS, UFES, UFJF, UFU, UFV-DEE, UERJ, INSPER, UNESP, 
UFABC 

3 
UFG, UFMT, UFAL, UFMA, UFRN, UERN, FUFSE (UFS), UEL, 
UNIOESTE, UEPG, FURG, UFSM, UNIFAL, UFOP, PUC-SP, UFSCAR, 
UNIFESP 

CAPES evaluates the programmes every four years. 
These scores are from the last evaluation carried out by CAPES in 2017.
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Table A2.
Proportion test - 2018 vs 2017

 
Proportion of Women 

Difference 
2018 2017 

Undergraduate Students 
0.38 0.37  0.01 

(0.01) (0.01)  (0.02) 

Master’s Students 
0.38 0.36  0.02 

(0.03) (0.03)  (0.04) 

Ph.D. Students 
0.38 0.38  0.00 

 (0.04)  (0.04)  (0.06) 

Notes: Standard deviation in parentheses. ***p < 1%; **p < 5%; *p < 10%. 
Source: Author’s own elaboration. 

Table A3
Proportion test, by type of institution, 2018

 
Proportion of Women (2018) 

Difference Federal  
institutions 

Other  
institutions 

Undergraduate Students 
0.43 0.33 0.10*** 

(0.02) (0.02) (0.02) 

Master’s Students 
0.41 0.34 0.07 

(0.04) (0.04) (0.05) 

Ph.D. Students 
0.36 0.4 -0.04 

(0.06) (0.06) (0.09) 

Notes: Standard deviation in parentheses. ***p < 1%; **p < 5%; *p < 10%. 
Source: Author’s own elaboration.  

Table A4.
Proportion test, private institutions - 2018 vs 2017

 
Proportion of Women  
in Private Institutions Difference 

 2018  2017 

Undergraduate Students 
 0.29  0.35  -0.06** 

 (0.02)  (0.02)  (0.03) 

Master’s Students 
 0.12  0.26  -0.15* 

 (0.05)  (0.06)  (0.08) 

Ph.D. Students 
 0.43  0.35  0.08 

 (0.09)  (0.09)  (0.13) 

Notes: Standard deviation in parentheses. ***p < 1%; **p < 5%; *p < 10%. 
Source: Author’s own elaboration. 
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Fernández, V. L. (2021). Feminine reflections on Latin American ECLAC eco-
nomic thought. Dialogues with Maria da Conceição Tavares. Cuadernos de 
Economía, 40(84), 853-873.

This paper presents some insights concerning the contribution of Latin Ameri-
can ECLAC economic thought through the use of feminine oral history, in the 
voice of Maria da Conceição Tavares, one of the most outstanding economists 
worldwide. The main source, unpublished, arises from an interview that Tavares 
gave the author in May 2019. The perspective of Tavares, a feminine reference 
in a markedly masculine professional environment, is questioned regarding three 
aspects: the main ECLAC contribution to the history of economic thought; Tava-
res’ contribution to this theoretical body; and the current main challenge of Latin 
American economies. Additionally, the main theoretical elements of this thought 
are outlined: the centre-periphery system, the deterioration of the terms of trade 
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and structural heterogeneity, as well as the discussion between the concentrating 
dynamism of Brazil proposed by Tavares and Serra, and Furtado’s stagnationism. 
Finally, the author reflects on the perceptions regarding gender issues that arise 
from the interview. 

Keywords: Maria da Conceição Tavares; femenine reflections; history of Latin 
American economic thought; ECLAC; structural heterogeneity; distribution of 
income and property.
JEL: A11, A13, B15, B52, B54.

Fernández, V. L. (2021). Reflexiones femeninas sobre el pensamiento econó-
mico latinoamericano de la CEPAL. Diálogos con Maria da Conceição Tava-
res. Cuadernos de Economía, 40(84), 853-873.

Este artículo propone difundir algunas reflexiones sobre la contribución del pensa-
miento económico cepalino latinoamericano por medio del uso de la historia oral 
femenina, en la voz de Maria da Conceição Tavares, una de las economistas más 
destacadas mundialmente. La principal fuente, inédita, surge de una entrevista que 
Tavares otorgó a la autora, en mayo de 2019. La perspectiva de Tavares, referen-
cia femenina en un entorno profesional marcadamente masculino, es cuestionada 
sobre tres aspectos: la principal contribución cepalina a la historia del pensamiento 
económico, el aporte de Tavares a dicho cuerpo teórico, y el principal desafío 
actual de las economías latinoamericanas. Además, se esbozan los principales ele-
mentos teóricos de este pensamiento: el sistema centro-periferia, el deterioro de 
los términos de intercambio y la heterogeneidad estructural, así como la discu-
sión entre el dinamismo concentrador de Brasil propuesto por Tavares y Serra, y el 
estancamiento de Furtado. Finalmente, la autora reflexiona sobre las percepciones 
de las cuestiones de género que surgen de la entrevista.

Palabras clave: Maria da Conceição Tavares; reflexiones femeninas; historia del 
pensamiento económico latinoamericano; CEPAL; heterogeneidad estructural; 
distribución de la renta y de la propiedad.
JEL: A11, A13, B15, B52, B54.
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INTRODUCTION
Maria da Conceição de Almeida Tavares is one of the brightest minds in Brazilian 
and Latin American critical thinking. A “rebellious, restless and creative mind,” 
Bielschowsky would say (2011, p. 24). Possas (2001, p. 389) states that: “she has 
been one of the most influential economists in Brazilian economic thought since 
the 1960s, especially the heterodox”. Her contributions extend to a wide variety 
of fields, including the inauguration of an economic theory at the Economic Com-
mission for Latin America and the Caribbean (ECLAC); her role as a professor 
and mentor to great Brazilian intellectuals and politicians at the Institute of Eco-
nomics of the Federal University of Rio de Janeiro (UFRJ) and the State Uni-
versity of Campinas (UNICAMP); and her insertion into Brazilian politics as a 
congresswoman from the state of Rio de Janeiro from 1995 to1999.

Maria da Conceição Tavares, born in Anadia, Portugal, on April 24, 1930, has 
reached her 90th birthday. These lines are proposed as a tribute to her professional 
career and her vast contribution as a critical intellectual with a permanent com-
mitment to the development of Brazil and the Latin American region. Letting her 
clear, precise and contemporary voice be heard to diagnose the main problem that 
today still determines (and has done so structurally) the development of Brazil and 
Latin America, namely: “the distribution of income and property”.

In May 2019, I interviewed1 Maria da Conceição Tavares at her residence in Rio 
de Janeiro. Getting to know her, getting to meet her face to face and talk with her 
was one of the most rewarding experiences of my life. Maria da Conceição Tava-
res has been my source of inspiration in the field of Latin American political eco-
nomics since I first heard her provocative and enlightening lecture on the future of 
Brazil on the Praia Vermelha university campus at the Federal University of Rio 
de Janeiro, on my first visit to Brazil, back in 2003. The impact she had on me 
impelled me to find an opportunity to meet, talk and have a coffee together. There 
she was in front of me about to converse and share some coffee. 

The meeting was held on the occasion of the VII Latin American Conference on 
the History of Economic Thought, held at the Federal University of Paraná in Curi-
tiba in November 2019. I invited her to come, as we organized a special session on 
ECLAC’s 70 years of economic thought, and she would be the present time mem-
ory of this history. However, such a long journey was difficult due to her advanced 
age, so I decided to travel to chat with her and convey her message. What follows 
is an excerpt from that conversation on that warm autumn afternoon in Rio.

The purpose of the full interview was to explore, in Tavares’ experience, how ideas 
and proposals of economic policy (associated with Latin American structuralists) 
penetrated each institution in which she participated (ECLAC, UFRJ - UNICAMP 
and the Legislative Branch) and whether the interaction between such institutions 
favoured greater adherence to these ideas. Gender was addressed in our conver-

1 I thank Rodolfo Brandão de Proença Jaruga for capturing images and video during the interview.
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sation as we explored her professional career and personal experience, given that 
Maria da Conceição has been a “female reference” in a predominantly male eco-
nomic professional environment.

DIALOGUES WITH MARIA DA 
CONCEIÇÃO TAVARES
The interview focused on ECLAC to delve into Tavares’ perspectives on its main 
contributions to Latin American and world economic thought, the main theoret-
ical aspects of the structuralist school, Tavares’ main legacy within that school, 
and the region’s major present development challenge from a structuralist per-
spective. Tavares set forth that this challenge continues to be chronic structural 
heterogeneity, fueled by inequality in the distribution of income and wealth. We 
discussed ECLAC’s adherence since the 1960s to economic policy recommenda-
tions to overcome structural heterogeneity and improve income and wealth distri-
bution in Brazil and in the region proposed.

Along these lines, in an official ECLAC document from 1963, it was stated that:

Political leaders and social science specialists in the region have never been 
more in agreement on the general policy needed for sustainable develop-
ment [...] Agrarian reform, diversified industrialization and the reduction of 
extreme inequalities in income distribution are accepted today as essential 
elements of a coordinated national policy. (ECLAC, 1963, p. 3)

Bielschowsky (2000) had already defined the 1960s as the decade in which the 
concern with distribution gained importance in ECLAC’s thought. Furtado (1961, 
1968) and Prebisch (1963) argued that the distribution problem caused by the con-
centration of income in Brazil and the countries of the region was the main factor 
hindering development. Recently, Curado and Fernández (2019) briefly periodized 
the relevance of the distributive issue in ECLAC’s thought and highlighted the 
1960s, in step with Bielschowsky. They also claim that in the last decade, which 
began in 2010, the distributive issue has become the focus of the debate for two 
reasons. The first, because it provides policies with a rights-based approach; and 
the second, because equality is a condition for setting forth a development model 
focused on innovation and learning, with positive effects on productivity, environ-
mental sustainability, the spread of the information society and the strengthening 
of democracy and full citizenship. In this sense, the improvement in distribution 
would become an essential aspect of development. Or to put it another way, the 
concentration of income and wealth are considered obstacles to economic growth 
and development.

Below are some extracts from the interview, which was carried out in Portuguese2:

2 The translation into English was done by Marina E. Vello Ribatski.



Feminine reflections on Latin American ECLAC economic Virginia Laura Fernández  857

VLF: Maria, what is ECLAC’s main contribution to the history of Latin American 
economic thought and also to the history of world economic thought?

MCT: ECLAC’s contribution to economic thought in general, both for Latin Amer-
ica and the world, was the introduction of the “centre-periphery3” idea. And it was 
Prebisch who introduced it. He used the expression. Before him it was not usual 
for someone to talk about a centre and a periphery. And he included Latin Amer-
ica in the periphery at that time.

VLF:.Could you expand on some other elements of that idea of duality?

MCL: ECLAC basically introduced the idea of structural heterogeneity. And it 
was Aníbal Pinto who introduced it. That is an important idea. But duality is not 
his idea, duality is an English idea4. Structural heterogeneity is Aníbal Pinto’s5, 
because he thinks that there is no duality in our case, that Latin America is charac-
terized by structural heterogeneity.

VLF: I understand, but this idea of a “centre-periphery” has an element of duality, 
that was more remarkable especially for Prebisch and Furtado.

MCT: Yes, that idea of “centre-periphery” was introduced by Prebisch and Celso 
Furtado developed it. It’s based on the ECLAC school in general, let’s say.

VLF: ECLAC incorporates elements of the classical economists, of Keynes, of 
Marx, some Schumpeterian elements. It is nourished by the classics and uses them 
to understand the processes in Latin America. But what do you think its main con-
tribution to the history of economic thought could be? Including your contribution 
to analysing the case of Latin America... Furtado’s ideas linked to the amount of 
low-skilled labour, or that this would lead to stagnation.

MCT: I’m against the idea of stagnation and I wrote against Furtado. I’m in favour 
of the idea of import substitution, which is my crop. It’s just that the idea of stag-
nation is meaningless. Brazil has never been a stagnant country. And Furtado was 
born here, he worked here. So it’s fantastic that he invented the idea of stagnation 
for a country that has never had stagnation.

VLF: And you get to illustrate afterwards that there won’t be any stagnation, but 
then you make an incorporation. And you wrote an article, with Serra.

3 Raúl Prebisch’s main contribution to ECLAC’s thinking in Latin America, which continues 
today, is the “Centre-Periphery” system, which was presented in Prebisch (1949) “Economic 
development in Latin America and its main issues”.

4 Referring to Singer’s idea of duality in economic systems, which he exposed in his 1950 
publication, “The distribution of gains between investing and borrowing countries.” Evidencing 
the contemporaneity of Singer and Prebisch’s analysis.

5 The idea of structural heterogeneity is presented by Aníbal Pinto in “Nature and implications of 
structural heterogeneity in Latin America” in 1970.
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MCT: I wrote an article called “Beyond Stagnation6” with Serra.

VLF: There you express a stronger disagreement with master Celso Furtado.

MCT: That’s true, in fact it’s one of the strongest, let’s say. Because his stagna-
tionism never convinced me. And I made a point of stating my position in this arti-
cle. I even wrote to him afterwards, apologizing. And he went... “That’s okay.” It’s 
not, because you are my master... and he said, “No, your master is long dead.” He 
thought my master was Marx (laughs).

VLF: And was he not?

MCT: Marx, Keynes, no doubt... The classics.

VLF: You precisely incorporate this rather Marxist question into Latin American 
thought. Because what was most compelling were the Keynesian and Schumpet-
erian ideas. But the Marxist question of the cycle, was it you who introduced it?

MCT: That’s right. I was the one who introduced it.

VLF: These contributions were made to analyse the case of Latin America and 
incorporate into the history of ECLAC’s economic thought of these 70 years. This 
idea of “centre-periphery”. Is that what you believe to be the main contribution?

MCT: “That’s the relationship that was maintained. One that continues. The cen-
tres are there and we’re still on the periphery. Until proven otherwise, there is no 
central country in Latin America.”

VLF: What about the new centre? The question of new perspectives with the cur-
rent reality with developing Asia, with China? How should we think about this? 

MCT: But that’s a new centre right there. In the previous case first it was England, 
the centre of the world economy, then the United States and now China has entered 
the dance too. I think its going to be... It (China) is already the centre of Asia, no 
doubt. And it is a nearly capitalist centre. It hasn’t yet become capitalist because it 
has a lot of state intervention. But it’s the most important centre of Asia.

VLF: This new centre (China) is changing the international scenario.

MCT: It has had a powerful influence.

VLF: There are authors who say that patterns of consumption have changed with 
the rise of China and Developing Asia because they produce consumer goods that 
are accessible to the poorest population.

6 “Beyond stagnation. A discussion on the recent development style in Brazil”. Tavares and Serra 
(1971). The research was previously presented at the Second Latin American Development 
Seminar, promoted by UNESCO and FLACSO, in November 1970. (Bielschowsky, 2000,  
p. 590).
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MCT: This is a change because previously consumerism was only for the middle 
classes and now it is also for the masses.

VLF: Maria, what was your contribution to ECLAC here in Brazil and Chile?

MCT: It was “Import Substitution7”, that was my first contribution. Then in Chile 
it was “Beyond Stagnation” (1971), at ECLAC. In Chile I analysed the other Latin 
American countries, including Peru. And I worked with the monetary element, I 
included this when I was over there, in Chile. And I lectured at Escolatina.

VLF: If you could, explain in a few words what these contributions are, what are 
these “Import Substitution” and “Beyond Stagnation” texts.

MCT: “Beyond Stagnation” is basically rejecting Furtado’s thesis that we were 
heading for stagnation. That is Furtado’s thesis8.

...Because we were not heading for any stagnation, we were always a dynamic 
economy, so I don’t know where he got stagnation from9.

VLF: And what was your reasoning in supporting that there would be no stagnation?

MCT: There was no stagnation, there never was, we were always a dynamic econ-
omy. I don’t know where he got stagnation from. How he invented stagnation is 
what I don’t know. We were never a stagnant economy.

VLF: But the idea that stagnation could come from the fact that the consumer 
market, or the exploitation of the working class, would not allow the expansion of 
consumption...

MCT: No, that’s silly. It is simply not possible to include the consumption of the 
middle class, but the consumption of the popular classes has expanded brutally. 
Mass consumption is a fact in Brazil. And it’s totally expanded.

[...] “My explanation is that there is a cycle, but not stagnation. And the cycle is not 
about marginal capital efficiency, it is about the cyclical trends of capitalist econo-
mies in general. So the idea of stagnation is an incorrect idea in Furtado. If there is 

7 Referring to “Rise and decline of the import substitution process in Brazil” (1964). It was written 
as part of “The import substitution process as a model of recent development in Latin America” 
in ECLAC, Economic Bulletin of Latin America, vol. 9, N1. New York, March 1964. United 
Nations publication. (Bielschowsky, 2000, p. 218). Later, it was published in the collection of 
articles “Rise and decline of the import substitution process in Brazil - From import substitution 
to financial capitalism”, in 1972.

8 Furtado’s thesis of stagnation has its seminal publication in “Development and Stagnation in 
Latin America: a structuralist approach. Studies” (1969).

9 Bielschowsky (2011) when writing about Maria da Conceição Tavares, argues that there is a 
question of moments of writing. Furtado writes in the early 1960s, when the Brazilian economy 
showed signs of cooling off due to the small consumer market. By contrast, Tavares and Serra write 
at the beginning of the economic miracle (1968-1973), when it is realized that the concentration 
derived from the wage, tax and financial policies implemented since 1964, would bring a new 
pattern of growth driven precisely by the greater concentration of income and the consequent 
increase in the consumption of long-lasting goods and capital.
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a country where there is no tradition of stagnation it is Brazil. I don’t know where 
he got stagnation from. I think he thought it would happen, but he thought it was 
a fait accompli that it was coming. He didn’t say maybe, he said it was going to 
happen, and it never did”.

VLF: If you had to leave a message for people, researchers, who are thinking about 
the History of Latin American Economic Thought... What’s the main challenge?

MCT: The biggest problem in Latin America is not stagnation, but income distri-
bution, which is very bad. That’s the problem. That gives way to structural hetero-
geneity. This poor income distribution creates a structural heterogeneity based on 
the point of view of consumption and production.

That is our problem, the problem of heterogeneity, not the problem of stagnation.

VLF: That element is from Aníbal Pinto...

MCT: Yeah, that’ s where it comes from. He was my master. All my heretical 
thinking I inherited from him. (laughs)

Aníbal Pinto’s thought was very rich. It’s true that I later contributed to spread-
ing it, but he had a big fan base here too. He spent several years in Brazil, he was 
Director of the ECLAC-BNDE Center and liked Brazil very much, so he was 
interested. He was very important to me. ECLAC alone would not have made me 
so heretical. I owe that to Aníbal Pinto. He was a heretic, he was a heterodox.

VLF: And this idea of structural heterogeneity was later rescued and synthesized 
by Octavio Rodríguez...

MCT: Yes, but that was because of Aníbal Pinto.

VLF: And then something comes up where the causality is unknown. Because you 
talked about income distribution and heterogeneity... And this idea that income 
distribution is the central problem, is the key to structural heterogeneity. For whom 
should we produce?

MCT: That’s right.

VLF: And the Chinese, it seems that they would have consumated the idea of pro-
ducing for everyone. For the lower income classes.

MCT: That’s right. It’s mass consumption there right from the start. They don’t 
seem to have a serious problem with income distribution, maybe wealth, but that I 
don’t know, there’s no data. I don’t have data on China regarding the distribution 
of wealth. But the (distribution) of income was not a problem. They are a country 
of mass consumption from the beginning. We’re not.

VLF: And is that the key question for you? The main challenge, the main element 
to think about the Latin American reality?

MCT: It’s this income distribution thing, which is bad. It’s the main one and it has 
to do with the concentration of the property.
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VLF: What would be your message for researchers working on the history of 
economic thought? What would the main challenge be for Latin America in this 
national and international scenario, along with the presence of China, given Bra-
zil’s stage of development?

MCT: I think that as far as the presence of China is concerned there is no prob-
lem, because we are not competing with China nor are we doing import substitu-
tion of Chinese products because they were never exporters for us. They are more 
of a direct investment. They’re not direct exporters to us. They do not export Chi-
nese products. Is that clear?

VLF: Are you talking about what is produced here with Chinese Foreign 
Investment?

MCT: That’ s right.

Which is completely different. This is not import substitution, it’s investment 
substitution.

VLF: ...But even if it is growing? Because China is the main investor and the main 
importer in Brazil today.

MCT: Yeah, it’s growing.

VLF: And what is the main problem or challenge to be considered in Brazil and 
Latin America?

MCT: It’s income distribution. That’s what’s difficult. Because the problem of 
income distribution is on one hand the salary, because wages are very heteroge-
neous. Poor people’s wages are one thing, middle class wages are another, rich 
people’s wages are something else. The same as property. We have a great concen-
tration of property. And that worsens the income distribution.

VLF: And this concentration of income is totally linked to Aníbal Pinto’s idea of 
structural heterogeneity, which you also spent a lot of time working on at ECLAC.

MCL: Right. Quite so.

VLF: So the main challenge to think about in Latin America and Brazil today 
would be...

MCL: It’s still income distribution... More than growth. Growth, some countries 
have managed to grow, others have not, but for different reasons let’s say. Now, 
with respect to improving income distribution I have no news that any country in 
Latin America has improved anything. That is the worst. And therefore, heteroge-
neity will continue.

VLF: And why have the most progressive Latin American countries in recent 
years, the governments of the early 21st century (Lula, Néstor Kirchner in Argen-
tina) failed to improve income and wealth distribution?

MCT: They tried, but imagine. It’s just that messing with property is no joke. Peo-
ple can mess with anything, but not with property. Property is sacred, “to them.” 
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They’ve never been able to redistribute property, or make laws that promote equal-
ity. The dominant spaces here don’t toast to that service. In Latin America as a 
whole, including Mexico which has made a popular revolution, and yet income 
distribution also stinks. That’s the main problem in Latin America. It has a very 
unequal distribution of income and property. And it doesn’t develop because you 
can’t equalize the situation of the bottom with those at the top.

VLF: And in Brazil it’s been getting worse. And this concentration of the richest 
one percent...

MCT: Of course, it’s still the same misfortune and the ones underneath the same 
misfortune.

VLF: Do you have a proposition in which you would say... It would have to be 
done this way in order to solve the situation...

MCT: Yeah, but everything would have to be undertaken, land reform, property 
reform, anyway.

VLF: What about the reforms implemented at the original ECLAC to change the 
production structure?

MCT: Right. But it turns out that ECLAC proposed reforms that were never made. 
It’s one thing to propose and another for the ruling class to push it through. And 
the dominant class has never taken up the ideas of ECLAC reformers. When it did, 
it was conservative, not reformist.

VLF: And at some point you say that the Brazilian development program is a 
modernization10...

MCT: Yes. Because it is, a conservative modernization.

VLF: So you don’t think this is real development?

MCT: No, it’s not that it’s not a real development, it’s that the development is not 
egalitarian, it’s a heterogeneous development. But it’s development anyway. You 
can’t say it’s not because it is. It’s not just growth, it’s productive development as 
well. But it’s unequal, it’s heterogeneous.

VLF: And do you think it’s possible to reform the distribution of income and 
wealth in capitalism?

MCT: Not in underdeveloped capitalism. I don’t know of any cases, at least. In 
developed capitalism, yes, because they made reforms. But they had active unions, 
left-wing political parties. Not here. Here we never had that. We had left-wing 
minorities and minorities in the unions, but they were never active or dominant on 
the political scene. While in Europe and the United States they were.

10 In the film “Freethinking”, directed by José Mariani (2014), Maria da Conceição Tavares 
expresses “The Brazilian developmentalist program was a conservative modernization” (2014, 
minute 28:46).
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VLF: One last question. As a woman, throughout your professional life, as a 
teacher, at CEPAL, at the university... did you feel that anything was different 
because you were a woman? Facing all these men at CEPAL...

MCT: No. But I am very aggressive, so they respected me. I’m intelligent, I’m 
aggressive, combative.... So, it’s not easy to curb me, you know. It’s not easy for 
them curb me, like this. They never managed to curb me... (laughs)

VLF: What about other women? Why aren’t there many women in those spheres…

MCT: There is no reason why there aren’t, you know. They are not aggressive, but 
I am!

VLF: But then, in order for a woman to be heard, one has to be aggressive?

MCT: Ahhh, you have to be aggressive. I think...Here in this country, those who 
are soft can’t survive. You have to have a combative approach, otherwise you 
won’t make it. Think about it.

VLF: And at CEPAL?

MCT: But then it is not important because there is no executive...it was differ-
ent. And I was the only female economist at CEPAL. So, I had sympathy in gen-
eral. And Aníbal Pinto, who voted me into CEPAL, as he was a progressive...And 
I worked with him...

VLF: And he defended you?

MCT: He always defended me, from that point on. I went there at his invitation, of 
course. I owe everything to Aníbal Pinto. If it wasn’t for old Aníbal I would be in 
school, teaching. He was the one who launched me into the world. Old friend. He 
took me to CEPAL in Chile. He is my master.

... Look at my two masters here (in the photo), Aníbal Pinto and Celso Furtado 
(see Figure 1).

THE BASES OF ECLAC  
STRUCTURALIST THOUGHT
The Centre-Periphery System, Terms of Trade 
Deterioration and Structural Heterogeneity
At the historical moment when the founding document of CEPAL11 was drafted in 
1949, ideas on international trade based on David Ricardo’s theory of comparative 

11 In 1998 a compilation of the main theoretical contributions of ECLAC was published, “Fifty 
years of ECLAC thought. Selected Texts”. Ricardo Bielschowsky was the editor and who did 
a systematization and analysis work by decades, by relevant themes and by author. In 2010 
“Sixty years of ECLAC” was published, compiled by the same author and in 2018, the collection 
“Desarrollo e igualdad: el pensamiento de la CEPAL en su séptimo decenio” compiled by 
Bielschowsky and Miguel Torres was published. It is recommended reading. 
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Figure 1. 
Interview photo with Maria da Conceição Tavares and the picture with Pinto and 
Furtado

advantage prevailed (Bielschowsky, 2000) This theory asserted that through trade, 
exchange, via productive specialization in sectors where economies have lower 
relative labour costs, countries could reduce or eliminate unequal income distribu-
tion and thus achieve greater productive and trade efficiency. 

However, Prebisch, analysing the reality of Latin America - as a member of the 
periphery - criticizes this theory, suggesting that the “slow and uneven” diffu-
sion of technical progress on an international scale gives rise to differences in the 
degrees of development of countries. Prebisch (1949) expresses it as follows:

The flaw in this assumption is that of generalizing from the particular. If by 
“the community” only the great industrial countries are meant, it is indeed 
true that the benefits of technical progress are gradually distributed among 
all social groups and classes. If, however, the concept of the community is 
extended to include the periphery of the world economy, a serious error is 
implicit in the generalization. The enormous benefits that derive from the 
increased productivity have not reached the periphery in a measure compa-
rable to that obtained by the peoples of the great industrial countries. Hence, 
the outstanding differences between the standards of living of the masses of 
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the former and the latter and the manifest discrepancies between their respec-
tive abilities to accumulate capital, since the margin of saving depends pri-
marily on increased productivity. (in ECLAC, 2016, p. 46)

The conclusion that there is a technological gap between central and peripheral 
countries is accompanied by the observation that this is closely related to produc-
tivity and the terms of trade. For Prebisch there is an uneven penetration of tech-
nical progress among sectors of the periphery, which generates within peripheral 
countries persistent differences in their productivities. Thus, given that technology 
only penetrates in the raw material exporting sectors and not in the other (under-
developed) sectors, dual systems are generated in the periphery, which hinder the 
industrialization process in the periphery. This is what he observed when analyz-
ing the evolution of world economy between 1876 and 1947: 

Speaking generally, technical progress seems to have been greater in indus-
try than in the primary production of peripheral countries, as was pointed out 
in a recent study on price relations (of The Board of Trade). Consequently, if 
prices had been reduced in proportion to increasing productivity, the reduc-
tion should have been less in the case of primary products than in that of man-
ufactures, so that as the disparity between productivities increased, the price 
relationship between the two should have shown a steady improvement in 
favour of the countries of the periphery. (Prebisch, 1949, in ECLAC, 2016, 
p. 51)

Prebisch demonstrates that the drop in the international prices of primary products 
is not accompanied by a similar dynamic in the prices of industrial products. This 
fact contradicts the traditional theory, which is unable to explain why the improve-
ment in industrial productivity does not translate into a reduction in the prices of 
industrial products.

Therefore, countries that have an external insertion based on the export of pri-
mary goods would find an obstacle to their growth, since the foreign exchange 
derived from exports loses relative to their purchasing power. This imbalance (to 
the periphery’s disadvantage) between the price relation of exports and imports, 
which ends up obstructing the growth and development potential of peripheral 
countries, is known as deterioration of the terms of trade. Prebisch, when ana-
lysing the evolution of the Argentine economy and dealing with the development 
problems of Latin American countries, concludes:

First: Prices have not fallen concomitantly with technical progress, since, 
while on the one hand, costs tended to decrease as a result of higher pro-
ductivity, on the other, the income of entrepreneurs and productive fac-
tors increased. When income increased more than productivity, prices rose 
instead of falling.
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Second: Had the rise in income, in the industrial centres and the periph-
ery, been proportionate to the increase in their respective productivity, the 
price relation between primary and manufactured products would have been 
the same as if prices had fallen in strict proportion to productivity. Given 
the higher productivity of industry, the price relation would have moved in 
favour of the primary products.

Third: Since, as we have seen, the ratio actually moved against primary prod-
ucts in the period between the 1870’s and the 1930’s, it is evident that in 
the centre the income of entrepreneurs and of productive factors increased 
relatively more than productivity, whereas in the periphery the increase in 
income was less than that in productivity.

In other words, while the centres kept the whole benefit of the techni-
cal development of their industries, the peripheral countries transferred to 
them a share of the fruits of their own technical progress. (Prebisch 1949, in 
ECLAC, 2016, p. 53)

The above excerpt challenges the traditional theory of international trade based 
on Ricardian comparative advantages and states that there is no “spillover effect” 
resulting from the technical progress of capitalist economies by means of pro-
ductive improvements and reduction of prices of industrial products. Moreover, 
if there is a spillover effect or transfer of the fruition of technical progress, it will 
be in the opposite direction, from the periphery to the centre, as expressed in the 
preceeding paragraph. These postulates confirm a relationship between economic 
growth and the external restriction generated by the asymmetry in income elas-
ticity of exports and imports in countries exporting raw materials and industrial 
products, which is also reflected in the relationship between central and periph-
eral countries.

The centre-periphery system is established based on the insertion of countries in 
the international division of labour in which those who were the first to enter 
the industrialization process, such as England, the European countries, the United 
States and Japan, present a dominion in terms of the creation and diffusion of tech-
nical progress. Technical progress that reaches the other countries, which remain 
inserted in the world economy through the primary economy (production of food 
and raw materials), in a “slow and uneven” manner. The former, countries consid-
ered to be large industrial centers because of their predominance in controlling the 
advances of technical progress and the improvement of productivity, are the cen-
tral countries. The latter, that vast set of countries that produce primary goods, 
supplies and food which are useful to the central economies, guarantee their food 
and industrial production at a lower cost, these are the peripheral economies. In 
this last group, clearly, were the Latin American countries, the focus of Prebisch’s 
diagnosis.

The key point is that this “slow and uneven” dissemination of technical progress 
between central and peripheral countries conditions so that such a relationship is 
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maintained over time. That is, as long as the peripheral countries remain inserted 
in the international division of labour, producing food, raw materials and commod-
ities and implementing in these sectors the advances in technical progress devel-
oped by the central countries, there will be an increase in productivity, an increase 
in production and a reduction in the prices of food, raw materials and commodities 
that will benefit the purchasing countries (central countries, large industrial cen-
ters). However, the rewards of the implementation of technical progress generated 
in the peripheral economies in terms of increased production and price reductions 
remain in the central countries and not in the peripheral economies.

Gurrieri summarizes that Prebisch considers that the centre-periphery system 
operated to satisfy the needs and interests of the industrial centres (where technical 
progress originated and was rapidly diffused); that the peripheral countries insert 
themselves in the system according to the extent that they can serve those inter-
ests and needs, supplying raw materials or food and receiving manufactured prod-
ucts and capital; and that this insertion (of the periphery) is insufficient to equalize 
the income level of the periphery with that of the centres. This insertion “imposes 
two negative features on the peripheral productive structure —structural heteroge-
neity and specialization— as a consequence of the slow and irregular12 penetration 
of technical progress.

Hence, three inequalities emerge between the centres and the peripheries. The 
first, in the position and function they occupy within the world system, the cen-
tre being the provider and the periphery the absorber of technical progress. The 
second, in their productive structures, with the centre having a diversified and 
homogeneous productive structure, while the periphery is specialized and hetero-
geneous. The third, in their average levels of productivity and income, being high 
in the centres and low in the peripheries13. (Gurrieri, 2011, p. 21)

Structural heterogeneity, understood as the vicious circle that creates and rein-
forces divergences between central and peripheral countries in productive struc-
ture, labor market structure, growth potential, per-capita income and wages, had 
already been present in the foundational writings of Prebisch and Furtado when 
the agrarian-exporting economies were analysed. However, Aníbal Pinto incorpo-
rates an analysis of internal heterogeneities in the regions of the countries and fol-
lowing the beginning of the industrialization process. Pinto begins based on the 
observation that the fruits of technical progress tend to be concentrated in only a 

12 Gurrieri characterizes as “irregular” the form of dissemination of technical progress in the 
peripheries, as similar to the denomination “uneven” which is the expression originally used 
by Prebisch, and resumed in Rodriguez (2006) and Cimoli and Porcile (2013). We will consider 
irregular as a synonym of uneven in this text.

13 For an in-depth and synthetic reading of the main concepts of Latin American Structuralism and 
its internal connections see “El Estructuralismo Latinoamericano” by Octavio Rodríguez, 2006. 
For a formalized understanding of this theoretical framework see Cimoli and Porcile “Tecnología, 
heterogeneidad y crecimiento: una caja de herramientas estructuralistas”, 2013.
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few sectors, both in terms of income distribution among social classes and in terms 
of distribution among sectors (strata) and among regions of the same country.

Thus, structural heterogeneity derives from the existence of a heterogeneous pro-
ductive structure, in which a few high productivity sectors (linked to the exploi-
tation of natural comparative advantages) coexist with many low productivity 
sectors (intensive in low-skill labour).

Additionally, after analysing the results of the impact of industrialization on the 
structural heterogeneity of the countries in the region, he strengthens his argument 
concerning the reproduction of the old structural heterogeneity that prevailed in 
the agrarian-export period. The central problem would derive from the existing 
difficulty in the industrial centres of the periphery to interact with the traditional 
obsolete sectors. “The main aspect is not that they are distinguished areas, but that 
the “irradiation” from the exporting locus to the “interior” [hinterland]14 is null or 
minimal. The first (the export complex) grows from and outward, while the second 
“vegetates” without other stimuli, except the “endogenous” ones. (Pinto, 1970, p. 
1). The main problem is that, from this perspective, industrialization would not 
eliminate structural heterogeneity, but only modify its shape15 . This point was 
central: although there was economic growth, the underdevelopment of the region 
would persist. This question led Pinto to inquire about new styles of development, 
with greater social justice and aimed at reducing structural heterogeneity.

Stagnation versus Dynamism: “Beyond Stagnation”
Maria da Conceição Tavares first contributed to the structuralist thought of CEPAL 
in 1964, with “The Growth and Decline of Import Substitution in Brazil”. In the 
article, she argues that industrialization would not solve per se the problem of 
scarcity of foreign exchange in the peripheral countries and in Brazil in particu-
lar, because the import substitution process, although it transformed the productive 
structure for some more qualified sectors, would fall into a balance of payments 
strangulation, since production for the internal market (inward) implied the 
demand for foreign capital goods, which ended up sustaining the inequality in the 
balance of payments, which is structural in the case of the countries of the region.

Prebisch, in the foundational documents, already expressed this concern, and 
affirmed that this situation would be maintained until the process of industrializa-
tion by import substitution was completed. However, Tavares’ formulation is pre-
cise in explaining that there was a particular substitution dynamic, specific to the 
countries of the region, due to the way they react to the successive balance of pay-
ments bottlenecks throughout this process. In other words, the import substitution 

14 Italics are from the original.
15 Similar results that industrialization only altered the problem, but did not solve dependence in the 

region were reached by the ECLAC scholars who developed the dependency theory in the 1960s 
and early 1970s. (Bielschowsky, 2000).
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process, which would progressively evolve from the easiest to install sectors (not 
very demanding in terms of technology, capital and scale) to the most sophisti-
cated and demanding sectors, would lead to a process of growth, labour absorption 
and consumption that would accompany the process and, therefore, would imply 
an alteration in the composition of imports, but not a reduction. (Bielschowsky, 
2000, p. 29). It is also worth noting that this process would not be harmful to the 
centre, since it would maintain a dynamic cycle of external demand and lower 
equilibrium prices.

Although this initial contribution was relevant, the text that placed her at the cen-
ter of the debate in CEPAL was “Beyond stagnation: a discussion on the nature of 
recent development in Brazil”. The text was developed at CEPAL’s own office in 
Chile, coauthored with José Serra and was presented at an international seminar in 
November 1970 and published in December 1971.

“Beyond stagnation” is central because it helped in formulating arguments to inter-
pret the possible “styles” of development in the countries of the region, CEPAL’s 
analytical axis in the 1970s. It is also central because it attacks on solid ground 
the stagnationist theses that spread during the 1960s regarding the exhaustion of 
the substitute model in the region, in particular Celso Furtado’s thesis published in 
1969 on “Development and stagnation in Latin America: a structuralist approach”.

The thesis “Beyond stagnation” analyses and interprets the process of crisis and 
recovery of the Brazilian economy in the mid-1960s and, based on this, evidences 
that there are particular aspects of the Brazilian economic development style, from 
which derive specific ways of functioning of a capitalist economy in which there 
occur: processes of expansion, diffusion and incorporation of technical progress 
and, simultaneously, economic reconcentration. (Tavares & Serra, 1971, pp. 591-
592). That is, for Tavares and Serra (1971):

In the Brazilian case, in particular, despite the fact that the economy has 
developed in an extremely unequal way, deepening a set of differences 
related to consumption and productivity, it has been possible to establish a 
scheme that allows the generation of internal sources of stimulus and expan-
sion, which confers dynamism to the system. In this sense, it can be said 
that while Brazilian capitalism develops in a satisfactory way, the nation, the 
majority of the population, remains in conditions of great economic depriva-
tion, and this, to a large extent, due to the dynamism of the system, or even to 
the type of dynamism that animates it. (p. 593)

Therefore, the Brazilian economy is a particular and possible case in Latin Amer-
ica in which a period of economic dynamism occurs, with high rates of economic 
growth and high investment that characterizes the import substituting advance in 
more sophisticated sectors, but with great social injustices, that for the authors 
(Tavares and Serra) were generated by wage compression.
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The main difference between Furtado (stagnationism) and Tavares and Serra (con-
centrating “perverse” dynamism) concerns the perception of the crisis of the early 
1960s in Brazil. While Furtado links economic stagnation to the loss of dyna-
mism in the industrialization process supported by import substitution and there-
fore is concerned with the evolution and behaviour of the demand structure, which 
is dependent, in its turn, on income distribution. Tavares and Serra consider that 
the crisis that accompanies the exhaustion of the substitution process represents 
for some countries, among which Brazil is included, a transition situation to a new 
scheme of capitalist development. This new scheme could present “dynamic char-
acteristics and at the same time reinforce some aspects of the substitutive growth 
“model” in its more advanced stages, such as social exclusion, space concentration 
and the stalling of certain economic subsectors in terms of productivity levels” 
(Tavares & Serra, 1971 p. 592). Additionally, it is possible to argue that Furta-
do’s analysis is based on the idea that there would be a low product/capital ratio 
due to the substitutive process, which would discourage investment and contrib-
ute to maintaining the economy’s stagnation. However, Tavares and Serra con-
sider that the product/capital ratio is a result of the productive process and that the 
relevant variable to encourage investment is the surplus value rate (or the rate of 
exploitation).

Finally, it is important to note that in Ricardo Bielschowsky’s presentation of the 
text “Beyond Stagnation”, he sets forth that the article was written “at the CEPAL 
headquarters in Chile under the direct influence of her master Aníbal Pinto, who 
in his already influential thesis of structural heterogeneity, had helped to pave the 
way for the idea”. (Bieschowsky, 2000, p. 49). As we have previously outlined, 
the idea of structural heterogeneity perfected by Pinto, made it possible to under-
stand the coexistence of a process of import substituting industrialization with-
out improving the structural heterogeneity of the economies of the region. Pinto 
in 1976 would write one of the fundamental texts on “styles” of development of 
ECLAC thought in “Notes on styles of development in Latin America”.

FINAL REFLECTIONS ON THE INTERVIEW
The dialogue with Maria da Conceição Tavares was a transforming and provoca-
tive experience. Because of the knowledge she shared, because of her long-term 
vision, because she defined in a few words what is still the main obstacle to the 
development of the Latin American region: the terrible distribution of wealth and 
property. And for realizing that the structural reforms historically suggested by 
ECLAC are still necessary: agrarian, property, financial, tax, educational, and 
technological reforms, as well as those that reduce the structural heterogeneity of 
the countries in the region.
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Although the above suggests a certain thematic similarity to the problem of Latin 
American underdevelopment over the decades, the perception of gender issues 
seems to have had a more notable evolution and this shows a generational shift that 
is expressed in the interview.

One of the main contradictions that emerged during the interview was that when 
asked about the gender issue Maria da Conceição replied that she never felt belit-
tled, because as she was “aggressive” (an expression she used several times 
throughout the interview) everyone respected her.

The perception that Maria da Conceição had of herself and of the economists that 
were her contemporaries seemed to have a negative gender connotation - speak-
ing in a subtle way, let’s remember the expression: “to be heard a woman has to 
be aggressive”. Or another response, when she argues that her proximity to Aníbal 
Pinto kept her protected, from which it can be inferred that, with a reference man 
in the professional ambit, it is more difficult to be attacked. 

Regarding the use of the adjective “aggressive” I want to make clear the delimi-
tation that was given to the concept, to avoid any misinterpretation. The Houaiss 
dictionary of synonyms and antonyms gives three meanings for aggressive, that 
of “combative”, “provocative” and “violent”. Clearly, Maria da Conceição called 
herself aggressive in the sense of “combative” and “provocative” when present-
ing and defending her ideas in favour of making Brazil a more developed and just 
country. It is underscored that at no time did she refer to aggressive as violent.

Hence, it is possible to state that Tavares’ answer clearly exposes a gender issue 
and her role or her search for a way to relate in a historically male environment. A 
generational aspect of the gender issue also emerges from the interview, since she 
does not see it as a gender issue, but as a “condition” for any woman of her time.

Tavares’ lack of perception regarding the treatment she received for being a woman 
is also evident in a part of the interview, which was not presented in this article, 
when she is questioned about why she never occupied a relevant position in the 
executive branch (Ministry of Finance, Ministry of Planning, National Bank of 
Economic and Social Development, Central Bank, Institute of Applied Economic 
Research). Although she expresses that she has never felt a difference in treatment, 
it is striking that most men of her intellectual greatness, including many who were 
her students, have reached these positions.

Lastly, it is important to highlight the value of using this type of source in eco-
nomic science. Oral history records rescue some spontaneous nuances that are 
very difficult to capture in another type of written record, in which there is more 
time to reflect, but also to construct more standardized answers or that adhere to a 
more logical approach. 
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Figure 2. 
Interview photo with Maria da Conceição Tavares
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for the persistence of socioeconomic barriers, including discrimination and atti-
tudes of self-isolation, which block minorities from advancing in academia and 
professional areas. I discuss some of the advances in economics that address the 
discrimination problem and some models that try to explain its existence. I present 
ways in which each member of the economics community could help to alleviate 
the underrepresentation of minorities in the field and relate some of the possi-
ble effects of this problem to non-U.S. institutions that teach economics. Finally, 
I discuss why addressing underrepresentation and discrimination in economics 
is important.

Keywords: Discrimination; minority representation; post-secondary education; 
socioeconomical barriers; race economics.
JEL: A23, I210, I240, J150, J710.

Castellanos Rodríguez, L. E. (2021). Diversificando la profesión de economía: 
el largo camino para superar la discriminación y subrepresentación de hispa-
nos y afroamericanos. Un análisis para los Estados Unidos entre 1995-2019. 
Cuadernos de Economía, 40(84), 875-897.

Este artículo analiza la dinámica relacionada con la representación de afroameri-
canos e hispanos en todos los niveles de formación en Economía dentro de las ins-
tituciones de educación superior de Estados Unidos entre 1995 y 2019. Se muestra 
que hay una subrepresentación de hispanos y afroamericanos en la profesión y se 
evalúan algunas de las posibles razones de la persistencia de barreras socioeconó-
micas, como la discriminación y las actitudes de autoaislamiento, que bloquean 
el avance académico y profesional de estas minorías. Se discuten algunos de los 
avances en Economía para abordar el problema y algunos modelos que intentan 
explicar su existencia. Se exponen algunas de las formas en que cada uno de noso-
tros podría ayudar a aliviar la subrepresentación de las minorías en el campo y se 
identifican algunos de los posibles efectos de esta problemática sobre los departa-
mentos de Economía no estadounidenses. Finalmente, se discute por qué es impor-
tante abordar la subrepresentación y la discriminación en la Economía.
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We find ourselves, as so often happens in these ugly police cases, having to prove 
that acts of discrimination are exactly that – discrimination.

-Bill Spriggs (2020)

INTRODUCTION
In June 2020 —in the middle of the Black Lives Matters (BLM) Movement— the 
American Economic Association (AEA) issued a statement claiming that racism 
and discrimination are in force in the United States, and that “its impact on the 
profession and economic discipline is only beginning to be understood” (Amer-
ican Economic Association, 2020, para. 3). Likewise, economists such as Bill 
Spriggs (2020) and Lisa Cook (Cook & Opoku-Agyeman, 2019; Cook & Gerson, 
2019) have joined the voices that point out that this problem is systemic and that 
it should not continue to be invisible. With an open letter, Spriggs signalled that 
many economists have remained silent after witnessing evident acts of discrimina-
tion against minorities in U.S. departments of economics, even though they claim 
to be in favour of a more inclusive discipline (Spriggs, 2020). In the same vein, 
Lisa Cook has denounced in multiple interviews and journal articles that there are 
major hurdles for African American —and especially for female African Ameri-
cans— who want to study economics or pursue an applied or academic career in 
the field (Cook & Opoku-Agyeman, 2019; Cook & Gerson, 2019).

In contrast, renowned economists such as Harald Uhling,1 who is currently co-edi-
tor of the Journal of Political Economy and Professor at the University of Chicago, 
have criticized the growing importance of the Black Lives Matter (BLM) move-
ment. Larry Kudlow, who served as director of the White House National Eco-
nomic Council, took a strong position on the debate, asserting that he “does not 
believe that systematic racism exists in the United States” (Casselman & Tanker-
sley, 2020, para. 4). These declarations do not mention the economics profession 
explicitly, but are probably a good reflection of the way some economists dispar-
age the debate about discrimination in the field. For example, in the final AEA Pro-
fessional Climate Survey report, most of those surveyed considered that there are 
discrimination problems in economics, but a smaller group believed that the cli-
mate in the profession is good and unproblematic (Allgood et al., 2019). A few 
white and, interestingly, Asian economists voiced opposition to initiatives such as 
special scholarships and programmes made to incentivize minorities to pursue a 
career in economics: they consider that these efforts have negative consequences 
for other groups of students who want to be part of the field, as they cannot access 
these benefits because of their race (Allgood et al., 2019).

1 He was temporarily placed on leave as an editor at the Journal of Political Economy “pending a 
determination of the Board as to whether it would be appropriate for him to continue given recent 
accusations of discriminatory conduct in a university classroom setting.” He has been reinstated 
after it was found that “there is not a basis for a further disciplinary proceeding” (The University 
of Chicago, 2020).
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In this context, I analyse the Integrated Postsecondary Education Data System 
(IPEDS) to evaluate if the data allows inferring the existence of systematic dis-
crimination against Hispanic and African American people at U.S. universities, 
and (particularly in economics departments). According to the Committee on 
the Status of Minority Groups in the Economics Profession (CSMGEP), since 
the IPEDS is conducted by the National Center for Education Statistics (NCES), 
data have revealed that the proportion of Hispanic and African American students 
within the U.S. postsecondary education system is below its relative weight in 
the total population (CSMGEP, 2019b). In this document, I show that this trend 
has continued and that it may indicate the persistence of social, cultural, and eco-
nomic obstacles. Those obstacles probably hinder access to careers in economics 
or obstruct the link to labour markets associated with the economics discipline for 
non-white people (Goldsmith et al., 2007).

I am aware that there is a large amount of research about discrimination in eco-
nomics in the U.S. concerning not only African Americans and Hispanics but also 
the situation for women and other underrepresented minorities. Those analyses go 
beyond the objective of this paper; nevertheless, I recognise they are very impor-
tant, and the discussion would be incomplete without them. Hopefully, this investi-
gation will be another small contribution to a universe of new analyses attempting 
to draw attention to the importance of inclusion and diversification into the eco-
nomics profession. 

However, an issue I do discuss is how the centralization of the discipline in the 
U.S. has led to some contempt for professionals trained outside the main educa-
tional centres in that country. Economics mostly appears as a standardized dis-
cipline with a clear centre in the U.S., which serves as a reference for practice, 
research, and methods for economists around the world. Many economics depart-
ments in regions such as Latin America use similar processes for job applications, 
giving tenure, or publishing an article as those followed by U.S. institutions. Con-
sequently, it is probable that many of the obstacles to access the economics pro-
fession in Latin America are similar to those in the U.S.: minority groups in Latin 
America might be going through processes comparable to those described by Afri-
can American and Hispanic students in the U.S. This might also indicate that more 
research on the topic is necessary if we were to understand the specificities of the 
experience and trajectories of minority economists in the Global South and how 
their professional development in the field may be dependent on factors including 
networks or nepotism.

I draw attention to the importance of using new approaches in the research about 
discrimination in economics in Latin America, which to my knowledge, are very 
scarce. Encouraging the study of this topic could open the door to further dis-
cussion in Latin American economics departments about underrepresentation of 
minorities and make the exchange of ideas between economists formed in the U.S. 
and in Latin America more feasible.
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In the first part of this paper, I analyse the IPEDS data about the representation of 
African Americans and Hispanics in economics and provide some stylized facts. 
In the second section, I relate my findings to the existing literature and examine 
the consequences of the existence of racial discrimination in economics. In the 
third section, I discuss some of the advances that have been made in economics to 
address the problem and some of the models that try to explain why it exists. In the 
fourth section, I present some ways in which each member of the economics com-
munity could help to alleviate the underrepresentation of minorities in the field. 
In the fifth section, I relate some of the possible effects of this problem over the 
peripheral institutions that teach economics, such as universities in Latin America. 
Finally, I discuss why addressing underrepresentation and discrimination in eco-
nomics is important and present some conclusions.

THE IPEDS DATA AND SOME STYLIZED FACTS
The change in the representation of Hispanic and African Americans within eco-
nomics was assessed by the construction of an integrated database including infor-
mation from 1995 to 2019, and the information was taken from the IPEDS (NCES, 
2020), as carried out by CSMGEP until 2017 (CSMGEP, 2019a). All the degree-
granting institutions participated in the survey,2 although students who were not 
permanent residents in the U.S. were excluded. Some data used for the compara-
tive analysis is presented from 2003 onwards due to IPEDS availability. The cate-
gorization is based on the analysis of inscription forms in which each student can 
categorize himself or herself as “white, black or African origin, Indigenous Origin, 
Asian Origin, or some other race” and indicate if he or she is from a “Hispanic, 
Latino, or Spanish origin” (U.S. Census Bureau, 2019).

Figure 1 shows all the degrees awarded to Hispanics and African Americans 
according to IPEDS data between 2003 and 2019. Hispanics have significantly 
increased their representation in all higher education programmes since 2003, 
increasing from 8% to 15.24% in 2019. African Americans reached a peak num-
ber of graduates in 2012 with 12.14%, but since then their participation stalled and 
even decreased to 11.16% in 2019.

The proportion of African Americans and Hispanics within the U.S. population 
was estimated at 12.8%3 and 18.45%,4 respectively, in 2019 (U.S. Census Bureau, 
2020). In contrast, the participation of these groups was 9.40% and 13.64% at 

2 For additional information about the institutions included in the study visit: https://www.newyor-
kfed.org/data-and-statistics/data-visualization/diversity-in-economics - interactive/tables Federal 
Reserve Bank of New York (newyorkfed.org). This table includes the number of students in dif-
ferent demographic groups that major in economics (Federal Reserve Bank of New York, n.d.). 

3 According to Black Demographics, it is estimated that the proportion of African Americans with-
in the total population will continue increasing and will reach 13.4% in 2020 (Black Demograph-
ics, 2020).

4 The U.S. Hispanic population reached a record of 60.6 million in 2019. “Between 2010 and 2019, 
the Latino share of the total U.S. population increased from 16% to 18%. Latinos accounted for 

https://www.newyorkfed.org/data-and-statistics/data-visualization/diversity-in-economics#interactive/tables
https://www.newyorkfed.org/data-and-statistics/data-visualization/diversity-in-economics#interactive/tables
newyorkfed.org
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undergraduate level. At master’s level, the proportion was 10.38% for African 
Americans and 8.81% for Hispanics. For PhDs, the participation of both groups 
has been increasing, but it remains low, at 8.38% and 5.44%, respectively.

Figure 1. 
Degrees Awarded to African Americans and Hispanics in All Subjects Between 
2003 and 2019 
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Source: Own elaboration with data taken from The IPEDS (NCES, 2020).

The participation of Hispanics in undergraduate degrees doubled between 2002 
and 2019. However, their underrepresentation in graduate schools would indicate 
that —even though some of the barriers that limit their entry to higher education 
in the U.S. have gradually been mitigated— the changes are so recent that they are 
not significantly reflected at the masters and doctoral levels.

Figure 2 shows the dynamics of undergraduate degrees awarded to Hispanics and 
African Americans in economics and all subjects between 1995 and 2019. The 
participation of both groups in undergraduate degrees in economics is below the 
all-subjects proportion. Although Hispanics follow a very similar trend to that of 
the total and reached 11.53% in 2019, the outlook is concerning for African Amer-
icans. Their representation among economics graduates at the bachelor’s level 
has fallen since 1995 and remained at around 5% since 2009. These facts may 
reflect the hardening of hurdles and obstacles they must face to aspire to a career 
in economics.

about half (52%) of all US population growth over this period. They are the country’s second-
largest racial or ethnic group, behind white non-Hispanics” (Noe-Bustamante et al., 2020).
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Figure 2.
Degrees Awarded to African Americans and Hispanics in Economics BA Between 
1995 and 2019 
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Source: Own elaboration with data taken from The IPEDS (NCES, 2020). 

Figure 3.
MA Degrees Awarded to African Americans and Hispanics in Economics Between 
1995 and 2019
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Source: Own elaboration with data taken from The IPEDS (NCES, 2020). 
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Figure 3 presents the historical proportion of African American and Hispanic 
master’s graduates in economics and all subjects. At the master’s level, the gen-
eral participation of African Americans is higher, but there was a decline from 
2012, reaching a low of 10.38% in 2019. Although their participation in econom-
ics master’s programmes peaked at 7.09% in 2018, the behaviour of the variable 
has been erratic and does not seem to reflect a growing trend. In contrast, Hispan-
ics reached a maximum participation of 8.81% in all masters, but the variable is 
growing steadily. Additionally, their participation in economics master’s programs 
has been higher than for the average master’s degree since 2011, but it is still well 
below their share of the U.S. population.

The total participation of African Americans and Hispanics in doctoral pro-
grammes has increased since 2002. However, as shown in figure 4, the representa-
tion of African Americans in economics Ph.D. programs was low and very volatile 
in the same period. For Hispanics, representation in economics Ph.D. programs 
has also been variable, but there has been a better performance when compared to 
the representation of African Americans. As I will address later in this paper, the 
low proportion of minorities in Ph.D. programmes could be attributed to two main 
factors. The first is the probable existence of obstacles that hinder access to higher 
levels of education for African Americans and Hispanics (Allgood et al., 2019). 
The second is the existence of a collective imaginary that makes minorities believe 
that a Ph.D. in economics will not significantly improve their employment per-
spectives in the field (Goldsmith et al., 2004). 

Figure 4.
PhDs Awarded to African Americans and Hispanics in Economics Between 1995 
and 2019.
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Source: Own elaboration with data taken from The IPEDS (NCES, 2020).
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Table 1 shows the representation of African Americans and Hispanics in the depart-
ments of economics for the 2018-2019 academic year. In most cases, faculty mem-
bers who identified themselves with any of these racial groups did not represent more 
than 5% of the total at a given degree level or type of association with the educational 
institution. The presence of Hispanic or African American professors in economics 
departments is far below their proportion in the U.S. population, which, in turn, makes 
it difficult to adequately study and address the specific problems that affect these com-
munities. The AEA reports that “only 3% of the profession identifies as Black (…) 
and almost half (47%) of Black respondents reported experiences of discrimination in 
economics” (American Economic Association, 2020, par. 3), contrasted with 16% 
of Hispanics who report experiencing discrimination or unfair treatment. 

Table 1.
African American and Hispanic Professors in Economics Faculties for Academic 
Year 2018-2019 

Level Full Prof.
Associate 

Prof.
Assistant 

Prof.
Other

Total Full 
Time

Total Part. 
Time

African American

BA. 2.30% 3.30% 3.50% 4.80% 3.00% 2.50%

MA. 3.20% 3.80% 2.40% 3.10% 3.10% 2.30%

PhD. 1.70% 2.40% 1.80% 4.90% 2.00% 4.10%

Total 2.00% 2.90% 2.50% 4.50% 2.40% 3.20%

Hispanic

BA. 2.10% 4.00% 3.90% 4.80% 3.00% 1.60%

MA. 2.70% 4.60% 5.60% 9.40% 4.20% 3.90%

PhD. 4.80% 7.30% 7.40% 3.70% 6.20% 1.40%

Total 3.80% 5.70% 5.90% 5.10% 4.90% 1.90%

Source: Own elaboration with data taken from CSMGEP (2019).

EXCLUSION AND PSYCHOLOGICAL BARRIERS
It cannot be denied that the participation of African Americans and Hispanics in 
the economic discipline is greater than half a century ago, and even 20 years ago. 
Incentives to integrate these populations into the community have increased, and 
many institutions have become aware of the underrepresentation problem. For 
example, the AEA5 and the American Society of Hispanic Economists (ASHE)6 

5 The AEA established the Committee on the Status of Minority Groups in the Economics Profes-
sion (CSMGEP) in 1968 to address disparities in the profession (American Economic Associa-
tion, 2020).

6 ASHE is a “professional association of economists who are concerned with the underrepresenta-
tion of Hispanic Americans in the economics profession” (Sharpe et al., 2018).
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have implemented a series of courses such as The Summer Training Program, The 
Mentoring Program, and The Summer Fellows Program, which focus on encourag-
ing minority representation in economics (CSMGEP, 2019b). The Summer Train-
ing Program is meant to prepare undergraduate students from underrepresented 
minorities for Ph.D. programmes in economics: it runs for about 7 to 8 weeks and 
undergraduates take classes in maths, microeconomic theory, econometrics, and 
writing research papers (American Economic Association, 2021). The Mentoring 
Program matches underrepresented minority graduate students with Ph.D. econ-
omists for one-on-one mentoring. The Economics Fellows Program places junior 
professors and graduate students in research communities of government organi-
zations, and they are allowed to work on their own research projects (Bayer et al., 
2020).

There are other important recent developments in this matter, as the establishment 
of the AEA’s Code of Professional Conduct, Committee on Equity, Diversity, and 
Professional Conduct, Policy on Harassment and Discrimination, and Task Force 
on Best Practices, which signals an increase in the awareness of the problem in 
terms of obstacles on the demand side (Bayer et al., 2020). Besides, in April 2018, 
the AEA established a new standing Committee on Equity, Diversity, and Pro-
fessional Conduct (CEDPC) (American Economic Association, 2018). The code 
states that the goal is to “create a professional environment with equal opportu-
nity and fair treatment for all economists.” CEDPC aims to implement initiatives 
to address the professional climate in economics, including those recommended 
in the final report of the AEA Professional Climate Survey. I agree with Bayer 
et al. (2020) that those steps alone are necessary and welcome, but they are not 
sufficient.

Discrimination against minorities persists in more subtle ways than it did in the 
past. However, it still has significant effects on the quality of life of minorities, 
their ability to exercise civil and political rights, and, consequently, their abil-
ity to pursue a career in economics. Hamilton (2017) found evidence that rhetoric 
emphasizing that “hard work, individual agency, and personal responsibility are 
enough to close the job gaps” (p. 5) has had a disheartening effect: the pressure 
on socially stigmatized groups to achieve their goals imposes physical and psy-
chological costs on their health. “They are required to exert considerable energy 
on a daily basis to cope with conditions of high anxiety or uncertainty” (Hamil-
ton, 2017, p. 14). In consequence, the individuals belonging to these groups tend 
to have worse health than an average white individual with the same income or 
degree of professional achievement, and it is probably even worse in severely hier-
archical professions such as economics. 

Many African Americans have done everything society has asked of them, but they 
have rarely reached the top of their careers’ leading institutions. Goldsmith et al. 
(2007) explain that these populations sometimes change their job or field of pref-
erence to avoid the psychological discomfort produced by participating in hos-
tile work and educational environments in which they feel discriminated against. 
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Exclusion can generate cognitive dissonances, which leads to internalizing the 
belief that they have negative or inferior characteristics, which are attributed to 
them from the dominant circles of society (Aronson et al., 1998). In econom-
ics, not only do minorities find it difficult to access the academic and work envi-
ronments, but their classification as “different” individuals has induced many of 
them to change their aspirations, habits, and objectives (Allgood et al., 2019). Of 
the Hispanic, African American, and Native American respondents to the Amer-
ican Economic Association Climate Survey in 2018–2019, 28% reported having 
been discriminated against or treated unfairly based on ethnicity or race by some-
one in the field of economics (Allgood et al., 2019). Many others reported starting 
a career in economics, but then having dropped out, or said they were unsatisfied 
in their current position for the same reasons (Allgood et al., 2019).7 

Research shows that “performance in academic contexts can be harmed by the 
awareness that one’s behaviour might be viewed through the lens of racial stereo-
types” (Steele & Aronson, 1995). For example, Allgood et al. (2019) found that 
among Hispanics there was a greater tendency to decide to not present an idea, 
view, or question at school or place of work (6% gap with respect to the other 
groups). Among African Americans, the tendency was not to attend a social event 
or take a particular job: “32% of Black respondents report not having applied for 
or taken a particular employment position to avoid harassment, discrimination, 
or unfair treatment, compared to 15% of non-Black respondents; 41% of Black 
respondents report not having attended social events, compared to 25% of non-
Black respondents” (Allgood et al., 2019, p. 17).

Additionally, 26% of African American and 24% of Hispanic respondents reported 
having suffered personal experiences of unfair treatment in promotion decisions in 
academia compared to 15% of white respondents, and there was a frequent refer-
ence to elitism in economics: There is a sense that the NBER, the AEA, and the top 
journals are controlled by economists from the top institutions. There is evidence 
that the obstacles for Hispanics and African Americans to access and success in 
the economics discipline go beyond the institutional structure and have become 
embedded in the imagination not only of the discriminators but also in the minds 
of many of those who are discriminated against.

IS THE GLASS HALF EMPTY OR HALF FULL?
There are many encouraging facts concerning actions against racial discrimination 
in the U.S. Every year, more and more white young men and women support and 
are galvanized by racial equality movements such as BLM, e.g., in several histor-
ically “white cities”, more posters were supporting the movement than there were 

7 In response to the question of whether they had been discriminated against, there was a 4% dif-
ference between Hispanic and non-Hispanic respondents and a 15% difference between African 
American and non-African Americans respondents.
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African American residents (The Economist, 2020). Hispanics are making their 
way into the American workforce and academic field. The trend seems to indicate 
that the growth in their representation in the study of economics is proportional to 
their increasing share in the population. However, both groups are still underrepre-
sented in all areas of the economics profession. The stagnation of the proportion of 
African American graduates in economics is worrying, given that their represen-
tation in the population is expected to continue growing and reach 13.4% in 2020 
(U.S. Census Bureau, 2020).

As shown in section two, many public and private agents try to provide support to 
these groups that are discriminated against. However, more times than expected, 
these efforts end up re-victimizing them. Many programs and models have tended 
to focus on minority male youths’ motivations and behaviours, rather than address-
ing the labour market conditions that they confront, which is consistent with the 
economic orthodoxy of market primacy in distribution and allocation (Aja et al., 
2014). A common —well-founded— criticism of research on the economics of 
race is that it is largely based on trying to model the behaviour of minority com-
munities, rather than describing structural racism as an explanation for differences 
in outcomes between racial and ethnic groups (Darity et al., 2015).

Most theories in economics about discrimination can be classified into two cate-
gories: statistical and taste-based discrimination models. In Becker’s taste-based 
discrimination models, some individuals act as if they were willing to pay some-
thing or assume a non-monetary cost, either to be associated with a certain group 
of people rather than others or to avoid transactions with persons belonging to the 
group that is being discriminated against (Becker, 1971, p. 14). In statistical dis-
crimination models, discrimination takes place because of the stereotypes based 
on group membership, which is a result of the lack of information to make deci-
sions. In these models, economic agents attempt to assess certain abilities or char-
acteristics of persons based on limited information (Phelps, 1972). In other words, 
employers, professors, editors, or student groups are supposed to try to predict the 
possible behaviour —or another unobservable characteristic— of a person using 
an observable signal as their race or skin colour (Arrow, 1971).

In the 1970s, many economists criticized Becker’s model. Arrow signalled that 
perfect competition would drive discriminatory agents “out of the market”, argu-
ing that the model predicted the elimination of the phenomenon it was created 
to explain (Arrow, 1998). In Becker’s 1957 taste-based discrimination model, if 
enough non-discriminating employers or jobs exist then discrimination would not 
persist in the job market and discriminated workers would not work for discrim-
inating employers, so there would be segregation (Autor, 2003, p. 4). Moreover, 
other extensions of this model show that customer discrimination could persist in 
equilibrium because customers could be willing to pay higher prices for goods that 
would allow them not to interact with those who they discriminate against (Autor, 
2003, p. 6). This is a troublesome result that shows discrimination and segregation 
are compatible with competitive equilibria or that, contrary to evidence, market 
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competition would solve the problem by itself. In consequence, statistical discrim-
ination models became the new standard in economics literature about discrimina-
tion (Guryan & Charles, 2013). 

Nevertheless, those models struggle to explain several real situations. For exam-
ple, “the added credentials should lead to a larger update for African-Americans 
and hence greater returns to skills for that group” (Bertrand & Mullainathan, 2004, 
p. 1010), which has been largely contradicted by several empirical experiments 
(Bertrand et al., 2005). A second type of statistical discrimination model indicates 
that the discriminators believe that the same observable characteristic is more pre-
cise for white men than for African Americans or other minorities (Guryan & 
Charles, 2013), and consequently, these populations receive fewer attributions —
in multiple dimensions— in exchange for observable skills because people pay 
less importance to those skills (Guryan & Charles, 2013).

In 1998, Arrow claimed that there is enough evidence that marked-based theories 
are inadequate to explain the motivations and effects of racial discrimination on 
the economic system and proposed paying more attention to models that include 
social segregation through network referrals. In this case, there is no cost of dis-
crimination for the discriminator; instead, they receive social rewards (Arrow, 
1998). In an attempt to address this liability, Akerlof and Kranton (2000) incorpo-
rated identity into a model of behaviour and tried to identify how individuals’ iden-
tities can influence economic outcomes. They argue that the focus on identity is 
prominent in psychology and that economists should consider it as an argument in 
utility functions. Concerning Professional and Graduate Schools, they claim that 
programmes are meant to mould students’ behaviour through a change in iden-
tity, which is revealed when “a title is added to a graduate’s name, suggesting the 
change in person” (Akerlof & Kranton, 2000). The researchers explain that the 
sense of self is associated with specific social categories and the idea of how these 
categories should behave, so the identity affects the payoffs from each person’s 
actions and the actions of others (Akerlof & Kranton, 2000). As a result, behav-
ioural prescriptions can be altered, affecting preferences based on identity relating 
to multiple aspects of each person’s life, including their desire to enter a career in 
economics or the way they treat their fellow economists who belong to a minority.

Finally, another alternative is the Implicit Discrimination model, which is cur-
rently largely accepted and has been studied over the last two decades. Theory on 
implicit discrimination signals that the differential treatment of some minorities 
by the dominant groups —or even themselves— is not always intentional and can 
be outside the range of the things they perceive. That is, they make “unconscious 
mental associations between a target and a given attribute” (Bertrand et al., 2005).

These theoretical approaches in mainstream economics have allowed discrimi-
nation and segregation to be studied and better understood, especially in the job 
market. However, to my knowledge, little has been done to use these models to 
approach discriminatory practices in economics, including those reported in the 
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AEA Professional Climate Survey (Allgood et al., 2019). It is as if economists 
focus on behaviours and phenomena they do not seem to extend to their own prac-
tices and scholarly community. Although tackling discriminatory practices within 
the profession has received attention, especially in the U.S., this is still an under-
studied dimension of the economics profession. Evidence has been gathered and 
statements have been issued. The AEA —as one of the main governing bodies of 
the profession worldwide— has expressed concern and the will to avoid and con-
demn discriminatory practices, but this has not been followed by a systematic 
study on taste-based or statistical discrimination in economics and the effects this 
type of behaviour may have on the interaction between economists themselves. 

Explicitly discriminatory behaviour may occur less than in the past, but it does not 
mean it no longer exists (Bayer & Rouse, 2016). Nevertheless, researchers have 
studied implicit bias since the mid-90s because it has been useful to identify ways 
in which we can address the problem, despite not providing an exact quantification 
of the magnitude and effects of discrimination. Research suggests that interactions 
at all stages of the academic pipeline are influenced by implicit bias, including 
admission, promotion, and other formal decisions (Bayer & Rouse, 2016). The 
same operates for informal interactions, such as responding to questions and ideas 
of colleagues or advising students (Bayer & Rouse, 2016). For example, Milkman 
et al. (2015) conducted a study across 259 U.S. universities in which 6500 pro-
fessors in 89 disciplines received an email from a fictional student, asking for a 
10-minute meeting to talk about research opportunities before applying to a doc-
toral program. “The student’s name was randomly assigned to signal gender and 
race” (Bayer & Rouse, 2016), but the messages were identical. In almost all disci-
plines, faculty ignored the emails from minorities and women at higher rates than 
requests from white males, with large statistically significant discriminatory gaps. 
In the social sciences, which pools economics with 18 other disciplines, 75% of 
white males received an answer, compared with 68% of women and minorities.

Implicit and explicit bias models have been a useful tool in trying to explain many 
of the “hurts” minority students of economics have denounced during the enrol-
ment, pre-application, or selection processes (Bayer et al., 2020). In the AEA Cli-
mate Survey, many respondents expressed feeling unheard in seminars, classes, 
and conversations or said their scholarship was disesteemed in most of the impor-
tant journals (Allgood et al., 2019). One of the respondents wrote: “The econom-
ics profession is brutal. Colleagues and students can be disrespectful, have implicit 
biases, and [do] not understand the stress that being a minority economist entails. 
My senior colleagues also didn’t help me with my tenure process, and they didn’t 
help me when stressful situations arose” (Bayer et al., 2020, p. 199). The results 
of the same survey indicate that African American responders and women —espe-
cially African American women— are more likely to have experienced discrim-
ination within economics and to have taken actions such as leaving a job or job 
opportunity to avoid unjust treatment (Bayer et al., 2020).
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Allgood et al. (2019) describe economics as endogenous to whoever is practic-
ing it: “the papers that are published in the most prominent journals, the individu-
als who are tenured at the most prestigious institutions, and the policy options that 
are developed and implemented all plausibly depend on the identity and charac-
teristics of those who are driving each of these actions” (Bayer & Wilcox, 2019, 
p. 307). In consequence, the question should not be if there is still racism and dis-
crimination but how we can help to address this problem and make it visible to 
find effective solutions.

HOW CAN WE HELP? 
Moved by concern about the low diversity entailing further homogenization of the 
field (Fourcade et al., 2015), Bayer et al. (2020) conducted 75 surveys and inter-
views with Black, Hispanic, and Native American economists to find out “what 
helps and hurts minority group members to succeed in economics” (Bayer et al. 
2020, p. 194). Based on these testimonies, the authors analysed a set of recommen-
dations that do not seem difficult to follow but that would need institutional incen-
tives to be largely implemented. The interviewees’ recommendations included 
making bias and hostile climates visible and unacceptable and providing more 
information and mentoring for minority groups, as well as establishing more effec-
tive communication channels to make their voices heard.

These recommendations tackle the three main hurdles mentioned by respondents 
in the AEA Climate Survey to their careers in economics: the lack of mentoring, 
the lack of adequate information, and the existence of implicit bias. Besides, there 
were recurrent allusions to elitism, institutional inaction about discrimination, a 
lack of listening by colleagues or professors, and the field’s lack of openness to 
new questions and methods (Allgood et al., 2019).

Bayer et al. (2020) propose focusing efforts on three main areas to increase the rep-
resentation of minorities in economics: inform, mentor, and welcome. Informing 
students about programmes that help them transit from a BA to an economics Ph.D. 
could have a big impact, as noted by one individual surveyed: “I did not know this 
A[E]A [Summer] Program existed at all. No one ever mentioned its existence to 
me… [H]aving this be known to all economists would be very beneficial so that they 
can then just tell their students” (Allgood et al., 2019). In an experiment involving 
2710 students from nine U.S. colleges, Bayer et al. (2019) showed that just email-
ing information about a diverse array of topics and researchers within economics to 
new women and minority college students increases their likelihood of completing 
an economics course in the first semester by nearly 20% of the base rate.

Mentoring can also be very effective, e.g., Lusher et al. (2018) find that the aca-
demic performance of undergraduates is improved when they are matched with the 
same-race graduate student teaching assistants in economics courses, or they are 
continuously informed about the offices or faculty members they can turn to for 
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advice. Finally, some experiments showed that interventions can make a career in 
economics more welcoming for minorities by altering implicit attitudes. Devine 
et al. (2012) found that, after a 4-month course to raise awareness of the existence 
and effects of implicit bias —and an array of proven strategies to reduce bias—, 
the students in the treated group changed their scores on implicit bias tests about 
African American-White associations in a significant and enduring way compared 
to those in the control group. 

THE DISCIPLINE’S HIERARCHIZATION 
AND ITS IMPORTANCE ON 
“PERIFERICAL” INSTITUTIONS
As a student of economics at the National University of Colombia, I was impressed 
about how much I identified with some statements made by some of those sur-
veyed in the AEA Climate Survey when they denounced the lack of information 
in their courses about the specifics of where economists work, or when they com-
plained about the lack of real examples on the relationship between economics and 
public policy work in and out of government (Bayer et al., 2020). In several con-
versations with other students from my university and other institutions such as the 
University of Los Andes, I have identified that many of us would like faculty mem-
bers to take more time to share information about economic research and the dif-
ferent things economists do outside the classroom. Additionally, it is worrying that 
many of us take for granted that professional development in the field is strongly 
dependent on networks or nepotism, and that the chances of success are greatly 
diminished if you are not part of one of these networks —within which decisions 
are made on the curriculum of economics programs, on the objectives of funded 
investigations, and on the macroeconomic policies of our countries—. Those net-
works are also very likely to have a large influence on prestigious “think tanks” 
that advise conglomerates and companies in the private sector.

It is clear that my impressions may not be a representative description of what 
is happening in the field of economics in Colombia or in any other Latin Ameri-
can country, but it might be a signal that Colombian and Latin American econom-
ics students might be going through comparable processes to those described by 
African American and Hispanic students in the U.S. This might also indicate that 
more research on the topic is necessary if we want to understand the specificities 
of the experience and trajectories of minority economists in the region. To the best 
of my knowledge, there is not much research on racism, elitism, and exclusion in 
economics in Latin America, and there is not much easily accessible data on the 
representation of minority groups —such as Indigenous or Afro-descendants— in 
the field. However, many of the hindrances to access the economics profession in 
Latin America are probably similar to the ones in many U.S. institutions, given 
that our top educational institutions —especially in economics— tend or seem to 
follow the teaching methods, theoretical approaches, and applied techniques that 
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are used in the U.S. Economics appears as a mostly standardized discipline with 
a clear centre in the U.S. acting as an attraction pole for practice, research, and 
methods for economists worldwide. Many economics departments in Latin Amer-
ica use similar processes to apply for a job, gain tenure, or publish an article as 
those followed in U.S. institutions. 

This centralization of the discipline is also connected with the last problem I 
would like to address. The rise of U.S. as the centre of the profession has led to a 
certain contempt for professionals trained outside the main educational centres in 
that country: “As an economist from a Latin American country, we are required to 
have more years of education to apply for a Ph.D. (most students who apply have 
a MA in economics). So Latin American students apply to a U.S. program by their 
mid/late 20s” (Bayer et al., 2020, p. 204). In general, there is a feeling that those 
who obtained their degree, or work, outside the U.S. “are not given the appropri-
ate level of respect” (Allgood et al., 2019, p. 99).

WHY IS IT IMPORTANT TO 
ADDRESS SUB-REPRESENTATION OF 
MINORITIES IN ECONOMICS?
The work published by economists has paid little attention to racism and discrim-
ination, “just 1 percent of economics articles mention the phenomenon, while 
other social science disciplines discuss it at two to five times that rate” (Bayer & 
Rouse, 2016). The lack of more systematic research on racism and discriminatory 
practices within the discipline might hinder tackling this issue in a more system-
atic and informed way, which obstructs the formation of a more pluralistic and 
diverse community. 

The lack of diversity in economics can lead to a myopic view of multiple eco-
nomic problems and many of their potential solutions, especially if they affect 
minority populations to a greater extent. Following Bayer et al. (2020) it is pos-
sible to state that economics is losing out on diverse perspectives and that the 
capacities and talent of many marginalized economists are being employed ineffi-
ciently because many of them alter their research, participation, or workplaces to 
avoid unfair treatment, which endangers our capacity to build and produce rele-
vant and robust knowledge. In an experiment with 216 business students, Phillips 
et al. (2006) showed that racially diverse groups perform better than other groups 
in addressing and solving complex problems because more homogeneous groups 
spend less time on the activity as they perceive their opinions as less different. 
Levine et al. (2014) found that traders in heterogenous marketplaces are less likely 
to give undue confidence to others’ decisions, leading to fewer price bubbles. Free-
man and Huang (2015) found that among 2.5 million papers written between 1985 
and 2008, the ones that had been written by more diverse teams had more citations 
and impact than those with authors from the same ethnic group.
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Government policies are clearly influenced by the experiences and identities of 
those who study economics, and as a result, when these experiences are represen-
tative, more people are benefited (Bayer & Wilcox, 2019). Policy suggestions and 
opinions are not equal across different groups of economists, as May et al. (2014) 
found in a survey of AEA doctoral members. Then, the approaches and views in 
economics are likely to be biased by the relative absence of minority and female 
economists, which affects policies and decisions from institutions such as the cen-
tral banks or Finance ministries.

CONCLUSIONS
Although there is an increase in efforts by certain institutions, such as the AEA 
and the ASHE, to provide programmes and scholarships that encourage the repre-
sentation of ethnic and racial minorities in the economic discipline, there are still 
socioeconomic, political, and cultural barriers that discourage access to studies in 
economics for African Americans and Hispanics. These barriers are prevalent and 
usually manifest themselves after individuals have started their training in the dis-
cipline. This situation causes dropouts from academic programmes or truncates 
the educational and employment achievement of graduates. 

The IPEDS data reveal that the representation of Hispanics in economics has 
grown during the 21st century; however, this is still lower than their percentage of 
the total U.S. population. The landscape for African Americans is more concern-
ing, their participation in economics has notably stalled and even declined. This 
could worsen their involvement in the identification of socioeconomic problems 
and in the formulation of policies and solutions that consider the needs of stigma-
tized minorities. There are many studies and papers about the social obstacles that 
have affected the participation of Hispanics and African Americans in econom-
ics, the labour market, and the educational environment in general. These kinds 
of research should not only continue to be encouraged but should be used to pro-
pose new policies that help give a voice and agency to those who have been sys-
tematically ignored.

Faculty members, researchers, and heads of important institutions in economics 
—such as academic journals, multilateral financial agencies, and central banks— 
should work actively to inform, mentor, and welcome minorities in the field, given 
that the whole society can benefit from their participation. Increasing inclusion in 
our discipline is possible, and there is evidence that the patterns in the choice of 
career from minorities are not only the result of students’ preferences. That is the 
reason to develop programmes and strategies to change institutional practices that 
alienate minorities from the economics discipline. The identity of participants in 
economic policy affects the problems seen as urgent and the ideas and solutions 
that are believed to be most promising. 
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Hopefully, we are on the way to changing the perception that economists are com-
peting in a pit with each other, in which, in the end, only the best students or pro-
fessors from the best universities “take it all”. Instead, we should start to support 
each other, to call out sexism, racism, and any kind of harassment. We should seek 
to improve the environment of the profession —going beyond the appearances, 
rankings, and grades— to develop studies, proposals, and economic policies that 
aim to improve the well-being of all members of our communities, which is prob-
ably the main reason we choose to study this field. 
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tación como en la exposición), y la pertinencia de las conclusiones. Los resultados del 
arbitraje pueden ser: aprobado sin modificaciones, publicación sujeta a incorporación de 
cambios y observaciones, reescritura del documento y rechazo del material. La tasa de 
rechazo de materiales sometidos a evaluación durante 2020 fue del 76 %.

Culminado el proceso de arbitraje, las evaluaciones se enviarán a los autores, quienes 
contarán con un periodo máximo de 30 días para realizar los respectivos ajustes si hay 
exigencia de ellos. Posteriormente los artículos que superen el proceso editorial entrarán 
en lista de espera para ser publicados en números posteriores de la revista. 

NORMAS EDITORIALES
1. Someter un artículo a Cuadernos de Economía supone el compromiso, por parte 

de los autores, de no someterlo simultáneamente a otras publicaciones, ya sea en 
forma parcial o completa.

2. En caso de que una versión preliminar del manuscrito sometido al proceso edito-
rial haya sido presentada como documento de trabajo (working paper), se debe 
incluir la referencia completa. 

3. Los trabajos se enviarán en LaTeX o archivo de texto (Word para Windows o 
Ritch Text Format) y deben cumplir con los siguientes requerimientos: una exten-
sión entre 4.000 y 10.000 palabras incluyendo notas y referencias bibliográficas 
(teniendo en cuenta que los artículos en economía tienen en promedio una exten-
sión de 4.000 a 6.000 palabras); espacio sencillo; letra Garamond tamaño 13; 
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papel tamaño carta y márgenes de 3 cm. Para los documentos sometidos a la sec-
ción de reseñas la extensión máxima se reduce a 4.000 palabras.

4. El título del artículo debe ser explicativo y recoger la esencia del trabajo.

5. Los datos sobre el autor se indicarán en nota al pie de página con asterisco: nom-
bre del autor, profesión u oficio, nivel de estudios, empleo actual, lugar de trabajo 
y, obligatoriamente, su correo electrónico (preferiblemente institucional).

6. Debe incluirse un resumen en español y otro en inglés con una extensión de 100 
palabras cada uno. Deben ser claros y proporcionar la información suficiente para 
que los lectores puedan identificar el tema del artículo, metodología y principales 
resultados.

7. Es necesario especificar cuatro o cinco palabras clave en español y en inglés, y 
cuatro o cinco códigos de clasificación de la nomenclatura JEL, la cual puede ser 
consultada en la siguiente dirección web: https://www.aeaweb.org/jel/guide/jel.
php

8. Se requiere que los cuadros, gráficas o mapas sean legibles, con las convenciones 
definidas, que se cite su fuente de información en la parte inferior y que se envíen 
los archivos en los programas empleados para su elaboración (hoja de cálculo 
para cuadros, tablas y gráficos, e imagen para figuras o mapas). Se debe indicar la 
página en la que deben ser insertados o si se incluyen como anexos. Si se utiliza 
material protegido por copyright, los autores se hacen responsables de obtener la 
autorización escrita de quienes poseen los derechos.

9. Los encabezados de cada sección se escribirán en negritas, alineados a la izquierda 
y en mayúscula sostenida. Los títulos de segundo nivel se escribirán en negritas, 
alineados a la izquierda, y combinando mayúsculas y minúsculas. Los títulos de 
tercer nivel irán en itálica, alineados a la izquierda, y combinando mayúsculas y 
minúsculas.

10. Las ecuaciones deben estar numeradas de manera consecutiva y entre paréntesis: 
(1), (2)... Esta numeración debe estar alineada a la derecha de la página.

11. Los símbolos matemáticos deben ser muy claros y legibles. Los subíndices y supe-
ríndices deben estar correctamente ubicados.

12. Si el documento propuesto incluye citas textuales es necesario seguir las siguien-
tes indicaciones según normativa APA: si posee cinco líneas o menos irá precedida 
de dos puntos y entre comillas; si poseen más de cinco líneas o más de 40 palabras 
se ubicará en un párrafo aparte, a 4 centímetros del borde izquierdo de la hoja, con 
letra Garamond tamaño 12 y alineado a la derecha.

13. Las notas de pie de página serán, exclusivamente, de carácter aclaratorio o expli-
cativo, no deben incluir referencias bibliográficas.

14. Para emplear una sigla o una abreviatura se indicará su equivalencia completa y a 
continuación, entre paréntesis, el término que será utilizado en el resto del docu-
mento.

15. Las referencias al interior del texto deben conservar el estilo autor-fecha, por ejem-
plo: López, 1998. Cuando la referencia se hace textualmente, el número de la 
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página de donde se tomó debe ir después de la fecha, separado por coma (López, 
1998, p. 52), o si incluye varias páginas (López, 1998, pp. 52-53); en caso de tres 
o más autores se menciona el primero seguido de “et al.” (López et al., 1998).

16. La redacción, las menciones en el texto, ya sean textuales o paráfrasis y las refe-
rencias bibliográficas deben seguir estrictamente el estilo APA. La bibliografía 
debe listar solamente las fuentes citadas en el trabajo en la sección de “Referen-
cias”.

17. El autor cede los derechos de publicación a la Escuela de Economía de la Facultad 
de Ciencias Económicas de la Universidad Nacional de Colombia. Cuadernos de 
Economía se reserva el derecho de publicación impresa, electrónica y de cualquier 
otra clase, en todos los idiomas.

18. Se recomienda a los autores escribir con el mayor rigor, verificando la ortografía, 
empleando párrafos cortos y homogéneos, y utilizando adecuadamente los signos 
de puntuación. La revista puede realizar los cambios editoriales que considere per-
tinentes para dar al artículo la mayor claridad posible.

19. Excepcionalmente, es posible proponer la reproducción de textos difundidos en 
otros medios o que requieran traducción, siempre y cuando no impliquen costos 
adicionales para la publicación.

20. Algunos ejemplos y aclaraciones sobre el uso de normas APA pueden encon-
trarse en http://www.apastyle.org/learn/faqs/index.aspx y http://flash1r.apa.org/
apastyle/basicshtml5/index.html?_ga=2.198992360.670361098.1544630386-
2074163288.1530031378
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concerning cuAdernos de economíA 

“Cuadernos de Economía” is published every six months by the Universidad Nacional de 
Colombia’s School of Economics (Economics’ Faculty). It is one of the oldest economic 
journals in Colombia; its first edition appeared during the first semester of 1979. 

This is a refereed journal, indexed in SCOPUS, Redalyc, SciELO Brasil, EBSCO, ESCI 
(Clarivate Analytics) / Thomson Reuters Web of Science (antiguo ISI)- SciELO Citation 
Index, Dialnet, Latindex -Sistema regional de información en línea, CIBERA (Biblioteca 
Virtual Iberoamericana España / Portu gal, Ulrich’s Directory, ProQuest, DOAJ (Direc-
tory of Open Access Journals), CLASE -Citas Latinoamericanas en Ciencias Sociales y 
Humanidades, IBSS -International Bibliography of the Social Sciences, e-revistas, HLAS 
-Handbook of Latin American Studies, RePEc -Research Papers in Economics, CAPES 
-Portal Brasilero de Informa ción Científica, SSRN (Social Sciences Research Network), 
Econlit -Journal of Econo mic Literature (JEL), DoTEc -Colombia, Publindex, LatAm-
Studies y Econpapers.

The journal’s objective is to broadcast (within a national and international academic set-
ting) intellectual advances regarding economic theory, methodology and applications, as 
well as the results of research and specialized work. 

We aim at contributing to the academic debate among national and regional scholars 
allowing a wide spectrum of competing theoretical approaches. Its public consists of 
academics (researchers, teachers and university students), members of government insti-
tutions and private entities interested in studying economic theory, economic policy, 
socioeconomic development and other topics of interest for the discipline. Cuadernos de 
Economía can reject a manuscript if, after an initial internal revision, it is stated that the 
manuscript does not fulfill certain academic or editorial standards. Those manuscripts 
passing this first revision,  will go through double blind refereeing.

Our publication uses double-blind refereeing (i.e. both the evaluators and the authors 
remain anonymous). The foregoing guarantees the impartiality of the concept being put 
forward. The referees are selected according to their knowledge of the topics being covered 
by each article. Evaluation takes into account such aspects as: the originality of the con-
tent, conceptual rigor, methodological aspects, clarity and coherence in both the argument 
and how it is expressed and the pertinence of the conclusions. The content of an article is 
the author’s responsibility and does not commit the journal or the institution in any way. 

Any author interested in submitting a contribution to be evaluated must ensure that it 
reaches the journal conforming to the specifications laid down in the author guideli-
nes. This infor mation can be found at the end of each issue and on the journal’s web site: 
http://www.ceconomia.unal.edu.co. A PDF version of the journal’s articles can be consul-
ted and down loaded from web site http://fce.unal.edu.co/cuadernos/numeros-anteriores.
html If one is interested in acquiring back numbers in physical format then one can get 
in touch with the journal directly at the following address: Facultad de Ciencias Econó-
micas, Edificio 310, Universidad Nacional de Colombia; at the following e-mail address: 
revcuaeco_bog@unal.edu.co, or on telephone 3165000, extension 12308.

ceconomia.unal.edu.co
http://fce.unal.edu.co/cuadernos/numeros-anteriores.html
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Author guidelines

Cuadernos de Economía takes into consideration for possible publication unedited aca-
demic contributions, research articles, reports and case studies, essays, bibliographic 
reviews, criticism and analytical reports of books written in Spanish, English, French or 
Portuguese which have not been previously published (except as a working paper) and 
which are not under consideration for publication elsewhere. If such material has been 
presented as a working paper, then the complete reference must be included. The texts 
must make a contribution towards advancing knowledge in economic, political, social, 
administrative and demographic areas. 

Candidates must apply through the OJS editorial management system and include the 
documents listed following the link http://bit.ly/ZsvX1j.

In case it is decided that an article is publishable, then the peer evaluations will be sent 
to the authors so that they can make the respective adjustments (if so requested) within a 
maximum period of 30 days. 

Cuadernos de Economía’s editorial committee is the final body deciding on whether con-
tributions should be published. It should be stressed that simply sending material does not 
oblige the journal to publish it. The journal’s publication-team is committed to keeping 
authors informed during the different stages of the publishing process. 

Articles will be received throughout the whole year. 

EDITORIAL NORMS
1. Work must be sent in a Latex or text file (Word for Windows (.doc) or Rich Text 

Format (.RTF)) and must comply with the following requirements: material shall 
have between 4,000 and 10,000 words including notes and bibliographic referen-
ces (be aware that documents in Economics have between 4.000 and 6.000 words); 
the text shall be written in single space, Garamond font size 13, on letter-sized 
pages having 3 cm margins. 

2. Data concerning the authors must be indicated in footnotes by an asterisk: author’s 
names, profession or job, level of studies, actual post held, place of work and (obli-
gatorily) their e-mails and their address. 

3. An analytical abstract in written in Spanish and English must be included, contai-
ning a maximum of 100 words. The summary must be clear and provide sufficient 
information for the readers to be able to easily identify the article’s subject.

4. Four or five key words must be given in Spanish and English and four or five 
classification codes using JEL nomenclature which can be consulted at the 
following web site: https://www.aeaweb.org/jel/guide/jel.php

5. The article’s title must be explanatory and illustrate the essence of the work. 

http://bit.ly/ZsvX1j
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6. Tables, graphs, plots and/or maps must be legible, having very clearly defined con-
ventions; source information must be cited in the lower part of them and the files 
must be sent in the software used for drawing them (spreadsheet for tables, plots 
and graphs, and image for figures or maps). The page on which they must be inser-
ted or whether they should be included as appendices must be clearly indicated. If 
material which is protected by copyright is to be used, then the authors are solely 
responsible for obtaining written authorization from those who hold the rights. 

7. The headings for each section must be written in bold, aligned to the left and in 
sustained capitals. Second level titles must be written in bold, aligned to the left 
and combine capital and small case letters. Third level titles must be written in ita-
lics, aligned to the left and combine capital and small case letters. 

8. Equations must be numbered in a consecutive manner and be placed within square 
brackets ([1],[2],[3] ...). Such numbering must be aligned with the right-hand side 
of the page. 

9. Mathematical symbols must be clear and legible. Subscript and superscript must 
be correctly used. 

10. If the proposed document should include textual citation, then the following indica-
tions should be followed: if the quotation has five lines or less then it must be prece-
ded by a colon and be placed within inverted commas; if the quotation runs for more 
than five lines then it must be placed in a separate paragraph, 1 centimeters from the 
left-hand edge of the page, in Garamond font size 12 and aligned to the right. 

11. Footnotes will be exclusively explanatory or explicative; they must not include 
bibliographic references. 

12. If an abbreviation or acronym is to be used then it must indicate its complete equi-
valent and the term (placed within brackets) which will be used from that point on 
in the rest of the document. 

13. Bibliographic references must retain the author-date style, inserted within the 
text (López, 1998). When a reference is given textually then the number of the 
page from which it was taken must be given after the date, separated by a comma 
(López, 1998, p. 52), if it includes several pages (López, 1998, pp. 52-53) and in 
the case of several authors (López et al., 1998). 

14. The bibliography must only list the sources cited in the work; the section is thus 
entitled Bibliographic References. Examples of the norms for citing other work 
as used by the journal are the rules of APA Style: http://flash1r.apa.org/apastyle/
basics/index.htm. 

15. All authors cede their publication rights to the Universidad Nacional de Colombia’s 
School of Economics (Economics’ Faculty). Cuadernos de Economía reserves prin-
ted and electronic publication rights and any other type of rights, in all languages. 

16. The journal reserves the right to make any editorial changes which it considers 
pertinent for providing an article with the greatest clarity possible. It is thus recom-
mended that authors write with the greatest rigor, verifying their spelling, use 
short, homogeneous paragraphs and use punctuation marks correctly. 

17. Exceptionally, it may be proposed that texts be reproduced which have been bro-
adcast in other media or which require translation, always assuming that this does 
not imply any additional publication costs. 

apa.org/apastyle/basics/index.htm
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ÀProPos de lA revue 
cuAdernos de economíA 

La revue Cuadernos de Economía est semestriellement publiée par l’École d’Économie 
de la Faculté de Sciences Économiques (Université Nationale de Colombie). C’est l’une 
des plus anciennes du pays dans le domaine économique. Sa première édition a été réali-
sée pendant le premier semestre de 1979. 

La revue a l’objectif de divulguer, dans l’enceinte académique nationale et internationale, 
les avances intellectuelles dans des théories, des méthodologies et des applications éco-
nomiques, ainsi que les résultats de recherches et de travaux spécialisés. 

Son public est composé par les académiciens (chercheurs, enseignants et étudiants uni-
versitaires), les membres d’institutions gouvernementales et d’entités privées qui s’occu-
pent de l’étude de la théorie économique, de la politique économique, du développement 
socioéconomique et d’autres sujets d’intérêt pour la discipline. 

Notre publication emploie le système de paires évaluateurs en appliquant les normes d’un 
arbitrage aveugle, c’est-à-dire, que tant les évaluateurs comme les auteurs restent ano-
nymes. Le précédent, afin de garantir l’impartialité du concept émis. 

Les évaluateurs sont choisis conformément à leurs connaissances dans les sujets couverts 
par chaque article. L’évaluation prend en compte des aspects comme : l’originalité du 
contenu, la rigueur conceptuelle, les aspects méthodologiques, la clarté et la cohérence, 
tant dans l’argumentation comme dans l’exposé, et la pertinence des conclusions. 

Le contenu des articles est responsabilité des auteurs et il ne compromet, d’aucune 
manière, 

à la revue ou à institution. L’auteur intéressé à soumettre à évaluation une contribution, 
doit la faire arriver à la revue, conforme aux spécifications contemplées dans les para-
mètres pour les auteurs. Cette information est disponible à la fin de chaque numéro et 
dans le site web http://fce.unal.edu.co/cuadernos/numeros-anteriores.html

La version en pdf des articles peut être consultée et être déchargée dans le site web: 
http://www.ceconomia.unal.edu.co. Pour l’acquisition dans un format physique de numé-
ros précédents, l’intéressé peut s’adresser à la revue : Facultad de Ciencias Económicas, 
Edificio 310, Universidad Nacional de Colombia ; ou à la boîte mail : revcuaeco_bog@
unal.edu.co ou au téléphone 3165000 extension 12308. 

http://fce.unal.edu.co/cuadernos/numeros-anteriores.html
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PArAmetres Pour les Auteurs 

La revue Cuadernos de Economía prend en considération, pour sa publication, de contri-
butions académiques inédites, d’articles d’investigation, de rapports et études de cas, d’es-
sais, de révisions bibliographiques, de critiques et des descriptions analytiques de livres, 
en Espagnol, en Anglais, en Français ou en portugais, qui n´aient pas été proposés dans 
d´autres revues académiques. Au cas où ils se sont présentés comme documents de travail, 
il faut inclure la référence complète. Les textes doivent contribuer à l´avancée de la connais-
sance dans les domaines économique, politique, social, administratif et démographique. 

Le processus de postulation se fait par le système de gestion éditoriale OJS et les docu-
ments doivent être joints dans le link suivant http://bit.ly/ZsvX1j.

Dans le cas des articles à publier, les évaluations seront envoyées aux auteurs pour qu´ils 
puissent réaliser les ajustements respectifs, s’il y a exigence de d’eux, dans un délai maxi-
mum de 30 jours. 

L´Editor et le Conseil d’Edition de Cuadernos de Economía sont les instances qui prend 
la décision de publier les contributions. 

Il est important de clarifier que l’envoie de matériel n’oblige pas à effectuer son publica-
tion. L’équipe de travail de la revue se engage à maintenir informé au (aux) auteur (s) pen-
dant les différentes étapes du processus éditorial. 

La réception des articles se fait tout au long de l´année. 

NORMES ÉDITORIALES 
1. Les travaux seront envoyés en fichiers Latex ou de texte (Word pour Windows ou 

Ritch Text Formart) et doivent remplir les demandes suivantes : une dimension de 
10.000 mots en incluant des notes et des références bibliographiques ; l’interligne 
simple ; lettre Garamond taille 13 ; papier lettre et marges de 3 cm. 

2. Les données sur l’auteur seront indiquées en note de bas de page avec un asté-
risque : nom de l’auteur, son occupation ou office, le niveau d’études, l’emploi 
actuel, le lieu de travail et, obligatoirement, son courrier électronique. 

3. On doit inclure un résumé en Espagnol et en Anglais de 100 mots au maximum. 
Celui-ci doit être clair et fournir l’information suffisante pour que les lecteurs puis-
sent identifier le sujet de l’article. 

4. Trois ou quatre mots clés en Espagnol et en Anglais, et trois ou quatre codes de 
classification de la nomenclature JEL, laquelle peut être consultée dans le site web: 
https://www.aeaweb.org/jel/guide/jel.php 

5. Le titre de l’article doit être explicite et recouvrir l’essentiel du travail. 

6. On requiert que les tableaux, les graphiques ou les cartes soient lisibles, avec les 
conventions très définies, qu’on cite sa source dans la partie inférieure et que soient 
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envoyés dans les programmes employés pour leur élaboration (feuille de calcul 
pour les tableaux et les graphiques, et d’image pour les figures ou les cartes). 
On doit indiquer la page dans laquelle ils doivent être insérés ou s’ils sont inclus 
comme annexes. Si on utilise du matériel protégé par copyright, les auteurs seront 
les res ponsables d’obtenir l’autorisation écrite de ceux qui possèdent les droits.

7. Les entêtes de chaque section seront écrits dans des caractères gras, alignés à 
gauche et en lettres capitales. Les titres de second niveau seront écrits dans des 
caractères gras, alignés à gauche, et en combinant de lettres capitales et minus-
cules. Les titres de troisième niveau iront dans itálica, alignés à gauche, et en com-
binant de lettres capitales et minuscules. 

8. Les équations doivent être numérotées de manière consécutive et dans des cro-
chets ([1],[2],[3] ...). Cette numération doit être alignée à droite. 

9. Les symboles mathématiques doivent être très clairs et lisibles. Les indices doi-
vent être correctement placés. 

10. Si le document proposé inclut de cites textuelles, il est nécessaire de suivre les 
indications suivantes : s’il possède cinq lignes ou moins il sera précédée de deux 
points et ira entre des guillemets ; s’ils possèdent plus de cinq lignes se placera 
dans un paragraphe à part, à 1 centimètres du bord gauche de la feuille, avec lettre 
Garamond taille 13 et aligné à la droite. 

11. Les notes de bas de page seront, exclusivement, de caractère explicatif, elles ne 
doivent pas inclure des références bibliographiques. 

12. Pour employer un sigle ou une abréviation on indiquera son équivalence complète 
et ensuite, entre parenthèses, le terme qui sera utilisé dans le reste du document. 

13. Les références bibliographiques doivent conserver le style auteur-date, insérées 
dans le texte (López, 1998). Quand la référence est faite de façon textuelle, le 
numéro de la page d’où est tiré l’extrait doit être mentionné après la date, séparé 
par une virgule (López, 1998, 52), si elle comprend plusieurs pages (López, 1998, 
52-53), et dans le cas où il y aurait plusieurs auteurs (López et al., 1998). 

14. La bibliographie ne doit mentionner que les sources citées dans le texte, pour 
cette raison la section s´intitule Références bibliographiques. Les normes de cita-
tion employées par la revue sont celles de l’American Psychological Association 
(APA) : http://flash1r.apa.org/apastyle/basics/index.htm. 

15. L’auteur cède les droits de publication à la Escuela de Economía de la Facultad 
de Ciencias Económicas de la Universidad Nacional de Colombia. Cuadernos de 
Economía se réserve le droit de publication en papier, électronique et de tout autre 
classe, dans toutes les langues. 

16. La revue peut effectuer les changements éditoriaux qu’elle considère pertinents 
pour donner à l’article la plus grande clarté possible. Par conséquent, on recom-
mande aux auteurs d’écrire avec la plus grande rigidité, vérifiant l’orthographie, 
employant de paragraphes courts et homogènes, et utilisant, adéquatement, les 
signes de ponctuation. 

17. Exceptionnellement, il est possible de proposer la reproduction de textes diffu-
sés dans d’autres moyens ou qui requièrent d’une traduction, pourvu qu’ils n’im-
pliquent pas de coûts additionnels pour la publication. 
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Los resúmenes de los artículos pueden consultarse por medio de la página: https://revistas.uniandes.
edu.co/journal/dys. Para compras comunicarse con la Librería Uniandes al teléfono: 339 49 49 
extensión 2181. Para información sobre las guías para enviar artículos, comunicarse con el Comité 

Editorial al correo revistadesarrolloysociedad@uniandes.edu.co
Para suscripciones ingresar al link: 

http://economia.uniandes.edu.co/suscripciones_dys
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